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Preface 
 

Consistent with the nature and size of Bitney College Prep High School, this document and the 
information contained within it are products of the entire school community; students, parents, 

staff, administration, and governance council.   Data was collected from the California 
Department of Education (CDE), the College Board, the Nevada County Economic Resource 

Council, the 2010 U.S. Census, and our own in-house records.  
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Countywide Benefit 
 
Governing Law: A County Board of education may only approve a countywide charter if it finds, 
in addition to the other requirements of this section, that the educational services to be provided 
by the charter school will offer services to a pupil population that will benefit from those services 
and that cannot be served as well by a charter school that operates in only one school district in 
the county. Education Code Section 47605.6(a)(1) 
 
Governing Law: A County Board of education may grant a charter for the operation of a school 
under this part only if the board is satisfied that granting the charter is consistent with sound 
educational practice and that the charter school has reasonable justification for why it could not 
be established by petition to a school district pursuant to Section 47605.  Education Code 
Section 47605.6(b)  
   
 
Bitney College Prep High School (BCP) is a founding member of the six-school Nevada County 
Charter Cooperative (NCCC).  The six schools individually and collectively submitted a petition 
to the Nevada County Superintendent of Schools (NCSOS) in the spring of 2007.  The purposes 
of the NCCC were to create an opportunity for innovative and effective practices and the 
provision of unique options for educational choice in Nevada County.         
 
The original petition was approved and went into effect for five years beginning July 1, 2007.  
Each school continues to offer an educational philosophy or program that is unique and different 
from each other.  In addition to recognizing the differences between these six charters, the 
NCCC provides the following: 
 

• Economies of scale for efficiency of operation 
• Collaborative and supportive practices for sharing and discussing effective policies and 

strategies 
• Sharing of Business Services provided by NCSOS 
• Sharing of Student Support Services through the NCCSA 
• Regular meetings of the charter school directors for sharing of resources, strategies, 

policies, and procedures 
 
The Nevada County Charter Cooperative (NCCC) fosters fiscal prudence and proper accounting 
practices through our common Business Services Agreement and the use of economies of scale.  
In addition, the NCCC provides a platform for the widespread dissemination of state, federal, 
and county information to the charters, cohesive sharing of policy development, and the airing of 
new ideas and innovative practices.  
 
The individual schools maintain autonomy through their own governance councils.  Further, each 
charter agreed to a memorandum of understanding with the NCSOS that specifies the 
relationship and responsibilities of both the schools and the authorizer.   
 
The services provided by Bitney College Prep HS are based on sound educational principles and 
will continue to benefit the population of students who attend.  The uniform oversight treatment 
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by the NCSOS including policies, procedures, and requirements allow the ongoing maintenance 
of this unique cooperative relationship. 
 
While this petition is a product of the entire school community, the BCP Charter Council has 
authorized Principal Bruce Herring to serve as the petitioner of record.  

 
 
 
 
 
 

Miscellaneous Clauses 
 

1. Term:  This charter shall be for the term of five years, from July 1, 2012, to June 30, 
2017.  As explained above, if, as a result of its annual review, the charter-granting agency 
determines that the school is making satisfactory progress toward its goals, this charter, 
and any mutually agreeable amendments, is renewed for a term of no less than five years.   

 
2. Amendments:  Any amendment to this charter shall be made by the mutual agreement of 

the Charter Council and charter-granting agency.  Material revisions and amendments 
shall be made pursuant to the standards, criteria, and timelines in Education Code 
Sections 47607 and 47605. 

 
3. Severability:  The terms of this charter contract are severable.  In the event that any of the 

provisions are determined to be unenforceable or invalid for any reason, the remainder of 
the charter shall remain in effect, unless mutually agreed otherwise by the Nevada 
County Superintendent of Schools and the Charter Council.  NCSOS and school agree to 
meet to discuss and resolve any issues or differences relating to invalidated provisions in 
a timely, good faith fashion. 

 
4. Communications:  All official communications between this charter school and the 

charter-granting agency will be sent via First Class Mail or other appropriate means to the 
following address: 

 
 
Bitney College Preparatory High School 
135 Joerschke Dr  
Grass Valley, CA. 95945 
 
Nevada County Superintendent of Schools 
112 Nevada City Highway 
Nevada City, CA 95959 
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Assurances and Affirmations 
 
Bitney College Preparatory High School (BCP or “Charter School”), a California public 
countywide benefit charter school, hereby certifies the information submitted in this petition for 
renewal to the Nevada County Board of Education (“NCBE”) and the Nevada County Office of 
Education (“NCOE”), (collectively, the “County”) is true to the best of the Charter School’s 
knowledge and belief. The Charter School will follow any and all federal, state, and local laws 
and regulations that apply to all Charter Schools, including but not limited to: 
 

• The Charter School shall meet all statewide standards and conduct the student 
assessments required, pursuant to Education Code Sections 60605 and 60851, and any 
other statewide standards authorized in statute, or student assessments applicable to 
students in non-charger public schools. [Ref. California Education Code §47605.6(d)(1)] 

• The Charter School shall be deemed the exclusive public school employer of the 
employees of BCP for purposes of the Educational Employment Relations Act. [Ref. 
California Education Code §47605.6(b)(5)(M)] 

• The Charter School shall be non-sectarian in its programs, admissions policies, 
employment practices, and all other operations. [Ref. California Education Code 
§47605.6(e)(1)] 

• The Charter School shall not charge tuition. [Ref. California Education Code 
§47605.6(e)(1)] 

• The Charter School shall admit all students who wish to attend BCP, and who submit a 
timely application.  If BCP receives a greater number of applications than there are 
spaces for students, the application will be given equal chance of admission through a 
public random drawing process.  Except as required by Education Code Section 
47605.6(e)(2), admission to BCP shall not be determined according to place of residence 
of the student or his or her parents within the State.  Preference in the public random 
drawing shall be given as required by Education Code Section 47605.6(e)(2)(B).  In the 
event of a drawing, the chartering authority shall make reasonable efforts to 
accommodate the growth of BCP in accordance with the Education Code Section 
47605.6(e)(2)(C). [Ref. California Education Code §47605.6(e)(2)(B)] 

• The Charter School shall not discriminate on the basis of the characteristics listed in 
Education Code Section 220:  actual or perceived disability, gender, nationality, race or 
ethnicity, religion, sexual orientation, or any other characteristic that is contained in the 
definition of hate crimes set forth in Section 422.55 of the Penal Code or association with 
an individual who has any of the aforementioned characteristics. [Ref. Education Code 
Section 47605.6(e)(1)] 

• The Charter School shall adhere to all provisions of federal law related to students with 
disabilities including, but not limited to, Section 504 of the Rehabilitation Act of 1973, 
Title II of the Americans with Disabilities Act of 1990 and the Individuals with 
Disabilities in Education Improvement Act of 2004. 

• The Charter School shall meet all requirements for employment set forth in applicable 
provisions of law, including but not limited to credentials, as necessary. [Ref. Criteria for 
Review, §11967.5.1(f)(5)] 

• The Charter School shall ensure that teachers at BCP hold a Commission on Teacher 
Credentialing certificate, permit, or other document equivalent to that which a teacher in 
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other public schools are required to hold.  As allowed by statute, flexibility will be given 
to non-core, non-college preparatory teachers. [Ref. California Education Code 
§47605.6(l)] 

• The Charter School shall at all times maintain all necessary and appropriate insurance 
coverage.  

• The Charter School shall, for each fiscal year, offer at a minimum, the number of minutes 
of instruction per grade level as required by Education Code Section 47612.5(a)(1)(A)-
(D). 

• If a pupil is expelled or leaves the Charter School without graduating or completing the 
school year for any reason, BCP shall notify the superintendent of the school district of 
the pupil’s last known address within 30 days, and shall, upon request, provide that 
school district with a copy of the cumulative record of the pupil, including a transcript of 
grades or report card and health information. 

• The Charter School shall maintain accurate and contemporaneous written records that 
document all pupil attendance and make these records available for audit and inspection. 
[Ref. California Education Code Section 47612.5(a)] 

• The Charter School shall on a regular basis consult with its parents and teachers 
regarding BCP’s education programs. [Ref. California Education Code Section 
47605.6(d)] 

• The Charter School shall comply with all laws establishing the minimum and maximum 
age for public school enrollment. [Ref. California Education Code Sections 47612(b), 
47610] 

• The Charter School shall comply with any jurisdictional limitations to locations of its 
facilities.  [Ref. California Education Code Sections 47605-47605.1] 

• The Charter School shall comply with all applicable portions of the No Child Left Behind 
Act. 

• The Charter School shall comply with the Public Records Act. 
• The Charter School shall comply with the Family Educational Rights and Privacy Act. 
• The Charter School shall comply with the Ralph M. Brown Act. 
• The Charter School shall meet or exceed the legally required minimum of school days. 

[Ref. Title 5 California Code of Regulations Section 11960] 
 
 
 
 
_____________________________________  _________________ 
Bruce Herring, Principal     Date 
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I. Educational Program and Philosophy   
 
(Required Element #1:  Ed Code 47605.6(b)(5)A) 
 
Governing Law: A description of the educational program of the school, designed, among other 
things, to identify those pupils whom the school is attempting to educate, what it means to be an 
“educated person” in the 21st century, and how learning best occurs. The goals identified in that 
program shall include the objective of enabling pupils to become self-motivated, competent, and 
lifelong learners.  Education Code Section 47605.6(b)(5)(A)(i) 
 
Governing Law: If the proposed charter school will enroll high school pupils, a description of 
the manner in which the manner in which the charter school will inform parents regarding the 
transferability of courses to other public high schools. Courses offered by the charter school that 
are accredited by the Western Association of Schools and Colleges may be considered to be 
transferable to other public high schools.  Education Code Section 47605.6(b)(5)(A)(ii) 
 
Governing Law: If the proposed charter school will enroll high school pupils, information as to 
the manner in which the charter school will inform parents as to whether each individual course 
offered by the charter school meets college entrance requirements. Courses approved by the 
University of California or the California State University as satisfying their prerequisites for 
admission may be considered as meeting college entrance requirements for purposes of this 
clause.  Education Code Section 47605.6(b)(5)(A)(iii) 
 

Nearly everything one needs to know about Bitney is encapsulated in our long-standing school 
motto, which permeates throughout the halls on a daily basis: 

“Bitney is a place where students are known, respected, and educated.” 

As part of our annual review, and in anticipation of the 2011 WASC Self-Study, the BCP Charter 
Council has been engaged in a strategic planning process since the summer of 2009.  The process 
is ongoing, and progress is to be monitored and assessed in the annual review.  The Council (and 
other interested community members) attended two off campus retreats to get the process rolling.  
Updates and discussions on both process and progress towards meeting our goals and objectives 
now take place at the council’s regularly scheduled monthly meetings.  Listed below are the 
cornerstones of our strategic plan to date:    

Vision Statement: 
 

Bitney…Inspiring students to be ready for life and relevant to the world 
 
Mission Statement: 
 

With collaborative, experiential, and traditional methods, Bitney imbues our students 
with profound curiosity, a love of learning, and a clear sense of self-direction. 
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Action Statement:  
 

Bitney will continue to offer a college preparatory program based on the UC “a-g” 
framework.  Additional emphasis will be placed on critical thinking skills, relevancy, 
hands-on fieldwork, outdoor/environmental education and activities, and thematic units 
across the curriculum and grade levels.  We will actively pursue the strategic plan over 
the next five years and measure progress through an annual report and goal review. 

Students Served 

The educational program and philosophy of Bitney Prep is to provide 9th through 12th grade 
students with the experiences and skills needed to participate passionately and responsibly in life, 
and the tools to pursue their educational and career goals upon graduation.  BCP offers an 
educational environment that ignites the students' natural curiosity and desire to learn, values 
student contribution, acknowledges the value of parental involvement for educational success, 
and provides a secure foundation of trust and resources from which the students may draw. 
 
There is no such thing as a “typical” Bitney student.  The student body hails from virtually all 
middle school programs in Western Nevada County, along with several from both Placer and 
Yuba County.  Most students are quite proud to attend Bitney and recognize the unique quality 
of our program.  If there must be one way to describe the student body, the closest approximation 
would be that Bitney students are self directed and not necessarily prone to “follow the crowd.” 
 
Enrollment 
 
Below is a graph of our P2 enrollment for each of the past several years, a current year 
enrollment projection based on actual numbers as of October 1, 2011 (77 students), and 
projections four years into the future.  Since our move to the Joerschke Drive campus in 2009, 
we have been growing at anywhere from 15 to 25% per year.  While this high rate will most 
likely not continue, we do expect to enjoy steady growth for each of the next five years of the 
charter.  To demonstrate fiscal responsibility, the enrollment projections, and thus our budget 
projections, are purposefully conservative.   
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Note:  per standard practice, the ADA projections reflect 92.5% of the actual projection. 
 
Bitney was founded upon the conviction that there is a unique and compelling benefit to an 
intimate school environment, and will not exceed an enrollment of 250 students.  Our current 
goal for the present campus is to cap enrollment at 160 students, 40 per grade level.  Taking this 
a step further, we firmly believe that the best learning occurs when students and teachers interact 
in effectively small classes.  We set an upper limit of 24 students per classroom, and make every 
effort to split courses into two sections when this limit is exceeded. 
 
Attendance 
 
As per California Ed Code, BCP requires 175 instructional days and a total of 64,800 
instructional minutes.  Note:  Due to the present crisis in the state budget, California has allowed 
charter schools to reduce the total to 170 instructional days and a corresponding reduction in 
minutes equaling 62,949 [Ref. Education Code Section 46201.2].  It is expected that this 
provision will not be in place for the entire five years of the charter.  Bitney students are 
expected to attend school every day unless unable to do so due to illness or incapacity.  Students 
and families who know they will be out for an extended time complete an Independent Study 
contract.  Successful completion of the contract enables the school to count attendance for those 
students.  The school makes every effort to approve an academic calendar that has consistent 
and nearly identical school holidays and breaks with those of the majority of schools in Western 
Nevada County (see Appendix J). 
 
Objectives 
 
BCP envisions educated people in the twenty-first century as those who are aware of themselves 
and the world around them, are skilled in the latest communication tools, and possess an 
understanding of the environmental, historical and cultural issues that shape and have shaped 
the world in which they are maturing.  Together with a strong base in science, mathematics, and 
literature, they should possess a familiarity with, and appreciation for the arts, and celebrate 
their own creative talents.  Above all else, they should be imbued with a life-long love of 
learning, a profound curiosity, an uninhibited sense of questioning and examination, and a 
powerful sense of self-direction. 
 
Consistent with these goals and our stated vision and mission, Bitney students are exposed to a 
broad variety of academic and non-academic challenges on a daily basis.  Throughout the 
program, our emphasis on critical thinking and problem solving skills helps the Bitney student 
not only reach for these lofty objectives, but also become self-motivated, competent, and lifelong 
learners who are better prepared to meet the immense challenges and opportunities of the 21st 
century. 
 
We also firmly believe that the best means to attain these goals is by “putting the best team on 
the field.”  Studies continue to support the premise that the best way to achieve high academic 
success is through teacher quality.  Despite the best methodology money can buy, state of the art 
facilities, and unlimited funding – a high quality teacher in the room can inspire, motivate, and 
challenge students like nothing else.  Without question, we at Bitney believe we have the finest 
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teaching staff in Nevada County.  The staff is also committed to creating and updating all 
academic and non-academic practices with an eye on the new four Rs:  Rigor, Relevance, 
Relationships, and Responsibility. 
 
Graduation Requirements 
 
BCP attempts to meet the academic needs of all students by offering a diverse and 
comprehensive site-based college preparatory program.  Students complete a total of 230 credits 
to graduate.  In order to accomplish this goal, students are required to take 4 years of English, 3 
years of Math, 2 years of Laboratory Science, 1 year of World History and U.S. History, a 
semester each of Government, Economics, and Health, 2 years of Foreign Language, 1 year of 
Visual or Performing Arts, 2 years of Physical Education, 1 year of Computer Technology, and 
40 elective credits (see chart below).  An additional year of Math, Laboratory Science, and 
Foreign Language is strongly recommended, especially for those intending to go directly to a 
four-year college or university.  Bitney graduates must also complete our Senior Seminar, which 
includes a comprehensive Senior Project, and fulfill our Community Service requirement.  
Bitney’s graduation requirements are the most challenging of any high school in Western 
Nevada County, and mirror the requirements of the University of California and California State 
University systems. 
 
 

 

 

 

 

 

 

 

 

 

 

 

A wide variety of general elective and enrichment courses enhance the college preparatory 
program.  In addition a full range of extra curricular options is available including community 

BITNEY COLLEGE PREP HIGH SCHOOL GRADUATION REQUIREMENTS 

Subject Bitney 
Graduation 

Required Years 

Bitney 
Graduation 

Required Credits 

CSU/UC Eligibility 
Required Course 

Credits* 
English 4 40 40 
Math 3 30 30 

(40 recommended) 
Laboratory Science 2 20 20 

(30 recommended) 
U.S. History 1 10 5 
U.S. Government 1/2 5 5 
World History 1 10 10 
Foreign Language 2 20 20 
Economics 1/2 5  
Visual/Performing Arts 1 10 10 
Physical Education 2 20  
Computer Technology 1 10  
Health 1/2 5  
Electives  40 10 (must be CSU/UC 

approved) 
Community Service  150 Hours   
Senior Seminar (includes 
Senior Project) 

 5  

California HS Exit Exam  Passed  
Totals  230 150 
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and on-line independent study courses, ROP, and the chance to take courses directly through 
Sierra College.  The typical school day runs from 8:20 am until 3:30 pm except on Fridays when 
school is dismissed at 2:00 pm.  There are six, 48 minute core academic periods, a 31 minute 
lunch, and a seventh 80 minute elective period at the end of the day on Mondays through 
Thursdays.  On Fridays, the academic periods are shortened and a school assembly is held in 
place of the elective period.  Students are allowed to go off-campus for lunch on Fridays only. 

As mentioned above, Community Service is a graduation requirement; with a total of 150 hours 
needed for an individual attending three or four full years.  The requirement is 100 hours for 
transferring juniors, and 50 hours for students spending just their senior year with us.  We 
encourage students to accumulate hours of service both within the Bitney Community, and out in 
the greater Nevada County area.  For several years we have been nurturing relationships with 
many area non-profits, schools, and businesses in order to create solid community partnerships.  

 
As a result of the ongoing strategic planning process, we can unequivocally state that students, 
staff, and parents remain committed to Bitney’s original dual purpose:  One, providing a college 
preparatory program based upon UC “a-g” requirements.  And two, building and maintaining a 
strong sense of community, the importance of school culture, the need for mutual respect, a large 
role for student leadership, and a desire for more integration of classes.  A few new themes and 
areas of emphasis have emerged as key ingredients that make up Bitney and define what we 
strive to accomplish.  These are mentioned in the Action Statement above and include emphasis 
and further development of critical thinking skills, relevancy, increased hands-on fieldwork, and 
more outdoor and environmental education and activities.   
 
Curriculum 
 
With the exception of the Mathematics Program and Chemistry, the school does not use 
textbooks on a regular basis.  The Mathematics program utilized from the beginning is College 
Preparatory Math (CPM).  CPM differs from the traditional delivery in math in the more 
widespread use of “applied” mathematics through word problems, and the practice of group 
work.  With the teacher acting as a mentor, groups are encouraged to come up with the answers 
to a problem, or a particular theorem or function on their own.  Without question this leads to 
greater development of problem solving and critical thinking skills.   
 
Essentially, this same emphasis on group projects and presentations, frequent oral reports – both 
formal and informal – discussion, debate, hands-on experience, and cross curricular thematic 
units pervades the entire program.    
 
The English Department uses a wide variety of classroom sets of novels and plays.   This allows 
the freedom for teachers to derive topical readings from a wide variety of sources, including 
books, magazines, newspapers, and online sources.  The Science, Foreign Language, and Social 
Science Departments operate in much the same manner, yet all keep some manner of older 
textbooks on hand as reference materials.   
 
Thus, the curriculum is not tied to any particular methodology or system, other than adherence to 
our ESLRs, the state standards, and our UC approved syllabi.   Teachers are encouraged to cover 
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the material in innovative and relevant ways.  This allows the staff to keep their programs fresh, 
and not be tied to the same lecture or system year after year.   The overarching goal throughout 
the curriculum is the cultivation of problem solving and critical thinking skills. 
 
Co-Curricular and Extra Curricular Activities 
 
In addition to the core academic program, BCP offers a wide array of both academic and non-
academic electives.  Sometimes these are taught by our regular certificated staff, and sometimes 
by specialists from the community.  In rare cases, we have actually had a student with a 
particular expertise teach a course as well.  For example, this semester we have a senior teaching 
“Computer Programming.”  We make a concerted effort to make these courses “real,” and each 
course adds significantly to the fabric that is Bitney.  
 
In addition, Bitney offers qualified and interested students a diverse array of opportunities to 
complete academic coursework in many areas, both on and off campus.   These include: 
 
Sierra College:  Rather than participating in an AP or Honors programs, Bitney has always 
stressed the relevance of our students taking courses through the Sierra College enrichment 
program.  Juniors and Seniors with a minimum of a 2.7 cumulative grade point average can 
enroll in enrichment courses at the Grass Valley campus of Sierra College.  This is a tremendous 
opportunity for several reasons.  One, it exposes them to the atmosphere of a community college.  
Further, it enables students to either catch up on credits they need or actually accelerate their 
path through high school.  We have had three students complete high school in three years by 
adhering to an aggressive program through Sierra College.  This option is especially attractive to 
college bound seniors, as they are not required to be on campus at Bitney beyond lunchtime.   
 
Because of our collaboration with Sierra College, Bitney has chosen not to participate in AP or 
Honors programs, although several students have completed online AP coursework.  
Philosophically, the Bitney staff has always felt that while AP courses in the past may have been 
highly sought after and looked upon favorably by many colleges and universities; they are nearly 
all based on rote learning and memorization of an immense amount of factual knowledge.  Thus, 
the development of critical thinking skills and linkage of larger concepts (in and of themselves a 
cornerstone of Bitney thinking) are largely absent from AP courses.  
 
Bitney prefers to address the whole student and their life experiences in a more relevant way.  In 
recent years the philosophy of most college admission boards has begun to shift towards this 
same paradigm.  The AP program itself is considering revisions to their coursework and exams 
for this very reason.  
 
Regional Occupational Program (ROP):  The local chapter of ROP offers juniors and seniors 
(and the occasional sophomore) the chance to complete academic credit while pursuing a 
potential field of interest.  The draw and benefit of actually getting out into the community and 
working as an intern for a bona-fide business or public agency cannot be overstated.  For many 
people, whether bound for higher education or the work force, completion of an ROP course is a 
tremendous stepping-stone.  In addition, several of the courses include high school and “a-g” 
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credit for lab science or English.  This allows many students to earn these credits in what they 
see as a much more relevant way. 
 
Independent Study and Personalized Learning:  Bitney is pleased to offer students the 
opportunity to participate in evening courses in the community, on-line courses, or specific 
short-term workshops; and receive academic credit for them.  For example, PE credit can be 
earned by joining a fitness, dance, or fencing course; completing a log of hours at a local gym; or 
playing on an adult or club team sport, such as soccer or basketball.  Courses in on-air 
broadcasting at the local radio station, or graphic design through a private entity are further 
examples of this option.  We feel strongly that this allows students and their parents an 
opportunity to participate in important hands-on experiences in the community; and at the same 
time earn valuable high school credit.  During our just completed WASC visit, this movement 
towards more personalized learning opportunities was considered a particular strength of our 
program, and one that should be more fully integrated into all aspects of our academic program.  
 
Finding the Good:  We take the independent study option several steps further with our 
collaboration with Finding the Good.  FTG is a traveling semester program run by Synergia 
Learning Ventures, based on the San Juan Ridge in rural Nevada County.  The program is a 
collaborative and experiential inquiry into a variety of issues paramount to making a difference 
in the 21st century.  The students often travel to Mexico and several locations throughout 
California and other neighboring states to meet with scientists, academics, politicians, activists, 
or entrepreneurs who are seeking solutions.  Participants gain valuable experience in a number or 
areas, including a culminating activity in either filmmaking or some type of hands-on project.  
To earn credit, Finding the Good students remain enrolled at Bitney while completing an 
extensive program of written work in specific subject areas.  A credentialed Bitney teacher 
reviews and coordinates all such work with the Finding the Good staff.  
 
Note:  Pursuant to provisions in the California Education Code, at no time will the percentage of 
Bitney Students participating in Finding the Good or other personalized learning programs 
exceed twenty percent of our student population.  To date, participation in these types of 
programs has never exceeded seven or eight per cent. 
 
International Educational Tours:  In five out of the last eight years, usually in the spring, a 
contingency of Bitney staff, students, and parents have participated in a seven to ten day trip 
abroad.  The idea is to enhance some particular aspect of classroom study in a way that is both 
meaningful and profound.  High school students and teachers from other parts of the country 
often join the group.  The tours are organized through a commercial tour company specializing in 
high school travel.  All arrangements are taken care of, although a good amount of free time to 
explore is set aside.  Although prices are discounted, the cost of the trip prohibits large numbers 
of students from participating.  Such trips are not considered a school sponsored event, due to 
the fact that the cost for air-fare, lodging, and tours are taken cared of by each individual 
participating family.  All arrangements for these trips are made directly through the tour 
company. 

Athletics:  While we certainly do not have the capacity or facilities to field any type of 
interscholastic athletic team, we do field an ultimate Frisbee team every year.   “Air Traffic 
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Control” often participates in several tournaments in other parts of the state and in Oregon.  
Beyond that, when student interest allows, we have put together teams that have competed in the 
Grass Valley Recreational Leagues in basketball and volleyball, and a mixed student/adult team 
at Samba Soccer. 

Clubs:  In the same vein, we have very few extracurricular “clubs.”  When clubs do form they 
are generally once again student driven, or put together by a particular staff member or parent 
with an interest.  We have had several Key Clubs in the past, and have made contact with the 
local Kiwanis Group to do so again during the 2011/12 school year.  There is also a group of 
students currently participating in a GSL club.   

Wilderness Week:  Wilderness Week is a unique Bitney program that takes place each fall, 
usually during the third week of September.  Each year the particulars of Wilderness Week are 
different, but the overarching goals and themes remain the same.   
 

1.  To expose our students to the outdoors in a thematic, comprehensive way, and to remove 
ourselves from the creature comforts of home and the ever present fascination with all 
things digital and technological.  To become more comfortable in a wilderness setting, to 
have fun doing so, and to learn more about the issues confronting the ecosystems we 
visit.  

 
2. To strive for solid community building; get the students to know each other a bit better, 

and allow the students and staff (and parents) to interact on a level that is simply not 
achievable in the classroom.  During Wilderness Week, students and staff are literally 
and figuratively “in the same boat.”  This fits in quite well with Bitney’s strategic goal of 
aiming high academically while building a strong community. 

Special Education 

Assurances:   

• BCP will provide all Special Ed services in a fair and safe environment. 
• BCP will be responsible for any legal fees relating to the application and assurances 

process. 
• BCP is and will be fiscally responsible for fair share of any encroachment on general 

funds.  
• BCP will comply with all provisions of IDEA. 
• No student will be denied admission based on disability or lack of available resources. 
• BCP will be responsible for any services and accommodations for a student on a 504 

Plan.  

Through membership as an LEA in the Nevada County Charter Services Authority (NCCSA), 
Bitney currently serves nine students with IEPs, and 6 students with 504s.  While these numbers 
fluctuate annually, this is a fairly typical mix.  The NCCSA, a California Joint Powers Agency, 
in cooperation with four other charter schools in the cooperative, provides Resource Specialists, 
Psychologists, and Speech and Hearing services to Bitney students.  In addition, through the 
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NCCSA, Bitney – and all other schools in the JPA – is recognized by the State of California as 
an LEA within the Nevada County SELPA, under Section 4, Subsection 2b, for the purposes of 
special education.  An NCCSA administrator, representing all five schools, is a voting member 
of the Nevada County SELPA, and is in regular contact with the Nevada County Director of 
Special Ed.  This voice at the decision making level is another benefit of Countywide 
sponsorship. 
 
Our plan for the delivery of special education services provides for quality educational programs 
and services in compliance with the Nevada County Local Plan and all legal guidelines.  The 
NCCSA provides educational and administrative services and support to members.  The services 
include special education administration, staffing such as school psychologists, special education 
teachers, speech and language pathologists, and aides and related goods (testing materials, etc.) 
and oversight of their activities.   
 
Under the federal Individuals with Disabilities Education Act, or IDEA, Bitney College 
Preparatory High School identifies and evaluates students who have disabilities and offers them 
individualized education programs (IEP) for special education and related services. A team using 
a process specified in the law makes decisions regarding the services that are included in an IEP.  
An IEP team includes a student’s classroom teacher, special educator, parents, and a 
representative of the school administration who is empowered to commit resources such as staff 
time or funding.  By law, we are required to carry out all provisions outlined in a student's IEP.  
 
Each IEP team considers the continuum of placement options. This includes placement in 
programs, services, supports, modifications and specialized equipment (if indicated) necessary to 
provide a free and appropriate education.  Students with disabilities participate in general 
education, including nonacademic and extracurricular activities to the maximum extent possible 
to promote interaction with the general school population. Placement in special classes, other 
schools, or other removal of students with disabilities from the regular education environment 
may occur.  This is only warranted when the nature or severity of the student’s disability is such 
that education in regular classes with the use of supplementary aids and services cannot be 
achieved satisfactorily. 
 
Bitney College Preparatory High School has a variety of placement, service, and support options 
available to serve students with special needs in the least restrictive environment. The continuum 
of placement options includes: 
 

•	  Full Day placement in general education with in-class supportive services, 
   including resource specialist and/or related services 
•	  Pull out for a portion of the school day by the resource specialist 
•	  Related services such as speech, or occupational therapy 
•	  Placement in a Special Day Class for portions or all of the school day 
•	  Placement in a county Special Day Class or a Special Day Class on another 
   local district campus                       
•	  Placement in a Non Public Day School 
•	  Placement in a Non Public Day and Residential School 
•	  Placement in a State Special School 
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Supplemental aids and services are provided through the NCCSA in conjunction with the 
Nevada County Office of Education and other local agencies.  Supplemental aids and services 
include, but are not limited to, transportation, speech and language services, assistive technology, 
nursing services, psychological services, vision services, and adaptive physical education. 
 
The overall system for delivery of services to special needs students at Bitney College 
Preparatory High School is based on a philosophy that has a foundation in the principles of 
parental involvement, best practice, comprehensive support, and local and state coordination and 
collaboration.  All Bitney special needs students are mainstreamed in their academic coursework, 
and meet once per week with their respective service provider.  Without question, Bitney’s 
commitment to providing a solid “team” effort in this area is one of our strengths. Teachers keep 
abreast of all required accommodations, and do not hesitate to provide extra help and time for 
many students who may not even have a formal plan in place.  

To ensure special education staff are as informed as possible, they attend our bi-weekly staff 
meetings to discuss student needs and monitor progress.  These meetings play an important role 
in enhancing student learning, especially for special education students.   Each staff meeting 
begins with a session specifically set aside for airing student concerns.  This allows both the 
specialists and the regular teaching staff the opportunity to exchange information on progress, 
grades, and specific questions about certain students on a regular basis.  

These sessions can involve anything from strategizing interventions, helping students better 
organize their binders, discussing work and study habits, reviewing specific assignments with 
students to check for understanding, providing as-needed tutoring, monitoring a students’ online 
coursework, or any number of other support services to help students better understand their 
work and be more successful in their classes.  The Bitney staff does not hesitate to recommend 
an SST when a student displays even the slightest hint they are falling through the cracks or 
experiencing a difficult time in their peer interactions at school or personal lives. 

The above description of services, and the provision of both formal and informal 
accommodations, comprises the cornerstone of our strategy to support students not meeting 
expected pupil outcomes.  The regular “student concerns” portion of the staff meetings allows 
that no Bitney student ever truly falls through the cracks.  Although a great deal of care and 
attention is expended to meet or exceed all accommodations, every Special Ed student is 
subject to the same disciplinary policies and procedures as any other Bitney student, and is 
accorded the same due process procedures applicable to non-disabled students except when 
federal and state law mandates additional or different procedures. BCP will comply with 
Section 504, IDEIA and all applicable federal and state laws and regulations when imposing 
any discipline on a student who is identified under IDEIA (or for whom there may be a basis of 
knowledge of the same) or as a student with a disability under Section 504. 

Note:  To date, BCP has never enrolled or had the need to provide services for any student that 
may be insufficiently proficient in the English Language.  However, it that was ever to be the 
case, the same care, attention to detail, and broad provision of services would be put in place to 
ensure more than adequate service and compliance with all state regulations regarding English 
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Learners (e.g., the Home Language Survey, the California English Language Development Test, 
and Education Specialist staff who hold a CLAD, CTEL or BCLAD certification).   

The credentials of the student services staff are nothing short of impressive.  All four have 
Masters degrees, and a cumulative average span of service in education of over twenty-one 
years. 

Special Ed Funding 

Federal and State Special Ed funding is allocated to the NCCSA through agreed upon parameters 
of the NCCSA Board of Directors.  Monthly payments to the NCCSA are derived directly from 
these restricted monies, and are represented as a line item under the Services portion of the BCP 
budget.  In addition, the NCSSA holds a one-month reserve (accumulated from all five schools) 
in its operating budget.  Any possible encroachment above and beyond the allotted funds will 
come directly from the BCP general fund.  

Enrollment or Transfer out of IEP Students 

New Bitney enrollees, whether incoming Freshmen or transfer students, are asked specifically 
whether or not they are now, or ever have been receiving services through and IEP or 504 Plan.  
In addition to these discussions at the Enrollment Conference level, there is a box to check on the 
Enrollment Application itself.  If possible, a transition IEP is held while an incoming Freshmen 
is still in the Eighth Grade, or within 30 days of the start of the new school year.  For a student 
transferring from another high school program, the same systems are in place, and a transition 
IEP will be held within 30 days of their enrollment.   

Students with IEP’s who transfer out of Bitney must follow all applicable procedures of the new 
school or district.  In addition, the Bitney IEP team will inform the local district of residence 
(NJUHSD) of such transfers within thirty days. 

Transferability of Credits 
 
All credits earned through BCP courses are carefully maintained in our Student Information 
System (SIS), and are fully transferable to any other high school program in the nation.  Parents 
are formally updated of each student’s progress on meeting both BCP and college entrance 
requirements annually when the second semester grade reports are sent home.  In regular 
practice, parents and students are both kept informed of their progress on a consistent basis 
through conversation with the Dean of Academic Affairs, and the creation of an individual 
Graduation Plan for each student.  
 
Those courses meeting UC “a-g” requirements are noted on the transcript.  Students and parents 
leaving the area or choosing to transfer to another high school have access at any time to an 
unofficial copy of their transcript.  Typical practices allow that the official transcript will be 
forwarded to the student’s new educational placement upon the request of the new school.  At 
that point the student’s entire “cum” file will be sent on to the new school.   
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All manner of further information, processes, deadlines, help with the applications – as well as 
the process for applying for federal and state financial aid – are part of our normal practices in 
the Senior Seminar and in conferences with the Dean.    
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II.   Measurable Student Outcomes   
 
(Required Element #2:  Ed Code 47605.6(b)(5)(B)) 
 
Governing Law: The measurable pupil outcomes identified for use by the charter school. “Pupil 
outcomes,” for purposes of this part, means the extent to which all pupils of the school 
demonstrate that they have attained the skills, knowledge, and attitudes specified as goals in the 
school’s educational program.  Education Code Section 47605.6(b)(5)(B) 
 
 
The development of our Expected School Wide Learning Results (ESLRs) emerged out 
the process of creating our 2005 WASC Self Study Report.  It is a testament to the school and 
our recent Strategic Planning process of self-review, that all these themes remain integral to the 
Bitney mission.  Further, the means by which we measure student success, and the student 
outcomes we seek; can only be seen through the prism and foundational tenets of our vision, 
mission, ESLRs, and educational philosophy.  
 
ESLRs 
 
BCP graduates will be: 
 
1.  Accomplished scholars who:  

• have completed a comprehensive, standards-based, college preparatory course of study 
• are well prepared for freshman level post-secondary education 
• have explored a variety of educational and career options 

 
2.  Effective communicators who: 

• read and listen critically 
• write and speak confidently 
• appeal to a target audience effectively 
• make progressive use of technological resources  

 
3.  Critical thinkers/Problem solvers who: 

• think in context 
• are creative in formulating new questions and questioning old formulas 
• recognize legitimate authority and have the confidence to challenge conventional thought 
• gather, organize, analyze and synthesize information 
• value and appreciate the capacities of multiple intelligences 

 
4.  Self-motivated, Competent, and Lifelong learners who: 

• are intrinsically motivated to continue their education 
• learn for the sake of learning 
• engage the world with curiosity and wonder 
• actively live out their physical awareness with healthy habits 
• are able to confidently meet the demands of changing technology  
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•   are competent and critical internet researchers 
 
5.  Authentic individuals who: 

• are self-possessed 
• find and embrace their passion 
• refine and exercise their creativity 
• are free to explore, experiment and learn from failure 
• are purposeful about their future 
• maintain a positive outlook 

 
6.  Community members who: 

• embrace tolerance and diversity 
• hold strong convictions and with integrity 
• are considerate of other people’s experiences 
• value service and honor selflessness 

 
7.  Responsible global citizens who: 

• are geographically, historically and culturally literate 
• have a strong foundation in foreign language 
• are aware of their interconnectedness to the community, society and the world 
• are able to articulate and defend their personal ethics 
• are thoughtful about the interplay of science, technology and human values 

In addition to measuring student outcomes with a keen eye on our ESLRs, the University of 
California has approved the entirety of BCP’s core academic program as “a-g” courses, and all 
meet or exceed the California Content Standards.  Thus, one way to quantify student outcomes is 
the through results of the CST, CAT6, CAHSEE, and the cumulative API Index.  In the pages to 
come you will see results of a number of quantifiable student outcomes over the last five years, 
and further back in most areas.  After each chart or graph, we will indicate what we expect from 
these measurable student outcomes over the next five years.  Details of “STAR” testing results 
are included in Appendix C. 

Academic Performance Index (API): 

Below is a graph of Bitney’s API index over the last several years, including the 2011 scores just 
recently released.  We also include comparative charts that depict our API results in relationship 
with other high schools in the area.   
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In order to qualify for the California Charter School Association (CCSA)’s endorsement of a 
school’s academic performance at the time of renewal, schools four years and older must meet 
the following “Minimum Criteria for Renewal.” 

• API of at least 700, or 
• 3-year API growth of at least 30 points, or 
• Within or Above Predicted on the SSM at least 2 of the last 3 years  

As you can see, Bitney exceeds the 700-point threshold every year, and for the last four years has 
been within or far above the predicted Similar Students Measure (SSM), a statistical measure 
from the California Charter Schools Association (CCSA). Our CCSA Academic Accountability 
Report Card (Appendix D) categorizes our overall status and growth as “sustaining.”  In 
addition, pursuant to provisions for charter renewal as spelled out in Education Code Section 
47607(b), publicly available statistics indicate that BCP has attained the school’s API growth 
target in two of the last three years, in 2008-09 and 2009-10, pursuant to Education Code Section 
47607(b)(1). 

Our goal is to stay above the 800 mark for each of the next five years, and shoot for 825 within 
two years.   A philosophical note here:  Make no mistake, we at Bitney believe these scores are 
important, and are proud of fairly consistent scores over the years and how we measure up to the 
other schools in the county.  As just mentioned, we certainly hope to stay at or above 800 for 
many years to come.  But we also firmly believe that the API is just one way to “measure” 
success.  It can be reasonably argued that both the federal and state governments tend to 
overemphasize the results.  Further, we at Bitney most certainly do not “teach to the test,” and 
feel that steady development of critical thinking skills and the grasping of larger concepts are 
more important to the development of an educated citizenry and preparation for a self-managed 
life.   Along these same lines, while it can be said that both the current California standards and 
the upcoming Common Core standards emphasize “what” to teach, they do not mention “how” 
to teach it.        

As you can see from the comparative chart below, BCP compares fairly equally with both NU 
and Bear River, above Forest Charter, Vantage Point, and Sierra Mountain; and below Ghidotti, 
an early college program run through the NJUHSD.   
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Bitney Annual Performance Indicator (API) Base 
 Bitney 

College Prep    
HS 

Nevada 
Union 

HS 

Bear 
River 
HS 

Ghidotti 
ECHS 

Forest 
Charter 
School 

Vantage 
Point 

Charter 

Sierra 
Mountain 

HS 
2005 749 769 772 NA 681 656 NA 
2006 773 771 770 NA 709 642 NA 
2007 746 767 812 877 706 667 675 
2008 787 805 805 935 720 629 717 
2009 804 806 818 891 726 696 723 
2010 804 809 807 920 715 668 787 
2011 794 790 791 923 721 704 676 
 
Another interesting note; when Bitney’s API scores are disaggregated, our lowest standing socio-
economic students, as measured by qualification for the free and reduced lunch program, actually 
scored higher on the API index than the rest of the school - well over 800.  However, it should 
also be noted that our statistical sample is quite small and numbers can be skewed one way or the 
other by exceeding low or high scores. 
 
California High School Exit Exam (CAHSEE) 
 
BCP has administered the California High School Exit Exam to all students in the 10th grade 
beginning in 2003.  Results of the CAHSEE ever since, as indicated in the charts below, depict 
that our students are well prepared in the proficiencies that these tests measure.  In subsequent 
attempts, all students who continued to attend Bitney passed the section they had previously 
failed.  
 

CAHSEE Results English/Language Arts 

Academic Year Tested Passed Percent 
Passed 

2003 27 26 96% 
2004 25 24 96% 
2005 24 22 92% 
2006 27 26 96% 
2007 22 20 91% 
2008 16 15 94% 
2009 8 8 100% 
2010 24 21 88% 
2011 14 13 93% 
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CAHSEE Results             Mathematics 

Academic Year Tested Passed Percent 
Passed 

2003 27 24 89% 
2004 24 21 88% 
2005 24 22 92% 
2006 27 26 96% 
2007 22 22 100% 
2008 16 13 81% 
2009 7 7 100% 
2010 24 21 88% 
2011 14 13 93% 

Our cumulative percentages are 93.6% for ELA and 91.4% for Math.  This compares quite 
closely with Nevada County percentages, which are 91.7% for ELA and 92% for Math.  Both 
Bitney and Nevada County compare favorably with statewide averages, which are 79% for ELA 
and 87.7% for Math.  It is our goal over the next five years to not only maintain these 
percentages, but also consistently maintain 94% of ELA passage, and 92% of Math.  

Grade and Report Card Analysis 

Informal feedback from Bitney students and parents suggests that students are appropriately 
challenged and teachers have high expectations for performance.  The 2010/11 survey of 
students and parents supports these conclusions on the quality of the education at Bitney.  Please 
note that Bitney utilizes the four-point scale in computing grade point averages (GPA) and 
subscribes no higher score to any AP, Honors, or Community College coursework. 

An overall analysis of grade point averages as depicted in the chart below indicates the average 
GPA is in the C+ to B- range.  There appears to be no discernible trend either upwards or 
downwards, other than the senior class is typically the highest performing.  The cumulative GPA 
of all age groups and years listed below is 2.53. 

Bitney GPA Trend 

  04/05 05/06 06/07 07/08 08/09 09/10 
9th grade 2.3 2.9 2.3 2.4 2.4 2.6 
10th grade 2.1 2.4 2.4 2.3 2.5 2.4 
11th grade 2.7 2.3 2.3 2.8 2.9 2.1 
12th grade 3.0 3.0 2.7 2.3 2.9 2.9 
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The chart below of how our GPAs are dispersed throughout the population is perhaps more 
illuminating of the Bitney program and our focus on both academic achievement and 
community.  The cumulative totals of the past three years consistently average out to 40% of 
students at 3.0 or above, 35% between 2.0 and 2.99, and 25% at 1.99 or below.  While each 
semester varies a bit, these have been fairly consistent numbers even going further back.  Of 
concern, and something that will be addressed in our WASC Action Plan, is the large percentage, 
typically 10% or more that are consistently below 1.0.   
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Over the course of the next five years, we expect to see a lower percentage of students below 2.0, 
and eliminate completely the 10% of students who remain below 1.0.  Programs already in place 
are already making an impact on those numbers.  In particular, the policy of having those 
students receiving an ‘F’ in any one class forgoing the privilege of the Friday off campus lunch 
program is now in its second semester.  We are seeing significantly fewer numbers of students in 
that category.  Recently, at the suggestion of the student leadership group, staff has announced 
that as an incentive to getting that list down to zero – a second off campus lunch could be 
initiated.   
 
Graduation Rates and Post Graduation Plans 

Below is a chart depicting the trends and patterns of our ten graduating classes.  Of the 149 total 
graduates of Bitney, 34% have gone directly to four-year schools, while 39% attended 
community college after graduation.  The combined percentages for students attending all types 
of college after high school are 73%.   
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Over the next five years we expect these percentages and trends to continue, with the modest 
goal of increasing the total percentage of those going on to college of all types up to 75%. 

Scholastic Aptitude Test (SAT)  

As part of our comprehensive four-year guidance plan, we encourage all juniors to take the SAT 
in the spring, and again in the fall of their senior year.  As you can see from the chart below, 
Bitney students do fairly well, usually scoring between 1500 and 1680, which compares 
favorably to both the national and California averages.  

 

The percentages of our students who take the test varies from year to year, but as you might 
expect mirrors the percentage of students going on to college.  While the SAT test measures 
what students know at one particular snapshot in time, by analyzing changes over several years 
we are provided with insight on their learning while here at Bitney.  In reviewing scores for those 
students who took the PSAT prior to taking the SAT, we found that all students scored within the 
PSAT projected ranges and 30 percent of these students did significantly better (i.e., more than 
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110 point increase).  PSAT student reports typically provide an expected range for how the 
student will score on the SAT. 
 
As mentioned, these numbers are all well and good but only represent one way to measure 
success, academic and otherwise, for an educational institution or methodology.  In addition to 
the test scores, all Bitney staff are dedicated to checking for understanding in both formal and 
informal assessments on an ongoing basis, and the development during this school year of our 
own internal report card, somewhat akin but not limited to the parameters of the School 
Accountability Report Card (SARC).   The internal report card will be included in our Annual 
Report, and become an integral part of our measurement of student outcomes. 
 
Throughout the course of this year and the duration of the charter, BCP will continue to examine 
and refine our expected student outcomes to ensure adherence to the school’s vision and mission, 
as well as any applicable changes to state or federal law.  We acknowledge that exit outcomes, 
the manner in which they are measured, and our performance goals may need to be modified as 
time goes on.  Yet without question, both the outcomes mentioned above and the creation of the 
Bitney Report Card demonstrate that students have, or are attaining the skills, knowledge, and 
attitudes specified in our educational program. 
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III.  Assessment of Student Achievement   
 
(Required Element #3:  Ed Code 47605.6(b)(5)(C)) 
 
Governing Law: The method by which pupil progress in meeting those pupil outcomes is to be 
measured.  Education Code Section 47605.6(b)(5)(C) 
 
 
BCP will meet all statewide standards and conduct all required state mandated assessments as 
required by Education Code Section 47605.6(d)(1), including, but not limited to, STAR, 
CAHSEE, CELDT and any other requirement of NCLB/ESEA. All Bitney assessment 
strategies and methods by definition and in practice will remain consistent with the school’s 
vision, mission, educational philosophy, and ESLRs.  They will continue to meet or exceed the 
California Content Standards, and by 2013, meet or exceed the Common Core Standards.  
These will include but not be limited to: 
 

• Rigor, Relevance, Relationships, and Responsibility 
• Effective Communication 
• Life-long learning skills 
• Recognition of individual strengths, weaknesses, and growth areas 
• Critical thinking/Problem solving skills 
• Experiential fieldwork 
• Greater community awareness and interpersonal social skills 
• Global citizenship 
• Life Skills 
• Completion of UC “a-g” academic program 
 

Staff will assess the students' progress through the ongoing collection of original work, 
completed assignments and tests, and class participation in all manner of activities.  All 
assessment tools will be tied to our Measurable Student Outcomes as they currently 
exist, and become part of the development of our internal Report Card.  Specifically, 
individual students will be assessed using a variety of methods that include but are not 
limited to: 
 

• Grade assigned assessments 
• Self-evaluation of students, teachers, and administrators 
• Student demonstration of skills and methods 
• Conferences, SSTs 
• Collaborative projects 
•  Formal and informal teacher observations 
•  Collection of student work and portfolios 
•  Content specific benchmark assessments in each subject area 
•  Student presentations as individuals or in groups 
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 School wide assessments will be measured through the following tools: 
 

• California Standardized Tests 
• API Index 
• CAHSEE results 
• PSAT and SAT results 
• Annual Yearly Progress 
• Grade Point Average  
• The CCSA Academic Accountability Report Card 
• Preparation and distribution of an annual SARC (in progress) 
• Preparation and distribution of our own internal Report Card (in progress) 

 
Students wishing to enroll in a public university in California will have the opportunity to pursue 
a course of study at BCP that meets the "a-g Requirements." In addition to attaining specific 
content area and grade/skill standards, students will also demonstrate their overall progress 
toward graduation readiness through a series of "benchmark" performances at various points 
throughout their experience at BCP. 
 
The preparation and ongoing evolution of BCP’s Internal Report Card can and will offer to 
students, staff, parents, and the greater community a more thorough and accurate description of 
student achievement here at Bitney.  To be sure we will include in the document all manner of 
test scores, grade point averages, college acceptances, graduation rates, college acceptances, 
etc.  The Report Card will also include, but not be limited to analysis of the following: 
 

• Data on the Special Education program and the meeting of specific goals 
• More detailed alumni data and tracking including colleges attended 
• Attendance figures 
• Data related to ESLRs and demonstrations of critical thinking 
• UC requirement compliance data 
• Perception data from student, parent, and staff surveys 
• Analysis of science lab reports 
• Evaluation of art installations, drama, and music performances 
• Senior Project analysis 
• Personalized Educational plans and portfolios 
• Documentation of students’ ability to debate and synthesize material 
• Documentation of students’ buy-in to our school community and the culture of order and 

respect 
• Individual improvement over time 
• Schoolwide improvement over time 

 
Results and analysis of all the above shall be included in the Annual Report and goal review. 
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IV. Facilities 
 

(Required Element #4: Ed Code 47605.6(b)(5)(D)) 
 
Governing Law: The location of each charter school facility that the petitioner proposes to 
operate.  Education Code Section 47605.6(b)(5)(D) 
 
 
BCP currently occupies three former commercial buildings on Joerschke Drive in Grass Valley.  
The school moved onto this site in the summer of 2009 after spending two years in portable 
classroom units on the Nevada Union High School Campus “G” Wing.   Prior to that the school 
utilized campus space (under a Proposition 39 arrangement) owned by the Nevada Joint Union 
High School District (NJUHSD) at the site of the former Silver Springs High School on 
McCourtney Road in Grass Valley.  The district asked us to leave that site following the 2006/07 
school year due to their need to house some of their own continuation programs.  At that time we 
still qualified for the Prop 39 facilities clause.  However, moving onto the Nevada Union campus 
severely affected our enrollment and by the 2008/09 school year the school dropped below the 
required threshold.    

Upon moving to the Joerschke campus we signed a one-year lease (for the 2009/10 school year).  
Due to our increased numbers since the fall of 2009 we were able to extend that lease to portions 
of two other buildings through June 30, 2012.  The lease also stipulates that Bitney has the 
option to purchase any or all of the buildings at any time, and enjoys the first right of refusal 
should the owners receive another bona-fide offer. 

During our first year of operation at the Joerschke site, Principal Bruce Herring worked 
diligently with officials from the City of Grass Valley to obtain all necessary Use and Building 
Permits.  After receiving a temporary Use Permit in October 2009, a flurry of building and safety 
requirements were put in place.  These included proper fire exits, a fire alarm system, and several 
other improvements based on E occupancy building codes.  In May 2010 a permanent Use 
Permit was granted by the Grass Valley Planning Commission.  A building permit encompassing 
all these improvements, as well as additional requirements for ADA accessible bathrooms, 
entrance ramps, railings, proper fire doors, a handicapped parking space and several other details 
was issued in December 2009.  A major portion of the work to complete the building permit was 
completed during the summer of 2010.  The remaining tasks have all been completed during the 
summer and fall of 2011, and we are currently awaiting final inspection.  The facility complies 
with all applicable state, federal, and local regulations in regard to the California Education Code 
47610 and “E” occupancy requirements as laid out in the building code.   

This “final inspection” is only the beginning of the transformation of our campus.  The vision for 
the campus is commensurate with the school’s stated vision, mission, and action plan.  Our long-
range goal is for either the school itself or a private entity to purchase the entire property.  We 
see a transition to solar power, the completion of our comprehensive landscape plan, a small 
playing field, and an indoor multi-purpose room for all manner of activities.  In short, the Bitney 
campus itself will become a working showcase and model of the pragmatic advantages of green 
oriented sustainable building, recycling, and recapturing practices.
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V.  Governance Structure   

(Required Element #5:  Ed Code 47605.6(b)(5)(E)) 
 
Governing Law: The governance structure of the school, including, but not limited to, the 
process to be followed by the school to ensure parental involvement.  Education Code Section 
47605.6(b)(5)(E) 
 
 
Governance Structure 
 
BCP (or “Charter School”) will be a directly funded, independent charter school and will be 
operated as a California nonprofit public benefit corporation pursuant to California law.  
 
The Charter School will operate autonomously from the County, with the exception of the 
County’s supervisory oversight as required by statute and other contracted services as 
negotiated between the County and the Charter School. Pursuant to California Education Code 
section 47604(c), the County shall not be liable for the debts and obligations of the Charter 
School, operated as a nonprofit public benefit corporation, or for claims arising from the 
performance of acts, errors or omissions by the Charter School as long as the County has 
complied with all oversight responsibilities required by law. 
 
Attached, as Appendixes M, N, and O, please find the draft Corporate Bylaws, draft Conflicts 
Code, and Charter School Articles of Incorporation.  
 
BCP Charter Council 
 
The Charter School is governed by a nonprofit Board of Directors (“Charter Council”) in 
accordance with its adopted corporate bylaws, which shall be consistent with the terms of this 
charter. The Charter Council shall be comprised of at least seven and no more than ten 
members consisting of the following: up to three parents of students attending the school, up to 
two BCP teachers, the Dean of Academic Affairs, up to two members of the community at 
large (presently parents of former students) and one voting student member. As per the bylaws, 
student members are exempted from any discussion and vote, and/or closed session regarding 
matters of an employee dispute or dismissal, or student expulsion.   
 
Charter Council members are elected or appointed as follows:   
 

• Parent members are elected by the BCP Parent Council;  
• Teacher members are elected by the BCP faculty; 
• Community members are appointed by majority vote of the Charter Council members; 

and  
• The student member (and alternate student member) is elected by the BCP Student 

Council.   
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The Charter Council’s major roles and responsibilities include but are not limited to the 
following:  
 

• Establishing and approving all major educational and operational policies;  
• Approving all major contracts; 
• Approving the BCP’s annual budget as developed by the Principal;  
• Overseeing the school’s fiscal affairs, and  
• Approving salary schedules and new personnel based on the recommendations of the 

BCP administration.  
 
In accordance with Education Code Section 47604(b), the District may appoint a representative to 
sit on the Board of Directors.  If the District chooses to do so, the Charter School shall appoint a 
second community member to ensure that the Board is maintained with an odd number of Directors.   
 
Charter Council Meetings and Duties 
 
All meetings of the Charter Council comply with the Ralph M. Brown Act (Chapter 9 
(commencing with Section 54950) of Division 2 of Title 5 of the Government Code) (“Brown 
Act”). The Charter Council meets at least quarterly, and normally meets on the second Tuesday 
day of each month. The Principal attends all Charter Council meetings, provides administrative 
reports, and acts in an advisory capacity to the Council, but does not have a vote.  Meetings are 
open to the public, held at a location within the jurisdictional boundaries of BCP, and the 
agenda is posted at least 72 hours prior to each regular meeting in accordance with the Brown 
Act and applicable public meeting laws.  The agenda, the administrator’s report, and minutes 
from previous meetings are disseminated to the public and the County via community email, 
are posted to the school’s website, and copies kept in a binder in the school office. 
 
The Charter School complies with the Brown Act (Government Code 54950), the Public Records 
Act (Government Code 6250) and applicable conflicts of interest laws, including the Political 
Reform Act. 
 
A Political Reform Act compliant Conflict of Interest Code (Government Code Sections 87000 
et seq.) has been/will be adopted. As noted above, a copy of the Conflict of Interest Code is 
attached as Appendix O. Charter Council members shall reveal all conflicts of interest as they 
arise in the course of Charter School business and shall not participate in a vote on any matter(s) 
where such a conflict exists. Annual financial disclosure statements shall be required for all 
Charter School public officials, as consistent with the requirements of the Political Reform Act.  
 
The Charter Council has retained independent legal counsel and has purchased and maintains, as 
necessary, general liability, property, workers’ compensation and unemployment insurance 
policies. The Charter Council may initiate and carry on any program, activity, or may otherwise 
act in any manner which is not in conflict with, or inconsistent with, or preempted by, any law 
and which is not in conflict with the purposes for which charter schools are established.  
 
The Charter Council may execute any powers delegated by law to it and shall discharge any duty 
imposed by law upon it and may delegate to an officer or employee of BCP or a third party any 
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of those duties. The Charter Council, however, retains ultimate responsibility over the 
performance of those powers or duties so delegated. Such delegation will: 

 
• Be in writing; 
• Specify the entity designated; 
• Describe in specific terms the authority of the Board of Directors being delegated, 

any conditions on the delegated authority or its exercise and the beginning and ending 
dates of the delegation; and 

• Require an affirmative vote of a majority of Board members. 
 
The School Principal 
 
The BCP Principal is the leader of the Charter School. The Principal is responsible for all day-to-
day administrative, facility, personnel, financial, and disciplinary decisions at the school.  The 
Principal is also responsible for ensuring the school is adhering to all school, and County policies 
and procedures, and laws applicable to charter schools. The Principal reports directly to the 
Charter Council (attending all monthly and special meetings), chairs faculty meetings, is 
responsive to both the Parent Council and Student Council, and to individual parent and student 
concerns. The Principal is also the school’s representative to the NCCSA and a member of that 
board. The Principal participates in regularly scheduled meetings of the NCCSA and the NCCC. 
 
The Principal is responsible for tasks including, but not limited to, the following: 
 

Organizational Leadership 
 

• Direct and coordinate educational, administrative, and counseling activities to ensure 
conformance to state standards and legal requirements 

• Physically monitor building and property to ensure safety and security  
• Plan, develop and monitor school budget 
• Oversee enrollment procedures, conferences and student registration 
• Establish and maintain liaison with high school district, County Office of Education, 

charter cooperative, and other schools and organizations 
• Direct the allocation of supplies, equipment, and instructional materials 
• Direct preparation of cumulative records and attendance reports  
• Interpret and enforce state and district policies and administrative regulations 
• Report to and communicate regularly with the charter council chair and other 

members of the council - make recommendations to the council concerning policy, 
practice or personnel for the purposes of improving the quality of the school 

• Attend charter council and parent council meetings 
• Serve on and/or develop special committees 
• Implement all council policies and administrative rules and regulations 
• Ensure timely and effective communication regarding incidents that may impact the 

school 
• Supervise the management of all school records 
• Supervise the timely preparation and submission of all school reports, student records 

and the schools' internal accounts 
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• Develop and implement clear and effective procedures for emergency situations 
• Develop and implement effective school/community relationships 
• Hire, supervise and evaluate the teaching, secretarial and custodian staff 
• Coordinate the use of student transportation services provided for the school 
• Ensure administration and compliance with the school’s community handbook 

 
Teacher Quality 

 
• Develop working relationships among school staff and school system resource 

personnel available to the school 
• Develop and plan for appropriate professional development for faculty and 

administrative staff 
• Hire teachers and evaluate assigned staff performance  

 
School Culture and Student Support 

 
• Articulate and model the school’s values to students, families, staff and the 

community 
• Conduct activities that will enhance a positive school climate for staff, parents, and 

students 
• Confer with teachers, students, and parents concerning educational and behavioral 

problems in school 
• Oversee appropriate management and monitoring of student body funds, budget and 

expenditures  
 

Parent Involvement 
 

• Communicate with parents and community regarding relevant school and individual 
student issues and activities 

• Direct the selection of tasks/activities for volunteers 
• Coordinate volunteers  
• Attend parent council meetings 

 
Instructional Leadership 

 
• Facilitate positive faculty dynamics 
• Develop agendas and chair faculty meetings  
• Provide teacher support 
• Coordinate educational programs through meetings with staff, review and supervision 

of teachers activities 
• Oversee student guidance counseling, records and testing programs 
• Direct preparation of class schedules 
• Oversee curriculum development and alignment with state standards  
• Provide oversight of student assessment  
• Monitor academic progress of students throughout the year 
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• Direct general and special education services and serve as administrative 
representative at all meetings (SST, IEP, 504, disciplinary, etc.) 

 
Dean of Academic Affairs 
 
The Dean of Academic Affairs provides guidance counseling to ensure each student’s successful 
graduation from BCP and transition to college, acts as enrollment and standardized testing 
coordinator, and is the on-site administrator whenever the Principal is off campus. The Dean of 
Academic Affairs is responsible for tasks including, but not limited to, the following: 
 

Guidance Counseling 
 

• Responsible for maintaining an active academic or graduation plan for every student, 
which should be updated after the final transcripts are in for each semester.  The Dean 
will share this plan with each student on a regular basis, and offer advice concerning 
remaining graduation requirements, as well as college entrance requirements.  This is 
particularly important for seniors, and second semester juniors; as the completion of 
graduation requirements becomes more and more important.  Included in this 
responsibility is the maintenance and tracking of the Community Service hours for 
each student.   

• During the fall semester of senior year, the Dean will help coordinate (in partnership 
with whomever is teaching Senior Seminar) each student’s successful application to a 
college or university.  This task includes guiding the students through the process of 
obtaining a user name and password at the College Board, and registration for the 
SAT Reasoning Test, and the SAT Subject Tests as necessary.  The Dean will 
coordinate through the College Board, the ordering and registration for the PSAT for 
all juniors.  The Dean will inform the juniors and their parents of this process, and 
proctor the test in October of each year.  Throughout the senior year the Dean will 
follow up and advise each senior on their chosen path. 

• The Dean will advise each senior on financial aid and scholarship opportunities, 
beginning with direction in filling out the FAFSA form on-line.  The Dean will also 
electronically submit each senior’s GPA for Cal Grant consideration. 

• The Dean will review all “a to g” courses already approved by the University of 
California and, in consultation with the principal, recommend further additions to our 
approved course list.   

 
Coordination of Enrollment 
 

• The Dean conducts nearly all enrollment conferences and follow-up.  Working with 
the principal and office manager, the Dean ensures that all enrollment packets are up 
to date, and that all new students and their families are properly informed of potential 
closing dates, further paperwork, registration procedures, and orientation meetings. 

• The Dean will coordinate and conduct all outreach programs to area middle schools.  
Typically, the window for informational outreach trips to eighth grade students is 
from mid December to mid February.  Working with the principal, the Dean will help 
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organize, advertise for, and conduct the Student and Parent Information Evening (s), 
typically conducted from February to April. 

• The Dean will coordinate the dissemination of information, and team participation for 
the annual Brain Buster Challenge, held the second Saturday of February. 

 
Registration and Transcript Reporting 
 

• Working with the principal and office manager, the Dean will coordinate the input of 
each student’s schedule, based on their academic plan.  This task includes all changes 
in a student’s schedule during the course of the year.  The Dean will also ensure that 
the office manager sends official transcripts to various colleges and universities as 
necessary.  As students transfer in or out, the Dean and office manager will also 
collaborate on sending or receiving the most up to date data on each student. 

• Working with the principal, the Dean will help develop the master schedule for the 
subsequent school year, and as necessary, work out changes to the master schedule in 
the current year. 

 
Standardized Testing 
 

• The Dean will coordinate the conduct of all standardized tests required by the state of 
California; including the STAR tests and the CAHSEE.  This includes the timely 
ordering of the materials, the receipt and safe keeping of the materials, the proctoring 
of the tests, and the proper return of the materials.  A representative from the Nevada 
County Superintendent of Schools office will help in this regard. 

 
Accreditation 
   

• Working with the principal, the Dean will help coordinate and disseminate any 
WASC related information and tasks to the staff.  The Dean will begin preparation for 
the next WASC accreditation visit, during the spring of 2011.  Much of that task will 
consist of continuing to collect data on student achievement, and more importantly, 
conceiving of and implementing a process of analyzing said data. 

 
Assistant Administrator 
   

• The Dean will take on the role of on-site administrator whenever the principal is off 
campus.  This includes handling any disputes or emergencies that may come up, or 
any necessary disciplinary action or communications.    The Dean plays an unofficial 
role as confidant and advisor to the principal in many and varied situations, including 
sitting in on interviews for new teachers.  Where applicable, the Dean plays a support 
role for new teachers in a number of different ways.  

 
Charter Council 
 

• The Dean has a voting position on the Charter Council, the school’s governing body.  
At each meeting, the Dean is asked to issue a report covering any of the above 
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categories that are of interest to the larger picture of the school, or that in some way 
need to be addressed.  

 
Faculty Council (Teachers) 
 
At BCP, there has always been a strong faculty voice.  The Faculty Council plays a crucial 
decision-making and advisory role to the Principal and Charter Council.  Staff meetings are held 
once per week at the beginning of the school year, and may occur every other week.  In addition, 
a full day staff meeting or planning session is held both at the beginning and completion of each 
school year.  Whenever possible, important concerns and policies, and the organization of 
numerous events and activities are reached by consensus.    
 
The Faculty Council makes recommendations only to the Charter Council. Any 
recommendations that require Charter Council approval are taken to a scheduled Charter Council 
meeting for discussion and approval. 
 
Parent Council 
 
The Parent Council also plays a pivotal role in the operation of BCP.  The PC also meets once 
per month, and is very active in fundraising activities, school field trips, Wilderness Week, the 
student lunch program, providing breakfast during Start Testing Week, and all manner of other 
support activities.  Together with their important role on the Charter Council, there is no question 
that parents play a key role in the governance and operation of the school.  
 
Student Involvement in School Governance 
 
In addition to their role on the Charter Council, students participate in school governance 
through elected class officers and a school-wide Student Council.  Class Representatives to the 
school-wide Student Council are elected in the late spring for the upcoming academic year 
(excepting freshmen).  The outgoing Student Council coordinates the election process with 
support from faculty and the administration. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   
Bitney College Prep High School Page 40 

Organizational Chart 
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VI.  Employee Qualifications 
 
(Required Element #6:  Ed Code 47605.6(b)(5)(F)) 
 
Governing Law: The qualifications to be met by individuals to be employed by the school.  
Education Code Section 47605.6(b)(5)(F) 
 

The current on-site staff at BCP consists of ten full and part-time certificated teachers (ranging 
from 20% to 100% FTE).  This figure includes the current principal, who still teaches one to two 
courses per year.  In addition, we employ two part-time classified staff working in the office, one 
part-time custodian, and two part-time administrators; the Principal and the Dean of Academic 
Affairs. Six additional non-certificated personnel teach a variety of general elective and 
enrichment courses.  

All nine of our certificated teachers hold valid California Single Subject Teaching Credentials in 
their field. All are NCLB highly qualified and meet or exceed HOUSSE compliance levels.  One 
teacher has been at Bitney for 12 years, and several others for eight or nine years.  Three teachers 
joined us for the first time in 2011/12 but have seven to eleven years experience in previous 
schools. The total average number of years of experience for teachers and administrators 
(including positions at other schools prior to coming to Bitney) is over ten years.  None of our 
teachers are teaching classes outside their subject area, and none are working with emergency 
credentials. Two hold Masters degrees, and one will be completing his MFA in Fiction this 
coming January. In addition our Dean of Academic Affairs holds a MA in Educational 
Counseling, and a Pupil Personnel Services Credential.  These numbers are a strong indicator of 
the exceptional commitment our staff have towards expanding their skills, and to Bitney. 

BCP will employ a NCLB-compliant teaching staff that holds appropriate California teaching 
certificates, permits, or other documents issued by the Commission on Teacher Credentialing 
that teachers in other public schools would be required to hold pursuant to Education Code 
Section 47605.6(l).  These teachers will teach “core” academic classes of mathematics, language 
arts, science, and history/social studies.  These teachers will be responsible for overseeing the 
students’ academic progress and for monitoring grading and matriculation decisions as specified 
in the school’s operational policies. 
 
The charter school may also employ or retain non-certificated instructional support staff in any 
case where a prospective staff member has an appropriate mix of subject matter experience, 
professional experience, and the demonstrated capacity to work successfully in an instructional 
capacity with our target population.  Instructional support staff will not assign grades or approve 
student work assignments without the approval of a credentialed teacher or administrator unless 
they are instructing non-core or non-college preparatory courses and activities.   
 
The school will seek administrative staff and operational staff who have demonstrated 
experience or expertise in the issues and work tasks required of them and will be provided 
professional development opportunities to ensure that they remain abreast of all relevant changes 
in laws or other operational requirements.  The Principal of the charter school will have, at 
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minimum, a BA and preferably an MA with an administrative credential. The Dean of Academic 
Affairs will have, at a minimum, a BA; experience in college counseling, an MA, and a teaching 
credential are preferred but not mandatory.    

In recognizing the importance of fiscal responsibilities in managing a public charter school, the 
charter school will seek and secure individuals with demonstrated abilities to perform the duties 
of the charter school business manager. 
 
As mentioned above, each of these assurances has been met or exceeded during the past five 
years.  Beyond that, all Bitney staff members model the characteristics we seek to nurture in our 
students.  All are passionate about the Bitney model, our vision, mission, goals and objectives.  
All are passionate about their subject matter.  All share a common purpose and vested interest in 
helping Bitney thrive for many years to come. 
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VII.  Health and Safety Procedures   

(Required Element #7:  Ed Code 47605.6(b)(5(G)) 

Governing Law: The procedures that the school will follow to ensure the health and safety of 
pupils and staff. These procedures shall include the requirement that each employee of the 
school furnish the school with a criminal record summary as described in Section 44237.  
Education Code Section 47605.6(b)(5)(G) 
 
Assurances 
 
The procedures that BCP will follow to ensure the health and safety of pupils and staff are 
reflected in the adoption and implementation of a comprehensive set of health, safety, and risk 
management policies and procedures that have been developed in consultation with the school’s 
insurance carriers.  These policies and procedures will address, but are not limited to, the 
following topics:  
 

• A requirement that all enrolling students and staff provide records documenting 
immunizations to the extent required for enrollment in public charter schools. 

• A policy establishing that BCP functions as a drug, alcohol, and tobacco-free workplace. 
• A policy for reporting child abuse, acts of violence and other improprieties as mandated 

by federal, state and local agencies. 
• A requirement that each employee of BCP submit to a criminal background check and 

furnish a criminal record summary as required by Education Code Section 44237 as well 
as a requirement to seek the criminal background check of vendors or contractors as 
required by Education Code Section 45125.1. 

• All personnel will receive Annual Bloodborne Pathogens Safety training. 
• All personnel will submit proof of an examination for tuberculosis. 
• A school-wide safety plan for response to natural disasters and emergencies, including 

fire and earthquake, which will be reviewed and updated annually. 
• BCP will provide all staff members with emergency and first aid response every other 

year. 
• A policy for addressing sexual harassment for all employees, students, and parents in any 

combination thereof, including student-to-student.  
• Procedures relating to the administration of prescription drugs and other medicines. 

 
These policies will be incorporated, as appropriate, into student and staff handbooks and will be 
reviewed on an ongoing basis.  
  
BCP assures that the school facility and any modifications made to the facility will comply with 
Education Code Section 47610 or 47610.5, and will maintain on file readily accessible records 
documenting such compliance.   
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Health Services and administration of medicine 
 
All students are required by state law to have on file in the school office the student’s California 
School Immunization Form or Waiver and the completed Bitney Emergency Information Form.  
If a student suffers an accident or becomes ill during school hours and needs to leave the school, 
he or she must report to the school office.  A parent/guardian will be contacted to give 
permission for the student to go home and to make transportation arrangements. 
 
School personnel will not administer non-prescription internal medication (including aspirin and 
Ibuprofen).  Any medication brought to school must be in the original prescription bottle and 
kept in the school office.  A completed Administration of Medication Form signed by the 
student’s physician/health care provider must accompany any prescription and/or non-
prescription medication that is to be kept at or brought to school for daily, short-term, or 
emergency use. 
 
Vision, Hearing, Scoliosis 
 
Students will be screened for vision, hearing, and scoliosis per Education Code 49450.  A 
contracted nurse will perform all such screenings, update all records as necessary, and 
communicate directly with the parent/guardian if necessary. 
 
Respect for the Individual/Sexual Harassment 
 
Every person in our school community is an individual worthy of our respect.  Students are 
expected to treat others with courtesy and civility.  All conflicts on campus will be resolved 
through calm, civil, nonviolent discourse.  All community members will use appropriate 
language while they are at school. The use of profanity is prohibited on campus and at all school 
related functions. 
 
Community members will demonstrate respect for one another by ensuring that all are free from 
unwelcome sexual advances and other verbal, visual, or physical conduct that is of a sexual or 
abusive nature. Sexual harassment, bullying and other actions intended to cause harm to others 
(or their property) are a form of discrimination and have no place on the Bitney campus or 
elsewhere.   
 
It is the responsibility of each community member to create and maintain this environment of 
respect by controlling his/her own actions and by encouraging other community members to do 
the same.  An effort will be made to publicly acknowledge positive behavior.  
 
Food Service 
 
Volunteers from the Parent Council operate the Bitney Bistro lunch program four days per week.  
The Parent Council makes every effort to provide high quality healthy selections for Bitney 
students.  In addition, every effort is made to ensure proper handling of all food items, while at 
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all times adhering to the highest standards of hygiene and cleanliness.  Bitney assures that all 
auxiliary services such as food and custodial services are safe and free from hazardous materials. 



   
Bitney College Prep High School Page 46 

VIII.  Community Served: Racial and Ethnic Balance   
 
(Required Element #8:  Ed Code 47605.6(b)(5)(H)) 
 
Governing Law: The means by which the school will achieve a racial and ethnic balance among 
its pupils that is reflective of the general population residing within the territorial jurisdiction of 
the school district to which the charter petition is submitted.  Education Code Section 
47605.6(b)(5)(H) 
 
 
Assurances 
 
BCP will be secular in its programs, admissions policies, employment practices, and all other 
operations, and shall not discriminate against any pupil on the basis of ethnicity, national origin 
gender, disability, or any of the characteristics listed in Education Code Section 220.  In addition, 
admission to BCP will not be determined according to place of residence of the students or their 
parents/guardians, except as required by Education Code Section 47605.6(e)(2).   
 
BCP will accommodate students of all racial and ethnic backgrounds.  It is expected that the 
diversity of the BCP student population will reflect the diversity of the general population of the 
counties served. 
 
An open enrollment policy will maintain a diversified balance among students of BCP.  Any 
child, regardless of ethnicity, national origin, gender, disability, socio-economic profile, or any 
of the characteristics listed in Education Code Section 220 is equally welcome and eligible for 
admission.  BCP will maintain and distribute promotional and informational materials that 
appeal to the various racial and ethnic groups to ensure a balance that is reflective of Nevada 
County and the State of California.   
 
Description of School and Surrounding Community 

 
BCP is located in the foothills of the Sierra Nevada Mountains in mostly rural Nevada County.  
The school, a public charter founded in 1998, lies in the Glenbrook Basin area of Grass Valley, 
equidistant between the downtown centers of Grass Valley and Nevada City.  Although most 
students and their families live in or around these two population centers, the school attracts 
students from the entire western part of the county.   Western Nevada County boasts a population 
of approximately 80,000 people. 
 
Development and rapid population growth in this area began during the California Gold Rush.  
As the gold mining industry matured, a thriving local economy was built around service to the 
industrialized hard rock mines and other extractive industries, primarily logging.  That pattern 
held through the 1950’s.  In recent decades, county growth has come predominately from retirees 
and others seeking a smaller more rural refuge from urban centers throughout the state.  The 
result, despite small but thriving high tech and tourism industries in the county, is a population 
slightly older on average than the rest of California, and a slow but steady decline in the school 
age population.  Thus, with few exceptions, nearly every school and school district in the county 
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is experiencing smaller and smaller enrollment numbers.  One exception to this trend is the 
growth in charter school enrollment, which BCP is beginning to see once again.     

 
In 2010/11 reporting, 93.4 percent of Bitney parents have earned at least a high school diploma 
or the equivalent.  This compares favorably with the statewide average of 80.5 percent.  In 
addition, over 32.4% have achieved at least at Bachelor’s Degree, which corresponds closely but 
is still higher than the statewide figure of 29%.  The county has a median household income of 
just over $58,000; slightly below the state- wide median of $61,000, but above the U.S. median 
of $51,425.  The percentage of families below the poverty level in the county is just over 10%, 
compared with over 13% for the state.    

 
The current population of Nevada County (and Bitney) is predominately Caucasian (78 percent).  
Just five years ago this percentage was still in the nineties.   As depicted in the charts below, the 
ethnic and socioeconomic composition of BCP students reflects a very similar profile and trend.  
 

 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Summary of Bitney College Prep High School Student Ethnicity (By Percentage) 

 
 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 
Ethnicity            
White-Non Hispanic 100% 93% 88% 94% 93% 92% 92% 92% 86% 77% 78% 
All Other (except 
White-Non 
Hispanic) 

0% 7% 13% 6% 6% 8% 8% 8% 14% 23% 22% 

  Hispanic or Latino 0% 1% 4% 3% 0% 0% 0% 1% 4% 8% 10% 
  African-Non 
Hispanic 

0% 0% 0% 1% 0% 0% 3% 1% 3% 6% 6% 

  Asian 0% 0% 0% 2% 3% 4% 3% 2% 0% 0% 0% 
  Philipino 0% 0% 0% 0% 1% 0% 0% 0% 0% 0% 0% 
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  American Indian or 
Alaska Native 

0% 2% 2% 1% 2% 4% 1% 1% 1% 2% 4% 

Native Hawaiian or 
Pacfc Islander 

      1% 1% 1% 2% 2% 

  Other (including 
multiple or no 
response) 

0% 3% 7% 0% 0% 0% 0% 1% 4% 6% 0% 

 
Source: CBEDS data for the respective years. 
 

     

 
 
Socio-Economic 

   
BCP serves students in grades nine through twelve and has always enjoyed a fairly even balance 
between male and female students.  Although a majority of families that comprise the BCP 
population report being in the middle-income bracket, the population is economically diverse.  
Free and Reduced Lunch Data (chart below) suggests that the income level of the Bitney 
community is nestled between the county and statewide averages, and that the number of 
economically disadvantaged families in all three areas is growing.  
 

 
Percentage of families qualifying for free and reduced lunch program 

 07-08 08-09 09-10 10-11 
Bitney 29% 32% 51% 49% 
County 23% 33% 40% N/A 
State 51% 54% 56% N/A 

 
 

The above data supports our assurances from the 2007 petition that the school will maintain a 
policy of non-discrimination in all areas of its operations, and will achieve racial and ethnic 
balance among its students that is reflective of the general population within the surrounding 
communities from which it draws its students.  
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 IX.  Financial Audits 
 
(Required Element #9: Ed Code 47605.6(b)(5)(I)) 
 
Governing Law: The manner in which annual, independent, financial audits shall be conducted, 
in accordance with regulations established by the State Board of Education, and the manner in 
which audit exceptions and deficiencies shall be resolved.  Education Code Section 
47605.6(b)(5)(I) 
 
 
An annual independent financial audit of the books and records of the Charter School will be 
conducted as required by Education Code Sections 47605(b)(5)(I) and 47605(m).  The books and 
records of the Charter School will be kept in accordance with generally accepted accounting 
principles, and as required by applicable law and the audit will employ generally accepted 
accounting procedures.  The audit shall be conducted in accordance with applicable provisions 
within the California Code of Regulations governing audits of charter schools as published in the 
State Controller’s K-12 Audit Guide. 
 
The County shall contract with an external independent auditor to produce an annual financial 
audit according to generally accepted accounting practices for the Charter School. The auditor 
will have, at a minimum, a CPA and educational institution audit experience and will be 
approved by the State Controller on its published list as an educational audit provider.  To the 
extent required under applicable federal law, the audit scope will be expanded to include items 
and processes specified in applicable Office of Management and Budget Circulars.   
 
The annual audit will be completed and forwarded to the County Superintendent of Schools, the 
State Controller, and to the CDE by the 15th of December of each year. The Principal or 
designee will review any audit exceptions or deficiencies and report to the Charter Council with 
recommendations on how to resolve them. The Charter Council will submit a report to the 
County describing how the exceptions and deficiencies have been or will be resolved to the 
satisfaction of the County along with an anticipated timeline for the same. Audit appeals or 
requests for summary review shall be submitted to the Education Audit Appeals Panel (“EAAP”) 
in accordance with applicable law. 
 
The independent financial audit of the Charter School is a public record to be provided to the 
public upon request. 
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X. Student Discipline, Suspension, and Expulsion   
 
(Required Element #10:  Ed Code 47605.6(b)(5)(J)) 
 
 
In accordance with California Education Code 48900 et seq., BCP has developed and maintains a 
comprehensive set of student discipline policies that are consistent with Education Code laws 
regarding suspension and expulsion. This Pupil Suspension and Expulsion Policy has been 
established in order to promote learning and protect the safety and well-being of all students at 
the Charter School. In creating this policy, the Charter School has reviewed Education Code 
Section 48900 et seq. which describes the noncharter schools’ list of offenses and procedures to 
establish its list of offenses and procedures for suspensions and expulsions.  The language that 
follows closely mirrors the language of Education Code Section 48900 et seq. The Charter 
School is committed to annual review of policies and procedures surrounding suspensions and 
expulsions and, as necessary, modification of the lists of offenses for which students are subject 
to suspension or expulsion. 
 
When the Policy is violated, it may be necessary to suspend or expel a student from regular 
classroom instruction. This policy shall serve as the Charter School’s policy and procedures for 
student suspension and expulsion and it may be amended from time to time without the need to 
amend the charter so long as the amendments comport with legal requirements. Charter School 
staff shall enforce disciplinary rules and procedures fairly and consistently among all students. 
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal 
punishment includes the willful infliction of or willfully causing the infliction of physical pain on 
a student. For purposes of the Policy, corporal punishment does not include an employee’s use of 
force that is reasonable and necessary to protect the employee, students, staff or other persons or 
to prevent damage to school property. 
 
This Policy and its Procedures will be printed and distributed as part of the Student Handbook 
and will clearly describe discipline expectations. Each student and his or her parent or guardian 
(if the student is a minor) will be required to verify that they have reviewed and understand the 
policies prior to enrollment.  The notice shall state that this Policy and Procedures are available 
on request at the Principal’s office. 
 
Suspended or expelled students shall be excluded from all school and school-related activities 
unless otherwise agreed during the period of suspension or expulsion.  
 
A student identified as an individual with disabilities or for whom the Charter School has a basis 
of knowledge of a suspected disability pursuant to the Individuals with Disabilities Education 
Improvement Act of 2004 (“IDEIA”) or who is qualified for services under Section 504 of the 
Rehabilitation Act of 1973 (“Section 504”) is subject to the same grounds for suspension and 
expulsion and is accorded the same due process procedures applicable to general education 
students except when federal and state law mandates additional or different procedures. The 
Charter School will follow all applicable federal and state laws including but not limited to the 
California Education Code, when imposing any form of discipline on a student identified as an 
individual with disabilities or for whom the Charter School has a basis of knowledge of a 
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suspected disability or who is otherwise qualified for such services or protections in according 
due process to such students.  
 
A. Grounds for Suspension and Expulsion of Students  
 
A student may be suspended or expelled for prohibited misconduct if the act is related to school 
activity or school attendance occurring at anytime including but not limited to: a) while on 
school grounds; b) while going to or coming from school; c) during the lunch period, whether on 
or off the school campus; d) during, going to, or coming from a school-sponsored activity.  
 
B. Enumerated Offenses 

  
1. Discretionary Suspension Offenses. Students may be suspended for any of the 

following acts when it is determined the pupil: 
 

a) Caused, attempted to cause, or threatened to cause physical injury to another 
person. 

 
b) Willfully used force of violence upon the person of another, except self-defense. 

 
c) Unlawfully possessed, used, sold or otherwise furnished, or was under the 

influence of any controlled substance, as defined in Health and Safety Code 
11053-11058, alcoholic beverage, or intoxicant of any kind. 

 
d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as 

defined in Health and Safety Code Sections 11053-11058, alcoholic beverage or 
intoxicant of any kind, and then sold, delivered or otherwise furnished to any 
person another liquid substance or material and represented same as controlled 
substance, alcoholic beverage or intoxicant. 

 
e) Committed or attempted to commit robbery or extortion. 

 
f) Caused or attempted to cause damage to school property or private property. 

 
g) Stole or attempted to steal school property or private property. 

 
h) Possessed or used tobacco or products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit 
the use of his or her own prescription products by a pupil. 

 
i) Committed an obscene act or engaged in habitual profanity or vulgarity. 

 
j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any 

drug paraphernalia, as defined in Health and Safety Code Section 11014.5. 
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k) Disrupted school activities or otherwise willfully defied the valid authority of 
supervisors, teachers, administrators, other school officials, or other school 
personnel engaged in the performance of their duties. 

 
l) Knowingly received stolen school property or private property. 

 
m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially 

similar in physical properties to an existing firearm as to lead a reasonable person 
to conclude that the replica is a firearm. 

 
n) Committed or attempted to commit a sexual assault as defined in Penal Code 

Sections 261, 266c, 286, 288, 288a or 289, or committed a sexual battery as 
defined in Penal Code Section 243.4. 

 
o) Harassed, threatened, or intimidated a student who is a complaining witness or 

witness in a school disciplinary proceeding for the purpose of preventing that 
student from being a witness and/or retaliating against that student for being a 
witness. 

 
p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription 

drug Soma. 
 

q) Engaged in, or attempted to engage in hazing.  For the purposes of this 
subdivision, “hazing” means a method of initiation or preinitiation into a pupil 
organization or body, whether or not the organization or body is officially 
recognized by an educational institution, which is likely to cause serious bodily 
injury or personal degradation or disgrace resulting in physical or mental harm to 
a former, current, or prospective pupil.  For purposes of this section, “hazing” 
does not include athletic events or school-sanctioned events. 

 
r) Made terrorist threats against school officials and/or school property.  For 

purposes of this section, “terroristic threat” shall include any statement, whether 
written or oral, by a person who willfully threatens to commit a crime which will 
result in death, great bodily injury to another person, or property damage in 
excess of one thousand dollars ($1,000), with the specific intent that the statement 
is to be taken as a threat, even if there is no intent of actually carrying it out, 
which, on its face and under the circumstances in which it is made, is so 
unequivocal, unconditional, immediate, and specific as to convey to the person 
threatened, a gravity of purpose and an immediate prospect of execution of the 
threat, and thereby causes that person reasonably to be in sustained fear for his or 
her own safety or for his or her immediate family’s safety, or for the protection of 
school property, or the personal property of the person threatened or his or her 
immediate family. 

 
s) Committed sexual harassment, as defined in Education Code Section 212.5.  For 

the purposes of this section, the conduct described in Section 212.5 must be 
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considered by a reasonable person of the same gender as the victim to be 
sufficiently severe or pervasive to have a negative impact upon the individual’s 
academic performance or to create an intimidating, hostile, or offensive 
educational environment. This section shall apply to pupils in any of grades 4 to 
12, inclusive. 

 
t) Caused, attempted to cause, threaten to cause or participated in an act of hate 

violence, as defined in subdivision (e) of Section 233 of the Education Code.  
This section shall apply to pupils in any of grades 4 to 12, inclusive. 

 
u) Intentionally harassed, threatened or intimidated a student or group of students to 

the extent of having the actual and reasonably expected effect of materially 
disrupting class work, creating substantial disorder and invading student rights by 
creating an intimidating or hostile educational environment. This section shall 
apply to pupils in any of grades 4 to 12, inclusive. 

 
v) Engaged in an act of bullying, including, but not limited to, bullying committed 

by means of an electronic act, as defined in subdivisions (f) and (g) of Section 
32261 of the Education Code, directed specifically toward a pupil or school 
personnel. 

 
w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the 

infliction or attempted infliction of physical injury to another person may be 
subject to suspension, but not expulsion, except that a pupil who has been 
adjudged by a juvenile court to have committed, as an aider and abettor, a crime 
of physical violence in which the victim suffered great bodily injury or serious 
bodily injury shall be subject to discipline pursuant to subdivision (1). 

 
x) Possessed, sold, or otherwise furnished any knife unless, in the case of possession 

of any object of this type, the student had obtained written permission to possess 
the item from a certificated school employee, with the Principal or designee’s 
concurrence. 

 
2.  Non- Discretionary Suspension Offenses: Students must be suspended and 

recommended for expulsion for any of the following acts when it is determined the 
pupil: 

 
a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous 

object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school 
employee, with the Principal or designee’s concurrence. 

 
3.  Discretionary Expellable Offenses:  Students may be expelled for any of the 

following acts when it is determined the pupil: 
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a) Caused, attempted to cause, or threatened to cause physical injury to another 
person. 

 
b) Willfully used force of violence upon the person of another, except self-defense. 

 
c) Unlawfully possessed, used, sold or otherwise furnished, or was under the 

influence of any controlled substance, as defined in Health and Safety Code 
Sections 11053-11058, alcoholic beverage, or intoxicant of any kind. 

 
d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as 

defined in Health and Safety Code Sections 11053-11058, alcoholic beverage or 
intoxicant of any kind, and then sold, delivered or otherwise furnished to any 
person another liquid substance or material and represented same as controlled 
substance, alcoholic beverage or intoxicant. 

 
e) Committed or attempted to commit robbery or extortion. 

 
f) Caused or attempted to cause damage to school property or private property. 

 
g) Stole or attempted to steal school property or private property. 

 
h) Possessed or used tobacco or products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit 
the use of his or her own prescription products by a pupil. 

 
i) Committed an obscene act or engaged in habitual profanity or vulgarity. 

 
j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any 

drug paraphernalia, as defined in Health and Safety Code Section 11014.5. 
 

k) Disrupted school activities or otherwise willfully defied the valid authority of 
supervisors, teachers, administrators, other school officials, or other school 
personnel engaged in the performance of their duties. 

 
l) Knowingly received stolen school property or private property. 

 
m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially 

similar in physical properties to an existing firearm as to lead a reasonable person 
to conclude that the replica is a firearm. 

 
n) Committed or attempted to commit a sexual assault as defined in Penal Code 

Sections 261, 266c, 286, 288, 288a or 289, or committed a sexual battery as 
defined in Penal Code Section 243.4. 
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o) Harassed, threatened, or intimidated a student who is a complaining witness or 
witness in a school disciplinary proceeding for the purpose of preventing that 
student from being a witness and/or retaliating against that student for being a 
witness. 

 
p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription 

drug Soma. 
 

q) Engaged in, or attempted to engage in hazing.  For the purposes of this 
subdivision, “hazing” means a method of initiation or preinitiation into a pupil 
organization or body, whether or not the organization or body is officially 
recognized by an educational institution, which is likely to cause serious bodily 
injury or personal degradation or disgrace resulting in physical or mental harm to 
a former, current, or prospective pupil.  For purposes of this section, “hazing” 
does not include athletic events or school-sanctioned events. 

 
r) Made terrorist threats against school officials and/or school property.  For 

purposes of this section, “terroristic threat” shall include any statement, whether 
written or oral, by a person who willfully threatens to commit a crime which will 
result in death, great bodily injury to another person, or property damage in 
excess of one thousand dollars ($1,000), with the specific intent that the statement 
is to be taken as a threat, even if there is no intent of actually carrying it out, 
which, on its face and under the circumstances in which it is made, is so 
unequivocal, unconditional, immediate, and specific as to convey to the person 
threatened, a gravity of purpose and an immediate prospect of execution of the 
threat, and thereby causes that person reasonably to be in sustained fear for his or 
her own safety or for his or her immediate family’s safety, or for the protection of 
school property, or the personal property of the person threatened or his or her 
immediate family. 

 
s) Committed sexual harassment, as defined in Education Code Section 212.5.  For 

the purposes of this section, the conduct described in Section 212.5 must be 
considered by a reasonable person of the same gender as the victim to be 
sufficiently severe or pervasive to have a negative impact upon the individual’s 
academic performance or to create an intimidating, hostile, or offensive 
educational environment. This section shall apply to pupils in any of grades 4 to 
12, inclusive. 

 
t) Caused, attempted to cause, threaten to cause or participated in an act of hate 

violence, as defined in subdivision (e) of Section 233 of the Education Code.  
This section shall apply to pupils in any of grades 4 to 12, inclusive. 

 
u) Intentionally harassed, threatened or intimidated a student or group of students to 

the extent of having the actual and reasonably expected effect of materially 
disrupting class work, creating substantial disorder and invading student rights by 
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creating an intimidating or hostile educational environment. This section shall 
apply to pupils in any of grades 4 to 12, inclusive. 

 
v) Engaged in an act of bullying, including, but not limited to, bullying committed 

by means of an electronic act, as defined in subdivisions (f) and (g) of Section 
32261 of the Education Code, directed specifically toward a pupil or school 
personnel. 

 
w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the 

infliction or attempted infliction of physical injury to another person may be 
subject to suspension, but not expulsion, except that a pupil who has been 
adjudged by a juvenile court to have committed, as an aider and abettor, a crime 
of physical violence in which the victim suffered great bodily injury or serious 
bodily injury shall be subject to discipline pursuant to subdivision (1). 

 
x) Possessed, sold, or otherwise furnished any knife unless, in the case of possession 

of any object of this type, the student had obtained written permission to possess 
the item from a certificated school employee, with the Principal or designee’s 
concurrence. 

 
y) Violated Probationary Status Agreement regarding student academic and/or 

behavioral issues.  
 

4.  Non -Discretionary Expellable Offenses: Students must be expelled for any of the 
following acts when it is determined pursuant to the procedures below that the pupil: 

 
a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous 

object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school 
employee, with the Principal or designee’s concurrence. 

 
If it is determined by the Board of Directors that a student has brought a fire arm or destructive 
device, as defined in Section 921 of Title 18 of the United States Code, on to campus or to have 
possessed a firearm or dangerous device on campus, the student shall be expelled for one year, 
pursuant to the Federal Gun Free Schools Act of 1994. 

 
The term “firearm” means (A) any weapon (including a starter gun) which will or is designed to 
or may readily be converted to expel a projectile by the action of an explosive; (B) the frame or 
receiver of any such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive 
device. Such term does not include an antique firearm. 
 
The term “destructive device” means (A) any explosive, incendiary, or poison gas, including but 
not limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more than four 
ounces, (iv) missile having an explosive or incendiary charge of more than one-quarter ounce, 
(v) mine, or (vi) device similar to any of the devices described in the preceding clauses. 
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C. Disciplinary Actions 
 

The school’s disciplinary system is designed to be flexible enough to meet the needs of 
individual students, and the seriousness of each particular incident.  Thus, while the following 
steps provide useful guidelines, the Principal retains the discretion to move through these steps at 
a slower or more accelerated pace.  Faculty are encouraged to handle disciplinary problems 
within their classroom, rather than to send students to the office.  In the event a student needs to 
be sent from the classroom for disrupting instruction, that student must go directly to the office. 
 
Incident Notices 
 
Community members who witness violations of the letter or spirit of this agreement should 
complete an Incident Notice describing the transgression.  Completed notices should be 
delivered to the Principal, who will determine what (if any) immediate action should be taken.  
Depending on the severity of the issue, the Principal may decide to have an informal discussion 
with the student, call the parent/guardian directly, or convene an SST meeting.  Incident Notices 
are maintained in the Principal’s student file so that they may be referred to if and when 
subsequent disciplinary actions are taken. 
 
Disciplinary Referrals 
 
More serious behavioral incidents are noted on a Disciplinary Referral.  Like Incident Notices, 
these referrals are maintained in a student file and form a documentation trail that may ultimately 
lead to a SARB referral, suspension, and/or expulsion. The following progressive discipline steps 
may be skipped and a student recommended for suspension or expulsion at the discretion of the 
Principal. 
 
First Disciplinary Referral – Parent Conference 
 
The first Disciplinary Referral in a school year will result in a conference between an 
administrator and the student’s parent/guardian, and the consequences of any subsequent 
referrals will be discussed in detail. 
 
Second Disciplinary Referral – Suspension 
 
The second Disciplinary Referral in a school year may result in a 1 to 3 day suspension.  If 
suspended, at least one parent/guardian must accompany the student on his/her first day back to 
school for a brief re-entry meeting, which will include an administrator and if applicable the 
faculty member who wrote the most recent referral.  This meeting may result in an SST meeting 
to develop strategies for addressing the root problems of the behavior and to avoid a third 
Disciplinary Referral.  The student and parent may both be asked to sign a Probationary Status 
Agreement. 
 
Probationary Status Agreement 
 
BCP is a college preparatory school with rigorous academic and behavioral standards. All 
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students at Bitney are expected to approach their class work with effort and integrity. Evidence 
of serious academic or behavioral difficulty normally results in a Student Success Team (SST) 
being convened to help resolve the problem.  Any student whose GPA falls below 2.0 in any 
semester or has had two (2) or more disciplinary referrals may be placed on a Probationary 
Status Agreement and placed in the Academic Support class.   
 
To define the terms of the Probationary Status Agreement, the Principal or Dean of Academic 
Affairs will develop a contract outlining the specific academic and/or behavioral goals and the 
steps necessary to reach these goals. The specific parameters of the goals and interventions 
spelled out in the Probationary Status Agreement will depend on the specific nature and reasons 
for the contract in the first place. The underlying goal of the Probationary Status Agreement is to 
support the student and his or her parents/guardians in their quest for a high school diploma.  In 
other words, the Agreement is the last best hope for the Student Success Team and all 
intervention strategies up to that point.  
 
The Probationary Status Agreement will be signed and dated by a school administrator, the 
student and his or her parent/guardian.  At the end of the probationary period, if the student has 
not met the goals outlined in the Probationary Status Agreement, a meeting with the Principal or 
Dean may be convened.  Violation of the Probationary Status Agreement may be cause for 
expulsion.  
 
If the student has a 504 Plan or an IEP, the 504/IEP Plan team, as appropriate, will meet to 
consider the Probationary Status Agreement. 
 
D. Suspension Procedure 
 
Suspensions shall be initiated according to the following procedures:  
 

1. Conference 
 

Suspension shall be preceded, if possible, by a conference conducted by the Principal or the 
Principal’s designee with the student and his or her parent and, whenever practical, the 
teacher, supervisor or Charter School employee who referred the student to the Principal or 
designee.  
 
The conference may be omitted if the Principal or designee determines that an emergency 
situation exists. An “emergency situation” involves a clear and present danger to the lives, 
safety or health of students or Charter School personnel. If a student is suspended without 
this conference, both the parent/guardian and student shall be notified of the student’s right to 
return to school for the purpose of a conference.  
 
At the conference, the pupil shall be informed of the reason for the disciplinary action and 
the evidence against him or her and shall be given the opportunity to present his or her 
version and evidence in his or her defense. This conference shall be held within two school 
days, unless the pupil waives this right or is physically unable to attend for any reason 
including, but not limited to, incarceration or hospitalization. No penalties may be imposed 



   
Bitney College Prep High School Page 59 

on a pupil for failure of the pupil’s parent or guardian to attend a conference with Charter 
School officials. Reinstatement of the suspended pupil shall not be contingent upon 
attendance by the pupil’s parent or guardian at the conference.  
 
2. Notice to Parents/Guardians 
 
At the time of the suspension, an administrator or designee shall make a reasonable effort to 
contact the parent/guardian by telephone or in person. Whenever a student is suspended, the 
parent/guardian shall be notified in writing of the suspension and the date of return following 
suspension. This notice shall state the specific offense committed by the student. In addition, 
the notice may also state the date and time when the student may return to school. If Charter 
School officials wish to ask the parent/guardian to confer regarding matters pertinent to the 
suspension, the notice may request that the parent/guardian respond to such requests without 
delay.  
 
3. Suspension Time Limits/Recommendation for Expulsion 
 
Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) 
consecutive school days per suspension. Upon a recommendation of Expulsion by the 
Principal or Principal’s designee, the pupil and the pupil’s guardian or representative will be 
invited to a conference to determine if the suspension for the pupil should be extended 
pending an expulsion hearing. This determination will be made by the Principal or designee 
upon either of the following: 1) the pupil’s presence will be disruptive to the education 
process; or 2) the pupil poses a threat or danger to others. Upon either determination, the 
pupil’s suspension will be extended pending the results of an expulsion hearing.  

 
E. Authority to Expel 
 
A student may be expelled either by the Charter School Board following a hearing before it or by 
the Charter School Board upon the recommendation of an Administrative Panel to be assigned 
by the Board as needed. The Administrative Panel should consist of at least three members who 
are certificated and neither a teacher of the pupil or a Board member of the Charter School’s 
governing board. The Administrative Panel may recommend expulsion of any student found to 
have committed an expellable offense.  
 
F. Expulsion Procedures  
 
Students recommended for expulsion are entitled to a hearing to determine whether the student 
should be expelled. Unless postponed for good cause, the hearing shall be held within thirty (30) 
school days after the Principal or designee determines that the Pupil has committed an expellable 
offense.  
 
In the event an administrative panel hears the case, it will make a recommendation to the Board 
for a final decision whether to expel. The hearing shall be held in closed session (complying with 
all pupil confidentiality rules under FERPA) unless the Pupil makes a written request for a public 
hearing three (3) days prior to the hearing.  
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Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian 
at least ten (10) calendar days before the date of the hearing. Upon mailing the notice, it shall be 
deemed served upon the pupil. The notice shall include:  
 

1) The date and place of the expulsion hearing; 
2) A statement of the specific facts, charges and offenses upon which the proposed 

expulsion is based; 
3) A copy of the Charter School’s disciplinary rules which relate to the alleged 

violation; 
4) Notification of the student’s or parent/guardian’s obligation to provide information 

about the student’s status at the Charter School to any other school district or school 
to which the student seeks enrollment; 

5) The opportunity for the student or the student’s parent/guardian to appear in person or 
to employ and be represented by counsel or a non-attorney advisor; 

6) The right to inspect and obtain copies of all documents to be used at the hearing; 
7) The opportunity to confront and question all witnesses who testify at the hearing; 
8) The opportunity to question all evidence presented and to present oral and 

documentary evidence on the student’s behalf including witnesses. 
 
G. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses  
 
The Charter School may, upon a finding of good cause, determine that the disclosure of either 
the identity of the witness or the testimony of that witness at the hearing, or both, would subject 
the witness to an unreasonable risk of psychological or physical harm. Upon this determination, 
the testimony of the witness may be presented at the hearing in the form of sworn declarations 
that shall be examined only by the Charter School or the hearing officer. Copies of these sworn 
declarations, edited to delete the name and identity of the witness, shall be made available to the 
pupil.  
 

1) The complaining witness in any sexual assault or battery case must be provided with 
a copy of the applicable disciplinary rules and advised of his/her right to (a) receive 
five days notice of his/her scheduled testimony, (b) have up to two (2) adult support 
persons of his/her choosing present in the hearing at the time he/she testifies, which 
may include a parent, guardian, or legal counsel, and (c) elect to have the hearing 
closed while testifying.  

 
2) The Charter School must also provide the victim a room separate from the hearing 

room for the complaining witness’ use prior to and during breaks in testimony.  
 
3) At the discretion of the person or panel conducting the hearing, the complaining 

witness shall be allowed periods of relief from examination and cross-examination 
during which he or she may leave the hearing room.  

 
4) The person conducting the expulsion hearing may also arrange the seating within the 

hearing room to facilitate a less intimidating environment for the complaining 
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witness.  
 
5) The person conducting the expulsion hearing may also limit time for taking the 

testimony of the complaining witness to the hours he/she is normally in school, if 
there is no good cause to take the testimony during other hours.  

 
6) Prior to a complaining witness testifying, the support persons must be admonished 

that the hearing is confidential. Nothing in the law precludes the person presiding 
over the hearing from removing a support person whom the presiding person finds is 
disrupting the hearing. The person conducting the hearing may permit any one of the 
support persons for the complaining witness to accompany him or her to the witness 
stand.  

 
7) If one or both of the support persons is also a witness, the Charter School must 

present evidence that the witness’ presence is both desired by the witness and will be 
helpful to the Charter School. The person presiding over the hearing shall permit the 
witness to stay unless it is established that there is a substantial risk that the testimony 
of the complaining witness would be influenced by the support person, in which case 
the presiding official shall admonish the support person or persons not to prompt, 
sway, or influence the witness in any way. Nothing shall preclude the presiding 
officer from exercising his or her discretion to remove a person from the hearing 
whom he or she believes is prompting, swaying, or influencing the witness.  

 
8) The testimony of the support person shall be presented before the testimony of the 

complaining witness and the complaining witness shall be excluded from the 
courtroom during that testimony.  

 
9) Especially for charges involving sexual assault or battery, if the hearing is to be 

conducted in the public at the request of the pupil being expelled, the complaining 
witness shall have the right to have his/her testimony heard in a closed session when 
testifying at a public meeting would threaten serious psychological harm to the 
complaining witness and there are no alternative procedures to avoid the threatened 
harm. The alternative procedures may include videotaped depositions or 
contemporaneous examination in another place communicated to the hearing room by 
means of closed-circuit television.  

 
10) Evidence of specific instances of a complaining witness’ prior sexual conduct is 

presumed inadmissible and shall not be heard absent a determination by the person 
conducting the hearing that extraordinary circumstances exist requiring the evidence 
be heard. Before such a determination regarding extraordinary circumstance can be 
made, the witness shall be provided notice and an opportunity to present opposition to 
the introduction of the evidence. In the hearing on the admissibility of the evidence, 
the complaining witness shall be entitled to be represented by a parent, legal counsel, 
or other support person. Reputation or opinion evidence regarding the sexual behavior 
of the complaining witness is not admissible for any purpose.  
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H. Record of Hearing  
 
A record of the hearing shall be made and may be maintained by any means, including electronic 
recording, as long as a reasonably accurate and complete written transcription of the proceedings 
can be made.  
 
I. Presentation of Evidence  
 
While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted 
and used as proof only if it is the kind of evidence on which reasonable persons can rely in the 
conduct of serious affairs. A recommendation by the Administrative Panel to expel must be 
supported by substantial evidence that the student committed an expellable offense. Findings of 
fact shall be based solely on the evidence at the hearing. While hearsay evidence is admissible, 
no decision to expel shall be based solely on hearsay. Sworn declarations may be admitted as 
testimony from witnesses of whom the Board, Panel or designee determines that disclosure of 
their identity or testimony at the hearing may subject them to an unreasonable risk of physical or 
psychological harm.  
 
If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and the 
charge is committing or attempting to commit a sexual assault or committing a sexual battery as 
defined in Education Code Section 48900, a complaining witness shall have the right to have his 
or her testimony heard in a session closed to the public.  
 
The decision of the Administrative Panel shall be in the form of written findings of fact and a 
written recommendation to the Board who will make a final determination regarding the 
expulsion. The final decision by the Board shall be made within ten (10) school days following 
the conclusion of the hearing. The Decision of the Board is final.  
 
If the Administrative Panel decides not to recommend expulsion, the pupil shall immediately be 
returned to his/her educational program.  
 
J. Written Notice to Expel 
  
The Principal or designee following a decision of the Board to expel shall send written notice of 
the decision to expel, including the Board’s adopted findings of fact, to the student or 
parent/guardian. This notice shall also include the following: Notice of the specific offense 
committed by the student; and Notice of the student’s or parent/guardian’s obligation to inform 
any new district in which the student seeks to enroll of the student’s status with the Charter 
School.  
 
The Principal or designee shall send a copy of the written notice of the decision to expel to the 
authorizer. This notice shall include the following: a) The student’s name b) The specific 
expellable offense committed by the student. 
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K. Disciplinary Records  
 
The Charter School shall maintain records of all student suspensions and expulsions at the 
Charter School. Such records shall be made available to the authorizer upon request.  
 
L. Appeal  
 
An expulsion may be appealed in writing within ten days of the decision to the NCSOS, which 
would require a hearing before the Nevada County Board of Education.    
 
M. Expelled Pupils/Alternative Education  
 
Pupils who are expelled shall be responsible for seeking alternative education programs 
including, but not limited to, programs within the County or their school district of residence. 
The Charter School shall work cooperatively with parents/guardians as requested by 
parents/guardians or by the school district of residence to assist with locating alternative 
placements during expulsion.  
 
N. Rehabilitation Plans  
 
Students who are expelled from the Charter School shall be given a rehabilitation plan upon 
expulsion as developed by the Board at the time of the expulsion order, which may include, but 
is not limited to, periodic review as well as assessment at the time of review for readmission. The 
rehabilitation plan should include a date not later than one year from the date of expulsion when 
the pupil may reapply to the Charter School for readmission.  
 
O. Readmission  
 
The decision to readmit a pupil or to admit a previously expelled pupil from another school 
district or charter school shall be in the sole discretion of the Board following a meeting with the 
Principal or designee and the pupil and guardian or representative to determine whether the pupil 
has successfully completed the rehabilitation plan and to determine whether the pupil poses a 
threat to others or will be disruptive to the school environment. The Principal or designee shall 
make a recommendation to the Board following the meeting regarding his or her determination. 
The pupil’s readmission is also contingent upon the Charter School’s capacity at the time the 
student seeks readmission. 
 
P. Special Procedures for the Consideration of Suspension and Expulsion of Students with 
Disabilities 
 

1. Notification of SELPA 
 
The Charter School shall immediately notify the SELPA and coordinate the procedures 
in this policy with the SELPA of the discipline of any student with a disability or student 
who the Charter School or SELPA would be deemed to have knowledge that the student 
had a disability 
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2. Services During Suspension  
 
Students suspended for more than ten (10) school days in a school year shall continue to 
receive services so as to enable the student to continue to participate in the general 
education curriculum, although in another setting, and to progress toward meeting the 
goals set out in the child’s IEP/504 Plan; and receive, as appropriate, a functional 
behavioral assessment or functional analysis, and behavioral intervention services and 
modifications, that are designed to address the behavior violation so that it does not 
recur.  These services may be provided in an interim alterative educational setting.   
 
3. Procedural Safeguards/Manifestation Determination  
 
Within ten (10) school days of a recommendation for expulsion or any decision to change 
the placement of a child with a disability because of a violation of a code of student 
conduct, the Charter School, the parent, and relevant members of the IEP/504 Team shall 
review all relevant information in the student’s file, including the child’s IEP/504 Plan, 
any teacher observations, and any relevant information provided by the parents to 
determine: 

 
a) If the conduct in question was caused by, or had a direct and substantial 
relationship to, the child’s disability; or 
 
b) If the conduct in question was the direct result of the local educational 
agency’s failure to implement the IEP/504 Plan. 

 
If the Charter School, the parent, and relevant members of the IEP/504 Team determine 
that either of the above is applicable for the child, the conduct shall be determined to be a 
manifestation of the child’s disability. 
 
If the Charter School, the parent, and relevant members of the IEP/504 Team make the 
determination that the conduct was a manifestation of the child’s disability, the IEP/504 
Team shall: 

 
a) Conduct a functional behavioral assessment or a functional analysis 

assessment, and implement a behavioral intervention plan for such child, 
provided that the Charter School had not conducted such assessment prior to 
such determination before the behavior that resulted in a change in placement; 

 
b) If a behavioral intervention plan has been developed, review the behavioral 

intervention plan if the child already has such a behavioral intervention plan, 
and modify it, as necessary, to address the behavior; and 

 
c) Return the child to the placement from which the child was removed, unless 

the parent and the Charter School agree to a change of placement as part of 
the modification of the behavioral intervention plan. 
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If the Charter School, the parent, and relevant members of the IEP/504 team 
determine that the behavior was not a manifestation of the student’s disability 
and that the conduct in question was not a result of the failure to implement the 
IEP/504 Plan, then the Charter School may apply the relevant disciplinary 
procedures to children with disabilities in the same manner and for the same 
duration as the procedures would be applied to students without disabilities. 

 
4. Due Process Appeals  
 
The parent of a child with a disability who disagrees with any decision regarding 
placement, or the manifestation determination, or the Charter School believes that 
maintaining the current placement of the child is substantially likely to result in injury to 
the child or to others, may request an expedited administrative hearing through the 
Special Education Unit of the Office of Administrative Hearings or by utilizing the 
dispute provisions of the 504 Policy and Procedures. 
 
When an appeal relating to the placement of the student or the manifestation 
determination has been requested by either the parent or the Charter School, the student 
shall remain in the interim alternative educational setting pending the decision of the 
hearing officer or until the expiration of the forty-five (45) day time period provided for 
in an interim alternative educational setting, whichever occurs first, unless the parent and 
the Charter School agree otherwise. 
 
5. Special Circumstances  
 
Charter School personnel may consider any unique circumstances on a case-by-case 
basis when determining whether to order a change in placement for a child with a 
disability who violates a code of student conduct. 
 
The Principal or designee may remove a student to an interim alternative educational 
setting for not more than forty-five (45) days without regard to whether the behavior is 
determined to be a manifestation of the student’s disability in cases where a student: 

 
a) Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on 

school premises, or to or at a school function; 
 

b) Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a 
controlled substance, while at school, on school premises, or at a school 
function; or  

 
c) Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon 

a person while at school, on school premises, or at a school function. 
 
 

6. Interim Alternative Educational Setting 
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The student’s interim alternative educational setting shall be determined by the student’s 
IEP/504 team.  
 
7. Procedures for Students Not Yet Eligible for Special Education Services  
 
A student who has not been identified as an individual with disabilities pursuant to 
IDEIA and who has violated the Charter School’s disciplinary procedures may assert the 
procedural safeguards granted under this administrative regulation only if the Charter 
School had knowledge that the student was disabled before the behavior occurred.  
 
The Charter School shall be deemed to have knowledge that the student had a disability 
if one of the following conditions exists: 

 
a) The parent/guardian has expressed concern in writing, or orally if the 

parent/guardian does not know how to write or has a disability that prevents a 
written statement, to Charter School supervisory or administrative personnel, 
or to one of the child’s teachers, that the student is in need of special 
education or related services.  

 
b) The parent has requested an evaluation of the child.  
 
c) The child’s teacher, or other Charter School personnel, has expressed specific 

concerns about a pattern of behavior demonstrated by the child, directly to the 
director of special education or to other Charter School supervisory personnel.  

 
If the Charter School knew or should have known the student had a disability under any of the 
three (3) circumstances described above, the student may assert any of the protections available 
to IDEIA-eligible children with disabilities, including the right to stay-put.   
 
If the Charter School had no basis for knowledge of the student’s disability, it shall proceed with 
the proposed discipline.  The Charter School shall conduct an expedited evaluation if requested 
by the parents; however the student shall remain in the education placement determined by the 
Charter School pending the results of the evaluation.   
 
The Charter School shall not be deemed to have knowledge of that the student had a disability if 
the parent has not allowed an evaluation, refused services, or if the student has been evaluated 
and determined to not be eligible. 
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XI. Employee Retirement Systems 
 
(Required Element #11:  Ed Code 47605(b)(5)(K)) 
 
Governing Law: The manner by which staff members of the charter schools will be covered by 
the State Teachers’ Retirement System, the Public Employees’ Retirement System, or federal 
social security.  Education Code Section 47605.6(b)(5)(K) 
 
 
All employees of BCP will participate in the State Teachers Retirement System (STRS), the 
Public Employees Retirement System (PERS), or Social Security depending upon classification 
and eligibility.  The BCP Principal will ensure that appropriate arrangements for retirement 
coverage have been made. BCP will make all employer contributions as required. BCP will also 
make contributions for workers’ compensation insurance, unemployment insurance and any 
other payroll obligations of an employer. 
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XII.  Dispute Resolution 
 
(Required Element #12:  Ed Code 47605(b)(5)(L)) 
 
Governing Law: The procedures to be followed by the charter school and the county board of 
education to resolve disputes relating to provisions of the charter.  Education Code Section 
47605.6(b)(5)(L) 
 
 
Purpose:  The purpose of this policy is to provide guidelines and directions for the informal, 
early, effective, and complete resolution of disagreements between members of the school 
community.  The objective is to perpetuate a climate of collegiality and mutual trust by 
facilitating the resolution of differences in a timely, objective and respectful manner. 
 
Background:  Bitney College Prep High School believes that every attempt should be made to 
resolve disputes informally before invoking a formal dispute resolution process.  In the event that 
informal processes have proven ineffective, the following dispute procedures will be followed. 
 
Scope:  This procedure deals with disagreements and/or issues that are not covered by other 
established school policies.  Such disagreements are often interpersonal in nature and usually fall 
into one of the following categories: 
 

• Parent conflicts with: another parent, a teacher, a student, a non-teaching staff 
member, or an administrator. 

 
• Teacher conflicts with: another teacher, a student, a non-teaching staff member, or an 

administrator. 
 

• Student conflicts with: another student, a parent, a teacher, a non-teaching staff 
member, or an administrator. 

 
• Staff member conflicts with: another staff member, a parent, a teacher, or an 

administrator. 
 
Note that issues involving established school policy are routinely referred to and handled by the 
school Principal and/or the Charter Council.  This policy is intended to apply to situations that 
are not addressed pursuant to other established policies.  In cases where it is unclear whether this 
policy or another should apply; the school Principal shall make the determination. 
 
All attempts at direct resolution between the parties should be pursued prior to initiating further 
levels of resolution.   The direct resolution process consists of a meeting or meetings between the 
parties involved without others in attendance.  Unless there is a bona fide safety concern, an 
attempt at direct resolution is to be made prior to requesting Administrative Resolution. 
 
Further Levels of Resolution:  Level 1, Administrative Resolution:  In the event of a 
disagreement that merits further discussion for a complete resolution and in order to initiate the 
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procedures of this policy, any involved party shall complete a written or oral request for an 
administrative resolution; to be delivered to the School Principal.  
 
The administrative resolution process consists of a meeting between the parties involved with the 
school administrator in attendance.  
 
Level 2,  Further Resolution:  If issues of concern between the involved parties are not resolved 
via direct or administrative resolution pursuant to this policy, any party may elect to request a 
hearing before the Charter Council.  Such a request must be made in writing to the Chair of the 
Charter Council not less than one week prior to the next regularly scheduled meeting.  Charter 
Council meetings are usually, but not always, held on the second Tuesday of each month, and 
usually not during the month of July.  Upon receipt of the written request for a hearing, the Chair 
of the Charter Council shall inform all parties involved that a hearing to resolve the dispute will 
be placed on the agenda for the next meeting.  In some cases such a hearing will require the 
Council to go into closed session. 
 
Disputes between the School and the Charter-Granting Agency:  In the event that the school or 
granting agency have disputes regarding the terms of this charter or any other issue regarding the 
school and grantor’s relationship, both parties agree to follow the process outlined below: 
 
In the event of a dispute between the school and the grantor, the staff and charter council 
members of the school and NCSOS agree to first frame the issue in written format (“dispute 
statement”) and refer the issue to the county superintendent and Principal of the school.  In the 
event that the grantor believes that the dispute relates to an issue that could lead to revocation of 
the charter, this shall be specifically noted in the written dispute statement. 
 
The Principal and superintendent shall informally meet and confer in a timely fashion to attempt 
to resolve the dispute.  In the event that this informal meeting fails to resolve the dispute, both 
parties shall identify two governing board members from their respective boards who shall 
jointly meet with the county superintendent and Principal of the school and attempt to resolve the 
dispute.  If this joint meeting fails to resolve the dispute, the county superintendent and Principal 
shall meet to jointly identify a neutral, third party mediator.  The format of the mediation session 
shall be developed jointly by the superintendent and Principal. Mediation shall be held within 
sixty business days of receipt of the dispute statement.  The costs of the mediator shall be split 
equally between the County and the Charter School.  If mediation does not resolve the dispute 
either party may pursue any other remedy available under the law.  All timelines and procedures 
in this section may be revised upon mutual written agreement of the County and the Charter 
School.   
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XIII.  Exclusive Public School Employer 
 
(Required Element #13: Ed Code 47605.6(b)(5)(M)) 
 
Governing Law: A description of the rights of any employee of the school district upon leaving 
the employment of the school district to work in a charter school, and of any rights of return to 
the school district after employment at a charter school.  Education Code Section 
47605(b)(5)(M). 
 
 
BCP shall be deemed the exclusive public school employer of the employees of BCP for 
purposes of the Educational Employees Relations Act (“EERA,” Government Code §§ 3540, et 
seq.). BCP shall comply with the EERA. 
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XIV. Admission Requirements and Procedures  
 
(Required Element #14:  Ed Code 47605.6(b)(5)(N) 
 
Assurances 
 
Bitney College Prep is a public, tuition-free charter school.  BCP pursues an open admission 
policy, and complies with all applicable California Education Codes.  Admission will not be 
determined according to the student or parent's place of residence, except as required by 
Education Code Section 47605.6(e)(2).  The Charter School will be nonsectarian in its programs, 
admission policies, and all other operations, and will not charge tuition nor discriminate against 
any student based upon any of the characteristics listed in Education Code Section 220.   
 
The Charter School shall admit all pupils who wish to attend the Charter School.  No test or 
assessment shall be administered to students prior to acceptance and enrollment into the school.  
The Charter School will comply with all laws establishing minimum and maximum age for 
public school attendance in charter schools.  
 
Application 
 
The Charter School’s application process is comprised of the following: 

 
1. Completion of a student enrollment form, signed by the student and his/her parent or 

guardian 
 

Registration packets for students who are admitted will also gather the following: 
 
1. Proof of Immunization 
2. Home Language Survey 
3. Completion of Emergency Medical Information Form 
4. Proof of minimum age requirements, e.g. birth certificate 
5. Release of records 

 
Public Random Drawing 
 
Applications will be accepted during a publicly advertised open application period each year for 
enrollment in the following school year.  Following the open enrollment period each year, 
applications shall be counted to determine whether any grade level has received more 
applications than availability. In the event that this happens, the Charter School will hold a 
public random drawing to determine enrollment for the impacted grade level, with the exception 
of existing students, who are guaranteed enrollment in the following school year.  This random 
public drawing will be held in a widely publicized, public setting on a widely publicized date. 
The Charter School shall ensure that an independent third party is responsible for the actual 
“drawing” of applications.  
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Once the initial enrollment process described above is successfully completed, enrollment 
preferences in the case of a public random drawing shall be as follows:  
 

1. Children of staff, teachers and board members working for BCP 
2. Siblings of students currently enrolled or graduates of BCP 
3. Residents of the County 
4. All other applicants 

 
At the conclusion of the public random drawing, all students who were not granted admission 
due to capacity shall be given the option to put their name on a wait list according to their draw 
in the lottery. This wait list will allow students the option of enrollment in the case of an opening 
during the current school year. In no circumstance will a waitlist carry over to the following 
school year. 
 
Enrollment Procedure 
 
To complete the enrollment process after the public random drawing, prospective students must 
do the following: 
 

• Complete and submit the enrollment essay. 
• Attend, with at least one parent/guardian, an enrollment conference with the Dean of 

Academic Affairs and/or the Principal or their designees, at which they express an 
understanding of, and desire to pursue the philosophy and policies of BCP. 

• Have their current transcript reviewed by the Dean of Academic Affairs and/or the 
Principal. 

• Have earned sufficient credit to be at grade level for the class to which they are seeking 
admission (and all preceding grade levels).  Specifically: 

o Entering first semester freshmen:  must have: (1) successfully completed eighth 
grade; or, (2) have the recommendations of a teacher and administrator/counselor 
from their current school, and have passed all parts of the eighth grade 
equivalency test administered by BCP with an average score of at least 80%.  

o Entering second semester freshmen: must have earned at least 25 credits, 
including 5 credits of English and 5 credits of Algebra or its equivalent (e.g., 
Integrated Math I). 

o Entering sophomores:  must have earned at least 50 credits, including 10 credits 
of English. 

o Entering juniors:  must have earned at least 110 credits, including 20 credits of 
English and 10 credits of foreign language; must be on track to meet the BCP 
graduation requirements in four semesters.  

o Entering seniors:  must have earned at least 170 credits, including 30 credits of 
English and 10 credits of foreign language; must be on track to meet the BCP 
graduation requirements in two semesters. 

• Demonstrate, through previous course work or a placement exam, readiness for Algebra 
1. 

• Meet behavioral standards. The decision to readmit a pupil or to admit a previously 
expelled pupil from another school district or charter school shall be in the sole discretion 
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of the BCP Board following a meeting with the Principal or designee and the pupil and 
guardian or representative to determine whether the pupil has successfully completed the 
rehabilitation plan under his/her current expulsion order, and to determine whether the 
pupil poses a threat to others or will be disruptive to the school environment. The 
Principal or designee shall make a recommendation to the Board following the meeting 
regarding his or her determination. The pupil’s readmission is also contingent upon the 
Charter School’s capacity at the time the student seeks readmission. 

• Be informed of the accreditation status of the school. 
• Together with their parents/guardians, sign the Agreement of Understanding agreeing to 

school policies and procedures. 
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XV.  Student Attendance Alternatives   
 
(Required Element #15:  Ed Code 47605.6(b)(5)(O)) 
 
Governing Law: The public school attendance alternatives for pupils residing within the county 
who choose not to attend the charter school. Education Code Section 47605.6(b)(5)(O) 
 
 
No student shall be required to attend BCP. Students who reside within the County who choose 
not to attend the Charter School may attend school within the County according to County policy 
or at another school district or school within the County through intra and inter-district policies. 
Parents and guardians of each student enrolled in the Charter School will be informed on 
admissions forms that the students have no right to admission in a particular school of a local 
education agency as a consequence of enrollment in the Charter School, except to the extent that 
such a right is extended by the local education agency. 
 
High School Landscape 

 
The Nevada Joint Union High School District (NJUHSD) operates two large comprehensive high 
schools in the area, an early college program through Sierra College, an independent study 
program, and two continuation schools.  In addition, students looking for other options besides 
Bitney can opt for a smaller, religious based private high school in South County, and several 
other charters specializing in personalized learning programs. 
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XVI.  Description of Employee Rights of Return 
 
(Required Element #16: Ed Code 47605.6(b)(5)(P)) 
 
Governing Law: A description of the rights of an employee of the county office of education, 
upon leaving the employment of the county office of education, to be employed by the charter 
school, and a description of any rights of return to the county office of education that an 
employee may have upon leaving the employ of the charter school.  Education Code Section 
47605.6(b)(5)(P) 
 
 
No public school county employee shall be required to work at BCP. Persons employed by BCP 
are not also employees of the County.  Employees of the County who resign from employment to 
work at BCP and later wish to return to the County will have no automatic rights of return to 
the County after employment by the Charter School unless specifically granted by the 
County through a leave of absence or other agreement.  Charter School employees shall have 
any right upon leaving the County to work in the Charter School that the County may specify, 
any rights of return to employment in the County after employment in the school that the County 
may specify, and any other rights upon leaving employment to work in the Charter School that 
the County determines to be reasonable and not in conflict with any law. 
 
All employees hired by BCP are at-will employees and are not represented by any existing union 
contract or bound to any collective bargaining agreement. All certificated and classified 
employees of BCP will carry out their duties as delineated in their specific job descriptions and 
contract.  The principal will evaluate all classified employees.  Certificated teachers will be 
evaluated in a multi-step process that will include administrative, peer, student, self-evaluations 
and professional development plans.  The school will from time to time hire other specialists and 
professionals on an individual contract basis.  Job applicants for any position will be considered 
through an open process, and if hired, will enter into a contractual agreement with BCP per 
direction by the principal.  
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XVII.  School Closure Procedures   
 
(Required Element #17:  Ed Code 47605.6(b)(5)(Q)) 
 
Governing Law: A description of the procedures to be used if the charter school closes. The 
procedures shall ensure a final audit of the school to determine the disposition of all assets and 
liabilities of the charter school, including plans for disposing of any net assets and for the 
maintenance and transfer of public records.  Education Code Section 47605.6(b)(5)(Q) 
 
 
If for whatever reason during the term of this charter the school is either forced or makes the 
determination to close and ceases operations, the following procedures will be implemented: 
 
In cooperation with the NCSOS: 
 

• Closure of the school will be documented by official action of the Charter Council and 
the Nevada County Board of Education.  The action will identify the reason for the 
closure.  The official action will identify an entity and person or persons responsible for 
closure-related activities. 

• The Charter Council will promptly notify parents and students of BCP, the NCSOS, the 
Nevada County SELPA, the retirement systems in which the school’s employees 
participate, and the California Department of Education of the closure as well as the 
effective date of the closure.  This notice will also include the name(s) of the contact 
information for the person(s) to whom reasonable inquiries may be made regarding 
closure; the pupil’s school districts of residence; and the manner in which 
parents/guardians may obtain copies of student records, including specific information on 
completed courses and credits that meet graduation requirements. 

• The Charter Council will ensure that the notification to the parents and students of the 
closure provides information to assist parents and students in locating suitable alternative 
placements.  This notice will be provided in a prompt manner. 

• The Charter Council will also develop a list of students in each grade level and the 
classes they have completed, together with information on the student’s districts of 
residence, which they will provide to the entity responsible for closure related activities. 

• As applicable, BCP will provide parents, students, and the NCSOS with copies of all 
appropriate student records and will otherwise assist students in transferring to their next 
placement.  All transfers of student records will be made in compliance with the Family 
Educational Rights and Privacy Act.  The school will ask the NCSOS to store original 
records of BCP students.  If the NCSOS will not or cannot store the records, the school 
and the NCSOS will determine a suitable alternative location for storage. 

• All state assessment results, special education records, and personnel records will be 
transferred to and maintained by the entity responsible for closure related activities in 
accordance with applicable law. 

• As soon as is reasonably practical, BCP will prepare final financial records.  An 
independent audit will be completed within six months after closure.  The school will be 
responsible for paying for the final audit.  The audit will be prepared by a qualified 
Certified Public Accountant selected by the school and will be provided to the NCSOS 
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upon completion.  The final audit will include an accounting of all financial assets, 
including cash and accounts receivable and an inventory of property, equipment, and 
other items of material value, an accounting of the liabilities, including accounts payable 
and any reduction in apportionments as a result of audit findings or other investigations, 
loans, and unpaid staff compensation, and an assessment of the disposition of any 
restricted funds received by or due to the school. 

• The school will complete and file any annual reports required pursuant to Education 
Code Section 47604.33. 

• Upon closure of the school, assets of BCP, including but not limited to all leaseholds, 
personal property, intellectual property and all ADA apportionments and other revenues 
generated by students attending BCP, remain the sole property of the school and shall be 
distributed in accordance with the Articles of Incorporation upon the dissolution of the 
non-profit public benefit corporation to another California public educational entity 
(applicable only if BCP achieves 501(c)3 status).  Any assets acquired from the NCSOS, 
or NCSOS property, will be promptly returned upon closure.  The distribution shall 
include return of any grant funds and restricted categorical funds to their source in 
accordance with the terms of the grant or state and federal law, as appropriate, which may 
include submissions of final expenditure reports for entitlement grants and the filing of 
any required Final Expenditure Reports and Final Performance Reports, as well as the 
return of any donated materials and property in accordance with any conditions 
established when the donation of such materials and property was accepted. 

• On closure, BCP shall remain solely responsible for all liabilities arising from the 
operation of the school. 

• If the school acquires 501(c)3 status as a non-profit public benefit corporation, should the 
corporation dissolve with the closure of the school, the board of directors will follow 
procedures set forth in the California Corporations Code for the dissolution of a non-
profit public benefit corporation and file all necessary filings with the appropriate state 
and federal agencies. 

• As specified by the Budget in force at the time, the school will utilized the reserve fund to 
undertake any expenses associated with the closure procedures identified above.    
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XVIII.   Budget, Finance, and Cash Flow 
 
Regular Accounting and External Audit Procedures 
 
Working with the Business Manager and state assumptions provided by NCSOS personnel, the 
Principal is responsible for creating and submitting the budget first to the Charter Council for 
approval; and then for adoption by the NCSOS.  Budget drafts and options are regularly shared 
with the staff and Charter Council.  The Business Services agreement with the NCSOS provides 
a clear-cut and thorough review of procedures, all of which adhere to the highest ethical 
standards, generally accepted practices, California law, and pertinent Nevada County 
requirements.   
 
As defined by the MOU and Business Services Agreement, development of the budget is a multi-
step, highly transparent, and inclusive process providing more than adequate controls.  Bitney’s 
attendance is audited annually, and all expenditures are submitted as warrants to, and approved 
by, the Charter Council.  In short, the benefits of community-based management – that there is 
broad input and transparency – extends to our financial practices as well.  The result is a process 
and system of the highest order of fiscal responsibility, proper checks and balances, input from 
the larger community in financial decisions, and thus greater clarity and harmony within the 
community.  
 
Budgets are reviewed according to the following cycle: 
 

• Adopted Budget for the following fiscal year is developed, reviewed, and 
approved by May of each academic year 

• A first interim budget is created, reviewed and adopted by November of the 
current academic year.  This budget generally makes adjustments for unforeseen 
items and significant changes in attendance, revenues, or expenditures. 

• A second interim budget is created, reviewed, and adopted by February of the 
current academic year.  Again, necessary revisions are made if applicable. 

• Finally, in August, the books are closed on the previous fiscal year, including an 
accounting of unaudited actuals. 

 
Each budget is carefully reviewed and approved by the NCSOS Charter Services Fiscal Director 
County, and then the County Fiscal Services Director.  The budget then goes before the County 
Board of Education for final approval.  The levels and frequency of budget review assure 
responsible and effective use of public funds.   
 
Adequate Reserves 
 
Typically, each budget must have a positive fund balance with a reserve no less than 3% of 
expenditures.  Due to the present uncertainty of the California budget, NCSOS has recently 
asked each charter and district to increase this to 5%, which we have done in our 2011/12 
Adopted Budget.  They have further suggested, quite appropriately, that each school set aside an 
additional $300 per ADA contingency reserve, which we have also accounted for.  In addition, 
since our P2 enrollment figures were higher than the projected 2010/11 Second Interim Budget, 
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our ending fund balance from last year is higher than previously expected.  When all this is taken 
together, we feel confident, as does the NCSOS, that Bitney is well positioned for 2011/12 with 
an adequate reserve.    
 
Cash Flow 
 
Of greater short-term concern than the budget in the current politicized and uncertain economic 
times, a significant amount of expected cash allotments have been deferred in recent years, and 
may be for several years to come.  Even though Bitney has applied for and received exemptions 
from several of the deferments, the management of cash flow has become a highly important and 
tricky business.  In March 2011, with the eminent threat of going cash negative, Bitney borrowed 
$40,000 from A&B Associates, a private local entity.  This move was anticipated and planned 
for over eight months prior to March.  Assuming the deferral schedule does not worsen and BCP 
will once again qualify for further exemptions during the 2011/12 school year, we expect to pay 
back this loan in regular installments during the course of the year.  In fact, $16,000 has been 
repaid to date, and the school expects to remain on track to pay it off during this fiscal year.  
Both the Principal and the Business Manager remain in close contact with Rachael Navarette, the 
NCSOS Business Services Advisor; on keeping a very prudent eye on the cash flow situation.  
We remain confident that the school will be able to maintain a positive cash balance for each 
month during the 2011/12 school year and beyond.  If necessary, A&B Associates remains 
poised to once again enter into an agreement for a Bridge Loan.  See the appendix for both a 
current cash flow statement and the loan agreement with A&B. 
 
Specific details of the cash flow picture for 2012/13 are difficult to predict.  However, BCP 
remains confident in our ability to meet any necessary contingencies, adjust budgets and 
expenditures as necessary, raise sufficient funds as necessary, and as a final resort – borrow once 
again from A&B Associates or a like entity. 
 
Adequate Compensation and Staffing 
 
Staff compensation is below local market rates, so the school is somewhat at risk of losing staff 
when the employment market rebounds.  To a large extent, this is offset by favorable working 
conditions:  small classes, a harmonious relationship between faculty and administration, the 
overall positive community environment, and the opportunity to be creative in the classroom by 
leveraging particular strengths and current topics.   
 
In order to meet the contingency requirements mentioned above in the Adopted Budget for 
2011/12, all staff accepted a 3% across the board cut in salary; from $39,520, to $38,413.  There 
has been no increase in salary for four years.  In addition, there is no stepped salary schedule, 
and all staff, regardless of experience, education, or length of service, earn the same 
compensation.  Administrative salaries are based on the same FTE, and are slightly higher only 
due to the additional number of days on their contracts.  Staff working over 75% FTE qualify for 
a health benefits package capped at $4,400.   In addition, again due to the under-enrollment of 
the last several years, only a few teachers are even working at 100% of FTE.  In 2011/12, we 
have four staff members who qualify for benefits, up from two the previous two years.  
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We clearly recognize that compensation levels are inadequate for the long term and need to be 
addressed.  Over the next five years we intend to sufficiently grow the school’s enrollment to 
allow staffing levels to return to 100% FTE.  We further intend to develop a stepped salary 
schedule to try to retain highly qualified staff.  We anticipate continued growth over the next 
several years will allow these goals to be achieved. 
 
Despite this, as outlined in Chapter I, Bitney has always, and continues to attract and retain a 
number of outstanding teachers and administrators who are committed to the charter movement 
and the Bitney model.  Research continues to support the intuitive conclusion that the primary 
determinant of student success is teacher quality.  The quality of our staff, and our continued 
ability to offer a core program of UC approved “a-g” courses, and a plethora of interesting, well 
rounded, and relevant electives; speaks well of our program and staffing.  Without reservation, 
Bitney College Prep supports one of the finest teaching staffs in the entire county. 
 
Marketing Strategies 
 
To support school growth, Bitney engages in a number of marketing strategies to improve the 
visibility and reputation of the school.  Our primary recruiting strategy is to present the school to 
eighth grade classes throughout the county during the winter months.  We host the Brain Busters 
academic competition to build excitement about our program.  Bitney has engaged direct 
marketing strategies, such as print, radio, distribution of flyers, etc. at various times in the past, 
and will continue to do so as resources allow. 
 
Our greatest marketing tool however is the program itself, and the spreading the “word of 
mouth” about Bitney.  Due to the buzz of our campus renovation and enrollment growth over the 
past two years, positive and active “word of mouth” marketing is increasing.  The time to step up 
our marketing endeavors and not let this opportunity pass is now.  We have recently met with a 
retired marketing consultant who has taken a liking to what we are trying to accomplish.  At his 
suggestion, in 2011/12 we have incorporated the concept of the BHAG - The Big Hairy 
Audacious Goal - and a targeted direct mailing campaign. 
 
Based on anecdotal evidence, the Bitney staff and community believe that many students and 
parents are simply not aware of Bitney’s existence.  This creates a unique marketing challenge of 
not only convincing people of the viability and vitality of our program, but in simply letting them 
know we are here.  The school is committed to making every effort to make this so. 
 
Current Budget Summary and Five Year Projections 
 
Governing Law: The petitioner or petitioners shall also be required to provide financial 
statements that include a proposed first-year operational budget, including startup costs, and 
cash-flow and financial projections for the first three years of operation. Education Code Section 
47605.6(h)  
 
The chart below depicts the 2011/12 First Interim budget and projections for the next four years.  
The multi-year projections are based on the P2 enrollment figures from the chart in Chapter II.   
After the present year, the General Purpose Block Grant goes back up to $6,148 per ADA.  For 
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the sake of consistency, we project that all present assumptions of categorical block grants, state 
lottery, miscellaneous federal and state funds, and costs for benefits and insurance, etc., will 
continue at the current levels.  Similarly, the projections include no increase in the cap for Health 
benefits, utilities, or rent.  Any Special Ed reserve will be carried over to the next year. 
 
The Year 2 Beginning balance includes a deduction from the 2010/11 Attendance Audit Error 
noted as a component of the fund balance in the current year.  Years two through five see a 4% 
COLA for all certificated salaries, as do Years three through five for classified employees.   Year 
three sees an increase of .2 in credentialed FTEs.  Each year sees a 3% increase in services and 
supplies.    
 
For the current year, the original Adopted Budget was based on a State Block Grant of $6,116 
per ADA.  Due to the vagaries of the California Budget, and anticipated “triggered” cuts to K12 
education in January of 2012, the First Interim budget is based on a reduction of $268 per student 
for the block grant, resulting in the current assumption of $5,848.  At the time of the adopted 
budget, BCP included a $300/ADA contingency reserve in order to account for this expected 
mid-year cut.  
 
 
Bitney College Prep 
High School           
Multi-Year Projections           
            
  Current Yr Year 2 Year 3 Year 4 Year 5 
  2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 

ADA Enrollment 68.45 74 77.7 81.4 85.1 
Block Grant per ADA 5848 6148 6148 6148 6148 

Revenue           
Block Grant 400,296 454,952 477,700 500,447 523,195 
Federal Revenue  6,980 6,980 6,980 6,980 6,980 
Other State Revenue 64,188 63,765 65,763 64,101 64,101 
Local Revenue 30,000 30,000 30,000 30,000 30,000 

Total Revenue 501,464 555,697 580,443 601,528 624,276 
       
Expenditures      
Certificated Salaries 270,479 282,238 293,528 293,528 299,232 
Classified Salaries 31,455 31,455 32,399 33,371 34,372 
Employee Benefits 50,185 54,896 55,408 55,573 56,713 
Supplies and Services 141,751 148,364 154,199 161,909 170,004 
NCCSA 35,314 35,314 36,373 37,465 38,589 

Total Expenses 529,184 552,267 571,907 581,845 598,909 
 

  
Revenue Less Expenses (27,720) 3,430 8,536 19,683 25,366 
Beginning Fund Balance 90,601 47,924 51,354 59,890 79,573 
Ending Fund Balance 62,881 51,354 59,890 79,573 104,940 
5% Uncertainty Reserve 26,459 27,613 28,595 29,092 29,945 
Revolving and Clearing Acct 1,100 1,100 1,100 1,100 1,100 
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Special Ed Reserve 3,158     
2010/11 Audit Error 14,957     

Adjusted Fund Balance 17,206 22,641 30,195 49,381 73,894 
            
      

 
Long Range Financial (and other Resources) Plan 
 
Within the last five years of Bitney’s history, the school has weathered significant financial and 
enrollment challenges.  Foremost among them was the precipitous drop in enrollment upon the 
move to the Nevada Union campus, resulting in the need to borrow $19,550 from the NCSOS to 
overcome a negative fund balance.  It should be noted that the entire sum has been repaid per the 
explicit MOU signed by both parties at the time of the loan (2008).  Since that time the school 
has committed itself to transforming our program, campus, and image, with the intent of growing 
enrollment back up over 100 students and beyond.  As we open the 2011/12 school year, 
enrollment has recovered to levels not seen since 2006/07.  There is a renewed sense of 
commitment and purpose among all Bitney stakeholders – staff, parents, and students.  A 
significant capital investment has been made in the campus itself.   
 
Over the next five years we expect this growth and commitment to continue.  Expansion into 
other buildings on the Joerschke campus will result in an increase in rent.  Our plans for 
remaking the campus into a model of sustainability – with full landscaping, a playing field, a 
multi-purpose room, and solar generated electricity – will also require a significant additional 
capital investment.      
 
To that end, we have determined to seek:  
 

• 501(c)3 non-profit status for the school, effective for the 2012/13 school year 
• Facilities, refurbishing, and landscaping grants 
• The development of a major capital campaign (in progress) 
• The purchase of the entire Joerschke property 
 

To help reach these goals, our Investment Prospectus and Annual Report will be regularly 
updated and available to the general public, as well as potential investors and grantors.  In the 
two and one half years we have been at this site, a significant and recognizable transformation of 
the campus is quite evident.  The changes we envision over the next five years are not only 
doable, but should prove to be nothing short of remarkable, as has been our impact on education 
in Nevada County.  We are proud of our legacy, and feel that the best days of Bitney College 
Prep High School are ahead of us. 
 
Facilities 
 
Governing Law: The county board of education shall require that the petitioner or petitioners 
provide information regarding the facilities to be utilized by the school. Education Code Section 
47605.6(h) 
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Please see Element 4, above, for information regarding the Charter School’s facilities. 
 
Administrative Services 
 
Governing Law: The county board of education shall require that the petitioner or petitioners 
provide information regarding the manner in which administrative services of the school are to 
be provided. Education Code Section 47605.6(h) 
 
The County will provide all administrative and necessary “back office” services for the Charter 
School, including contracting with an external independent auditor to produce an annual 
financial audit according to generally accepted accounting practices as required by law, as agreed 
to in a Memorandum of Understanding between the Charter School and the County. 
 
Potential Civil Liability Effects 
 
Governing Law: The county board of education shall require that the petitioner or petitioners 
provide information regarding potential civil liability effects, if any, upon the school, any school 
district where the charter school may operate and upon the county board of education. 
Education Code Section 47605.6(h) 
 
The Charter School shall be operated as a California non-profit public benefit corporation. This 
corporation is organized and operated exclusively for charitable purposes within the meaning of 
Section 501(c)(3) of the Internal Revenue Code and California Revenue and Taxation Code 
Section 23701(d).   
 
Pursuant to Education Code Section 47604(c), an entity that grants a charter to a charter school 
operated by or as a non-profit public benefit corporation shall not be liable for the debts or 
obligations of the charter school or for claims arising from the performance of acts, errors or 
omissions by the charter school if the authority has complied with all oversight responsibilities 
required by law.  The Charter School shall work diligently to assist the County in meeting any 
and all oversight obligations under the law, including monthly meetings, reporting, or other 
County-requested protocol to ensure the County shall not be liable for the operation of the 
Charter School.   
 
Further, the Charter School and the County shall enter into a memorandum of understanding, 
wherein the Charter School shall indemnify the County for the actions of the Charter School 
under this charter. 
 
The bylaws of the Charter School shall provide for indemnification of the Charter School’s 
Governing Council, officers, agents, and employees, and the Charter School will purchase 
general liability insurance, Board Members and Officers insurance, and fidelity bonding to 
secure against financial risks.   
 
As stated above, insurance amounts will be determined by recommendation of the County and 
the Charter School’s insurance company for schools of similar size, location, and student 
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population.  The County shall be named an additional insured on the general liability insurance 
of the Charter School.   
 
The Charter Council will institute appropriate risk management practices as discussed herein, 
including screening of employees, establishing codes of conduct for students, and dispute 
resolution. 
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Appendix A.  WASC Accreditation History 
 
Bitney College Prep received a six-year certificate of accreditation in the spring of 2005. The 
2005 Self Study Report was prepared by then principal Marshall Goldberg and Dean of 
Academic Affairs Dave Baker.  Subsequently, BCP prepared a Midterm Progress Report in the 
spring of 2008.  Principal Marshall Goldberg and Dean of Academic Affairs Bruce Herring 
prepared that report  

 
While the six-year certificate expired on June 30, 2011, WASC offered the opportunity for 
schools to opt for a fall visit.   BCP chose that option, whereupon WASC granted an extension of 
the term of accreditation.  Principal Bruce Herring prepared the 2011 Self-Study Report.  The 
process of preparing the 2011 report once again involved virtually the entire school, and afforded 
an outstanding opportunity to look at ourselves in the mirror, see where we are, and more clearly 
define where we are heading in the future.  The Charter Council undertook a comprehensive 
review of the school’s vision, purpose, and mission; and the entire faculty participated in a 
thorough review of all academic practices and how they relate to our ESLRs, the state standards, 
and the school’s stated purpose.  
 
Our 2011 WASC visitation occurred during the first week of October.  Below is a summary of 
the findings from the Visiting Committee.  While the exact nature and term of our accreditation 
will not be know until the commission meets in January – we at Bitney are looking forward once 
again to a six year term with a one-day midterm visit in three years time. 
 

WASC Visiting Committee Report   Summary 

 
The stakeholders are commended for the thorough preparation of the Self-Study Report.  All 
stakeholders assisted the Committee in the collection and clarification of data that was needed in 
order to analyze the existing status of the school.  The Visiting Committee found that students 
were extremely congenial and appreciative of the efforts made to improve the quality of 
educational opportunities available to them. 

 
School-wide Areas of Strength: 

 

• Strong leadership team that helps foster cohesive relationships among stakeholders. 

• Strong emphasis on academic achievement and success for all students of all abilities. 

• Strong, cohesive, dedicated, and well qualified teaching staff  

• Strong emphasis on requiring all students to complete a community service component. 

• An atmosphere that allows students to feel they are valued members of the school. 
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School-wide Critical Areas for Follow-Up: 
 

• Identify, support, and provide alternative educational opportunities for those students at 
academic risk. 

• Continue to work on ways to stabilize enrollment numbers. 

• Continue to upgrade the facilities to make them a more attractive learning environment. 

• Research and increase access to online courses to help personalize the learning process. 
 
The Visiting Committee concurs with the school’s identified critical needs that are outlined in 
the School-wide Action Plan.  In addition, the Visiting Committee has identified the following 
areas that need to be strengthened. 

 

• Develop and implement personalized learning plans for all students. 

• Develop and implement a mechanism to more effectively communicate any student 
deficiencies and learning obstacles for students needing academic support. 

• Develop and implement a formalized process to introduce, practice, and master the five-
paragraph essay and all its components across all curriculum areas. 

• Continue to review, maintain, and collect evidence to analyze student achievement in 
relation to the California and Common Core standards.
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Appendix B.  Fire and Emergency Evacuation Plan 
 
Pre-Fire Safety Plan 
 
The administrator or designate will post emergency numbers of the local Fire 
Departments in the office in a conspicuous place; and will assign a responsible person to 
call the Fire Department upon notification of any fire or activation of the alarm.  An 
evacuation map will be posted in a conspicuous place in each classroom or assembly area 
showing paths of travel to evacuate the building in case of emergency.  All teachers and 
staff will be oriented to the evacuation map and location of fire extinguishers and pull 
alarms before school opens.  All-school fire drills will be performed at least twice yearly.  
The fire alarm system shall be tested no les than once each school year.  The procedures 
for an earthquake-induced evacuation of the building will proceed in the same manner as 
the fire procedure. 
 
Fire Alarm Procedures 
 
In the event of a fire alarm, teachers must ensure that all students clear the building 
according to pre-arranged plans used during fire drill procedures.  Each teacher with a 
class assignment is to ensure their class leaves the building promptly by the prescribed 
routes in the posted evacuation map.  Teachers are responsible for helping students in 
their area of supervision prior to leaving the building.  All staff are to leave the building 
after ensuring their responsibilities as outlined above are complete. 
 
The administrator or designate will locate the source of the alarm and call 911 if 
authentic; and decide upon further actions required.  Should the alarm cease ringing 
during an evacuation, the evacuation is to continue.  The emergency assembly area is the 
parking area in front of the school office.  All students and staff shall proceed to the 
emergency assembly area upon exiting the building.   
 
Offsite evacuation procedures will be coordinated with emergency personnel, the 
administrator, or designate. 
 
Administrator or Designate will: 
 

• Ensure that all staff and students are aware of the emergency procedures in case 
of fire.  

• Carry out necessary emergency drills in accordance with the pre-fire safety plan. 
• Once an alarm is sounded, supervise the evacuation of the building(s) in 

accordance with fire alarm procedures. 
• Proceed directly to the area of the alarm, and once located; determine the nature 

and severity of the problem. 
• Meet the fire personnel when they arrive and direct them to the appropriate 

area/building(s) where alarm is activated. 
• Supervise the systematic evacuation of the building(s). 
• Assign someone to check washrooms and non-teaching areas. 
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• Upon recommendation of the fire personnel, allow a systematic return to the 
building(s).  

• Notify the appropriate superintendent of any fire and the extent of the damage 
involved. 

• Review at the start of each year these procedures with all staff and students. 
• Sweep the entire building(s) to ensure that all staff and students are safely outside 
• Ensure all fire doors and windows in the exit corridor are closed 

 
Teachers will:  
 

• Ensure their classes are aware of the primary and secondary emergency exit 
routes from the classroom as posted in the evacuation map. 

• Once an evacuation has begun, ensure all classroom windows are closed, lights 
turned off, and the door is shut. 

• Take the daily attendance sheet with them upon exiting the room. 
• Supervise student evacuation along the primary evacuation route, or if necessary, 

along the secondary route. 
• Ensure all library and common rooms are clear and all the doors closed. 
• Assist in clearing all common rooms if not assigned to a classroom at that time. 
• Leave the building after ensuring their responsibilities as outlined above are 

complete. 
• Ensure students proceed to the emergency assembly area. 
• Systematically account for all students under their supervision, and report any 

missing students to the administrator or designate as soon as possible. 
• Ensure fire personnel access routes to the building remain clear. 
• Assist with supervision of students while outside the building and on their orderly 

return to the building once the signal to return has been sounded. 
• Assign students to assist in the evacuation of any wheel chair bound or non-

ambulatory students. 
 
Office Staff will: 
 

• Turn off all lights and machines in their work area. 
• Ensure all windows are closed. 
• Ensure all doors are closed. 
• Leave the building by the primary evacuation route, or if necessary by the 

secondary evacuation route. 
• Proceed to the designated emergency assembly area. 

 
Students will: 
 

• Leave all books and learning materials in the room. 
• Evacuate the building directly in accordance with the primary evacuation route, or 

if necessary by the secondary evacuation route. 
• Proceed to the designated emergency assembly area. 
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• Ensure fire personnel routes to the building remain clear. 
• Maintain orderly behavior during the period the school is evacuated. 
• Return directly to the building once the signal to return has been sounded. 

 
 
Procedures for School Lockdown 
 
In the event of an emergency situation it may be necessary for the staff and students to 
report to and/or remain in a locked and secured area of the school facility.  The 
administrator or designate, and/or a school PA system announcement, will inform the 
entire school of the necessity for such an occurrence; and when the all clear signal has 
been given.  School lockdown procedures will be reviewed and drilled at least once per 
year. 
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Appendix C.  CST and STAR Testing Data 
 
This section contains graphs of the results for Bitney’s CST scores for the years 2005 
through 2011.  There are several things to take into account when analyzing data of this 
type.  One is our philosophical stance on standardized testing mentioned previously.  In 
addition, the statistical sampling from Bitney is quite small, sometimes resulting in 
unduly wide swings.  Also, by their very nature, standardized tests capture only a 
“snapshot” in time, with no way to measure improvement over a specified duration.  
 

English-Language Arts 

With very few exceptions, the ELA scores indicate a consistent pattern in all grade levels 
of a majority of Bitney students in the proficient or advanced ranges.  While this is 
generally good news, room for improvement still exists.  Specifically, through anecdotal 
evidence, the collection of student portfolios, and ongoing discussions with faculty, we 
have identified the need to improved writing skills across the curriculum, with a 
particular emphasis on writing the five paragraph essay.   
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Mathematics 
 
Prior to engaging in a brief analysis of the math results, please note that from the 
beginning BCP has chosen to use College Preparatory Math (CPM) as our preferred 
methodology and text.  In addition to somewhat traditional individual practice, 
homework, and testing; CPM utilizes a unique group analysis and testing concept in 
which students are encouraged to derive the methods and functions for a particular math 
problem on their own; with the instructor acting as a mentor and guide.  Also, with the 
exception of the newest edition of the Algebra I books, CPM curriculum does not always 
correspond directly to the California Content Standards.  For instance, the Algebra II 
curriculum includes a great deal of Trigonometry.  In CPM, the reliance is more on 
applied mathematics, word problems, and critical thinking skills rather than rote 
memorization of theorems and functions.  The usage of CPM fits quite well within the 
overall framework of the Bitney vision and mission.   
 
Test results in mathematics do not lend themselves to such a clear pattern as the ELA, yet 
several interesting trends emerge.  First, the data shows that since the implementation of 
the two-year Algebra sequence (part of our 2005 Action Plan) whereby we began 
offering Algebra AB and CD, proficiency in General Math has dramatically improved.  
All students in Algebra AB take this test, while those in both CD and Algebra I take the 
Algebra I test.  Interestingly, the Algebra I scores are essentially flat for the past four 
years.  We are not at all clear why Geometry took such a dive in 2010, and are awaiting 
2011 results before considering whether or not a trend is indcated.  Hopefully the 2010 
results suggest a one year statistical anomaly.  In an encouraging note, results in both 
Algebra II and Summative HS Math show more consistent scores in the proficient and 
advanced range, particularly for Summative in the past two years.  We can infer that this 
is a result of students over time becoming more conversant with the CPM methodology, 
and with the above mentioned fact that each particular year of CPM math does line up 
specifically with the California standards.  However, by the time Bitney students reach 
the upper levels of our math offerings; the curriculum and the standards do actually come 
full circle and align once again.  Typically, Bitney students enrolled in Pre-Calculus and 
Calculus would take the Summative test.   
 
It is our expectation that the use of CPM methodology will be more suited to the new 
Common Core standards to be adopted into our strategy over the next several years. 
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Science 
 
Below you will find CST results for Earth Science, Biology, and Physics.  Results for 
Chemistry are not included as that course is only offered every other year, and sometimes 
every third year.  Twice in the past six years the Chemistry class has been too small 
(under ten) to lend itself to a viable statistical analysis.  We did have a Chemistry class in 
the 2010/11 school year with nearly twenty students.  Those students took the CST test in 
May 2011, and we have yet to receive results.  Similarly, the Earth Science results below 
depict the two years we have offered our UC approved elective in Geology.  We are 
pleased that in both cases there was a majority of Bitney students in the proficient to 
advanced ranges.  We are once again offering Geology in the 2011/12 school year.  
 
As our only UC approved offering in Life Science, we have determined to offer Biology 
every year.  As you can see we were unable to do so in 2009.  Again, with the exception 
of 2006, we are pleased that the majority of Bitney students typically test in the proficient 
to advanced range.  Physics, typically offered every other year, shows even slightly better 
results.  
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History 
 
Results in both World and United States History show a somewhat similar pattern, 
although World History scores are slightly higher.  We find these results disappointing to 
a certain extent.  However, there is no question that Bitney’s presentation of these two 
courses has been quite consistent over this period of time, with the same instructor 
teaching both courses since 2006/07.  Again we would qualify the results by stating that 
we most certainly do not “teach to the test.”  Rather, our concern in the teaching of all 
Social Science courses is the development of critical thinking skills that enable students 
to grasp linkages and major concepts, rather than the accumulation of facts and dates.  
We are confident that Bitney students are receiving a qualitatively high level of education 
in this field, and one consistent with our ESLRs, that Bitney graduates will be politically, 
geographically, and historically literate. 
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Appendix D.  CCSA Accountability Report Card 
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Appendix E.  College Acceptances of Graduating Seniors   
 
Bitney College Prep  
College Acceptances 
 
Class of 2002   
   
Asbury College, KY 
Biola Univ 
Chadron St College, NE 
Colorado Christian Univ, CO 
CSU Chico 
CSU Hayward 
CSU San Bernardino 
CSU Sonoma 
Dominican University of Calif   
Fresno Pacific Univ 
Gordon College, MA 
Houghton College, NY 
Liberty Univ, VA 
Mills College,  
Mount Holyoke, MA   
Pacific Lutheran Univ 
Randolph-Macon College, VA 
Ripon College, WI 
Saint Mary’s College of Calif 
Sarah Lawrence College, NY 
Scripps College 
Smith College, MA 
Whittier College 
Wittenberg Univ, OH    
 
Class of 2003   
 
Cal Poly San Luis Obispo 
College of Wooster, OH 
CSU Humboldt 
Embry-Riddle Aeronautical Univ., AZ 
Lewis & Clark College, OR 
Northland College, WI 
Reed College, OR 
St. Johns College, NM 
UC San Diego 
UC Santa Cruz 
Warren Wilson College, NC 
Whitman College, WA 
 

 
 
 
Class of 2004 
   
Academy of Art University, San Francisco 
Cal Poly San Luis Obispo 
CSU Chico 
CSU Long Beach 
CSU Monterey 
CSU Channel Islands 
UC Davis 
UC Santa Cruz 
 
Class of 2005 
 
CSU Chico 
CSU Long Beach 
CSU San Diego 
Mills College, CA 
Rensselaer Polytechnic Inst, NY 
UC Davis 
UC Irvine 
UC Santa Barbara 
Univ. of Oregon 
Whittier College 
 
Class of 2006 
 
CSU Chico 
CSU Humboldt 
CSU Sacramento 
CSU Sonoma 
Evergreen State College, WA 
Hampshire College, MA 
Lewis & Clark College, OR 
Linfield College, OR 
UC Davis 
UC Santa Cruz 
University of Nevada, Reno 
Whitman College, WA 
Willamette University, OR 
 
Class of 2007 
 
CSU Chico 
CSU Humboldt 
Sierra Nevada College 
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UC Merced 
Academy of Art, San Francisco 
 
Class of 2008 
  
CSU Chico 
CSU Humboldt 
CSU San Francisco 
Evergreen State College, WA 
School of the Art Institute of Chicago 
UC Merced 
 
Class of 2009 
 
CSU Sacramento 
UC Santa Cruz 
University of Oregon 
Warren Wilson College 
 
Class of 2010 
 

CSU Chico 
CSU Sacramento 
CSU Sonoma 
Rennselaer Polytechnic Institute, NY 
UC Merced 
 
Class of 2011 
 
CSU Monterrey Bay 
CSU Sonoma 
Naropa University 
Prescott College 
Southwestern University 
St. Olafs 
Stetson University 
UC Davis 
UC Merced 
UC Santa Barbara 
UC Santa Cruz 
University of Nevada, Reno
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Appendix F.  Bitney Guidance Plan 
 
As a college preparatory high school, Bitney is committed to pushing a four-year college 
education as a viable option for every student. Each student will take part in all of the 
activities leading up to college applications during their senior year, and Bitney asks for 
parent support in this. The following outlines the specific activities in each grade level 
that lay the foundation for students being directed, prepared and excited about their 
futures. 
 
Of course, how a student prepares from the beginning of their 9th grade year determines, 
to a certain extent, what their options will be come their senior year. We, Bitney, can do 
our part to help provide a nurturing, challenging environment in which students can 
pursue their goals. However, it is encumbent on students to excel in their coursework in 
order to, at the very least, keep their options open for applications their senior year. 
 
9th Grade 
 

Each student is required to attend a UC or CSU Preview Day, or a college tour, 
either with a parent or with the class. Each year, most UCs or CSUs hold an open 
house for high school students, mostly in October. The purpose in attending is to 
both learn of the specific campus and to be exposed to what college has to offer. 
This college visit is a requirement for their English class; there are several to 
choose from in the months of October and November, so it behooves the student 
and parent to either visit the school that is of most interest or the school that is 
closest (CSU Chico). 

 
10th Grade 
 

The 10th grade class takes an annual 2-day trip to the San Francisco Bay Area to 
look into several different college campuses. An attempt is made to have a broad 
range of schools, including public UC, CSU, private, trade schools and 
community colleges. This trip is mandatory for 10th grade students. 
 
Additionally, each 10th grade student is required to take the PLAN, a guidance 
resource offered at Bitney by ACT. For more information, visit www.act.org.  

 
11th Grade 
 

Juniors each take the PSAT in October.. As a result of the PSAT, students have a 
My College Quickstart account. Subsequently, in their English 11 class, their 
teacher will take them through Quickstart, including a personality test, college 
search, college match, as well as preparation for the actual SAT. In the spring, the 
counselor will use the results of students’ participation in Quickstart in order to 
help plan their summer and crucial senior year, taking into account a student’s 
academic record and their stated and recommended goals.  
 



   
Bitney College Prep High School Page 106 

Juniors are also required to take the SAT once in the spring as well as attend 
either a WACAC or NACAC College Fair in the spring. Spring events can be 
found at www.wacac.org/fairs. 

 
12th Grade 
 
Each senior is required, as a part of their English 12/Senior Seminar course, to take the 
SAT in the fall again, apply to at least one 4-year college and apply for financial aid. 
These activities should be done at home, but a part of this course is assistance in this 
process.  It is highly recommended that seniors apply to two “safety” schools, two “good 
fit” schools, and two “reach schools 
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Appendix G.  Bridge Loan Agreement 
 
FIXED RATE NOTE 
GRASS VALLEY, CA 
April 12, 2011 
 

For value received, Bitney College Prep High School (BCP) promises to pay A&B 
Associates, on order; the sum of $40,000 (US Dollars).  
 
Payments shall be made under the following terms and conditions:  Commencing August 
1, 2011, and continuing on the first of each successive month, payments on principal of  
$8,000 shall be made for a duration of five months (through Dec 1, 2011), or until paid.  
Zero interest will be charged for the duration of this note.  Funds for payments shall be 
drawn primarily from receipts into the BCP general fund of Revenue Limit resources 
from the State of California that were previously deferred.  
A&B Associates agrees that no employees of BCP; nor any members or officers of the 
Bitney College Prep Charter Council; nor the BCP sponsoring entity, the Nevada County 
Superintendent of Schools (NCSOS), it’s Board of Trustees, or any employees of the 
NCSOS; shall be held liable for the execution of this loan agreement or any default. 
 
If full payment is not received by January 31, 2012, default will be declared.  No less 
than thirty days after the declaration of default, A&B Associates, and the Bitney College 
Prep Charter Council shall re-negotiate the balance.  
 
 
 
____________________       ________________  ________________ 
Bitney College Prep HS  Position   Date 
 
 
____________________     ________________  ________________ 
A & B Associates   Position   Date 
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Appendix H.  2011/12 Salary Schedule 
 
Administrator / Principal  
Full time:  $44,816    
Contracted for 205 days 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
 
Dean of Academic Affairs / Guidance Counselor  
Full time:  $41,614 
Contracted for 190 days 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
 
 
Teachers (credentialed) 
Schedule A 
Full time:  $38,413  
Contracted for 175 days 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
To calculate the employees FTE status for compensation and service credit, only the 
number of contracted classes taught will be considered.  1.0 FTE is based on the 
equivalent of teaching 5 classes daily for the entire school year. 
 
Schedule B 
Full time:  $38,413  
Contracted for 175 days 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily class FTE compensation. 
To calculate the employees FTE status for compensation and service credit, the number 
of contracted classes taught and other duties performed will be considered.  For purposes 
of determining compensation, the employee wage shall be based solely on the number of 
classes taught (the equivalent of 5 classes daily for the entire school year will equal full 
time status).   
 
 
Teachers (credentialed) 
Part time (below .75 FTE): prorated Full time salary in subject area  

Short term Subs:  $18/hour, $50 - 1/2 day, $100 - full day 
Long term Subs (scheduled for at least 2 weeks and responsible for daily lesson 
planning, grading, etc.):  $65 – 1/2 day, $125 – full day 
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10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
To calculate the employees FTE status for compensation and service credit, only the 
number of contracted classes taught will be considered.  1.0 FTE is based on the 
equivalent of teaching 5 classes daily for the entire school year. 
 
 
Classroom Expert / Specialist  
$25-30/hour    Subs: $15/hour (all 7th Period electives) 
Personal/sick days and Health Benefits are not available for this position 
 
Seminar Instructor  
$20/hour    Subs: $15/hour 
Personal/sick days and Health Benefits are not available for this position 
 
Resource Assistant  
$15/hour    Subs:   $10/hour 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation.  
 
Other Specialty Instructors  
$15/hour    Subs: $15/hour 
Personal/sick days and Health Benefits are not available for this position 
 
Support Staff (Classified) 
 
Administrative Assistant      
Full time:  $23,000 - $27,000 (Step 1 - Step 5)  Subs: $10/hour 
Contracted for 210 days 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
1.0 FTE is based on 40 hours per week. 
 
Part time (below .75 FTE): prorated Full time salary 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
1.0 FTE is based on 40 hours per week. 
 
Attendance / Office Clerk  
$10.00 - $13.00 / hour   Subs: $10/hour 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
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1.0 FTE is based on 40 hours per week. 1.0 FTE is based on 40 hours per week. 
 
Custodian  
$10.00 – $12.00 / hour    Subs: $10/hour 
10 personal/sick days, Benefit Package, Health Benefit cap: $4,400 
Health benefits are available for .75 FTE and above only. 
Personal/sick days are based on daily FTE compensation. 
1.0 FTE is based on 40 hours per week. 
 
Notes:  
 
Benefit Package includes employer contributions (if applicable) to: STRS, PERS, Social 
Security, State Unemployment Insurance, Workers Compensation, and Medicare.  
 
Health Benefits: all eligible employees have a $4,400 cap that is applied towards the plan 
premium (cost) for any of the health plans offered by the school.  Current employees are 
eligible for negotiated cash-in-lieu payments if they have proof of other health insurance 
coverage.  If the employee chooses one of the Health Savings plans offered, that include 
enrollment in a pre-tax health savings account (HSA) and a high deductible medical 
coverage plan, the plan premium is fully paid and an upfront deposit to their HSA is 
made.  The HSA deposit is based on the following schedule: HSA 2500 plan - $1,000, 
HSA 4800 plan - $2,000.  Qualifying employees also have the option to include a dental 
plan in their package.   
 
Personal/sick days: all eligible employees receive 10 days compensated based on their 
daily work schedule/hours worked.  For example, a personal day for a .4 FTE employee 
or an employee that works 2 hours each day (depending upon their position) is 
compensated for a .4 FTE day or for the 2 hours missed. 
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Appendix I.  September Cash Flow Report 
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Appendix J.  2011/12 Academic Calendar 
 

 
2011              JULY                      AUGUST   (6)                  SEPTEMBER  (21) 
S M T W T F S S M T W T F S S M T W T F S 
     1 2            1 2 3 

3 H 5 6 7 8 9  1 2 3 4 5 6 4 ♦ 6 7 8 9 10 
10 11 12 13 14 15 16 7 8 9 10 11 12 13 11 12 W W W W 17 
17 18 19 20 21 22 23 14 15 16 17 18 19 20 18 19 20 21 22 23 24 
24 25 26 27 28 29 30 21 22 • F 25 26 27 25 26 27 28 29 30  
31       28 29 30 31           
                   OCTOBER  (16)                    NOVEMBER  (16)                   DECEMBER  (12) 
S M T W T F S S M T W T F S S M T W T F S 
      1   1 2 3 4 5      1 2 3 

2 3 4 5 6 7 8 6 7 8 9 10 ♦  12 4 5 6 7 8 9 10 
9 10 11 12 13 14 15 13 14 15 16 17 18 19 11 12 13 14 15 16 17 

16 ♦ ♦ ♦ ♦ ♦ 22 20 ♦   ♦   ♦  ♦ ♦ 26 18 ♦ ♦ ♦ ♦ ♦ 24 
 23 24 25 26 27 28 29 27 28 29 30    25 ♦ ♦ ♦ ♦ ♦ 31 
30 31                    
2012          JANUARY  (20)                    FEBRUARY  (19)                      MARCH  (22) 
S M T W T F S S M T W T F S S M T W T F S 
1 ♦ 3 4 5 6 7     1 2 3 4     1 2 3 
8 9 10 11 12 13 14 5 6 7 8 9 10 11 4 5 6 7 8 9 10 

15 ♦  17 18 19 20 21 12 13 14 15 16 ♦ 18 11 12 13 14 15 16 17 
22 23 24 25 26 27 28 19 ♦ 21 22 23 24 25 18 19 20 21 22 23 24 
29 30 31         26 27 28 29    25 26 27 28 29 30 31 
                        

                       APRIL  (15)                          MAY  (22)                          JUNE  (6) 
S M T W T F S S M T W T F S S M T W T F S 
1 ♦ ♦ ♦ ♦ ♦ 7    1 2 3 4 5        1 2 
8 * 10 11 12 13 14 6 7 8 9 10 C 12 3 4 5 6 7 x 9 

15 16 17 18 19 20 21 13 14 15 16 17 18 19 10 • 12 13 14 15 16 
22 23 24 25 26 27 28 20 21 22 23 24 25 26 17 18 19 20 21 22 23 
29 30           27 ♦ 29 30 31     24 25 26 27 28 29 30 
                        

 
August	  23	  
August	  24	  
September	  5	  
September	  13-‐16	  
October	  17-‐21	  
November	  11	  
November	  21-‐25	  
December	  19-‐30	  
January	  2	  
January	  16	  
January	  17-‐20	  
February	  17&20	  

Staff	  Development/Preparation	  Day	  
First	  Day	  of	  School	  
Labor	  Day	  Holiday	  
Wilderness	  Week	  
October	  Break	  
Veteran’s	  Day	  Holiday	  
Thanksgiving	  	  Holiday	  
Winter	  Break	  and	  Holiday	  
New	  Years	  Day	  Holiday	  
Martin	  Luther	  King	  Holiday	  
Minimum	  Days	  –	  Midterms/Finals	  
Presidents’	  Holidays	  

•	  	  	  	  Staff	  Development/Preparation	  
Day	  
F	  	  	  	  First	  Day	  of	  School	  
♦	  	  Holiday/Vacation	  
W	  	  Wilderness	  Week	  
C	  	  	  Community	  Service	  Day	  
*	  	  	  	  Snow	  Day	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
	  	  	  	  	  	  Min	  Day/STAR	  &	  Finals	  Week	  
x	  	  	  	  Last	  Day	  of	  School	  
175	  Instructional	  Days,	  2	  days	  in-‐
service	  
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April	  2-‐6	  
April	  9	  
May	  1-‐4	  
May	  11	  
May	  28	  
June	  4-‐8	  
June	  8	  
June	  11	  

Spring	  Break	  
Snow	  Day	  (unless	  previous	  actual	  snow	  
day	  occurs)	  
Minimum	  Days	  –	  STAR	  Testing	  
Community	  Service	  Day	  
Memorial	  Day	  Holiday	  
Minimum	  Days	  –	  Finals	  Week	  
Last	  Day	  of	  Regular	  Classes/Graduation	  
Staff	  Development/Planning	  Day	  

End	  of	  1st	  Quarter	  –	  	  October	  28,	  
2011	  
End	  of	  1st	  Semester	  –	  	  January	  20,	  
2012	  
End	  of	  3rd	  Quarter	  –	  	  	  March	  23,	  
2012	  
End	  of	  2nd	  Semester	  –	  	  June	  8,	  2012	  
	  
Regular	  Day	  School	  Hours:	  
Monday-‐Thursday	  8:20am	  to	  
3:30pm	  
Friday	  8:20	  to	  2:00pm	  
	  
Minimum	  Day	  School	  Hours:	  
Monday-‐	  Friday	  8:20am	  to	  
12:30pm	  
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Appendix K:  School Discipline Policies (From School Handbook Section 5) 
 
Attendance 

The bell system will give everyone a 4-minute warning before each class period and then 
sound a second time at the beginning of the period. All students must be seated and 
prepared to learn at the start of the class period. Period 1 teachers will complete a roll 
sheet at the beginning of the period, update it to reflect any tardy students, and deliver it 
to the school office. A faculty member who notices a student missing from a subsequent 
class must check the attendance sheet at the office to determine whether the student is 
absent or has cut the class. Students who arrive late to school must check in at the office, 
so the attendance records can be updated. 

Excusing Absences 
If a student is going to be absent, a parent/guardian should call the office (477-1235) by 
8:20 AM and give the reason for the absence. A student may be legally excused from 
school when the absence is due to personal illness or injury, medical appointments, 
attendance at funeral services, jury duty, family emergency, or upon prior approval of the 
Principal or designee. Periodic calls should be made to report on the student’s progress 
during an extended absence (at least once per week). Regardless of the student’s age, 
absences will only be legally excused when the parent/guardian informs the school by 
telephone or writes and signs a note listing specific reasons for the absence that are 
consistent with this policy. Written notes must be delivered to the school office, which 
maintains a record of excused and unexcused absences. Absences in excess of three days 
for medical reasons may require a note from a medical practitioner. 
 
An unexcused absence from school will be treated as a Cut (see Section 5.1.2 – 
Unexcused Absences from Class), and will result in notification to the student’s 
parent/guardian and possible suspension. The Principal will determine the type of 
suspension (in-school or outside of school) and specific details (times and locations). 
Suspension shall occur on the first appropriate school day immediately following the 
absence. Any subsequent unexcused absences will be treated in the same manner (see 
also sections 5.1.2.2 and 5.1.2.3). 

Unexcused Absences From Class (Cuts) 
A Cut is defined as a student missing over 15 minutes of a class without an excuse 
authorized by the office. Unexcused absences from elective classes and study periods are 
also considered Cuts. Excused absences (e.g., those due to sickness, medical 
appointments, etc.) are not considered Cuts, though they should be minimized whenever 
possible. 
First Cut – Parent Notification 

Whenever a student is absent from a class, it is the teacher’s responsibility to determine 
whether that absence has been properly excused. If not, the teacher will complete an 
Incident Notice describing the Cut and deliver it to the Principal, who will ensure the 
student’s parent/guardian is notified about the incident and the consequences of any 
subsequent cuts. In addition, the Principal may assign restitution activities for the 
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offending student (see also section 5.5). 
 
Second Cut – Meeting and SARB Warning 
 
If the Principal receives an Incident Notice describing a student’s second Cut in the same 
semester, the student’s parent/guardian will again be notified and a meeting with the 
student and parents/guardians will be convened and a referral may be made to the local 
School Attendance Review Board (SARB). 
 
Third Cut – Meeting and SARB Hearing 
 
If the Principal receives an Incident Notice describing a student’s third Cut in the same 
semester, a meeting with the student and parents/guardians will be convened to determine 
if Bitney is the appropriate academic placement for the student.  In addition, the issue 
will be forwarded to the School Attendance Review Board (SARB).  The SARB will 
conduct a hearing and may levy a fine against the parent/guardian and in some instances 
revoke a student’s driver’s license. 
Excusing Tardiness 

Students who are late for their Period 1 class must first report to the office. Regardless of 
the student’s age, such Period 1 tardiness must be excused on the same day with a note 
written and signed by the parent/guardian and listing specific reasons for the infraction. 
The office will issue the student a pass specifying whether the tardiness was excused or 
unexcused, and the student will bring this pass to the Period 1 instructor. 
Unexcused Tardiness 

Teachers will maintain a record of each time a student is tardy to their class. Three 
unexcused tardies in a class within the same semester are treated as a single Cut. 

Early Dismissal 
Students who need to leave the campus before the close of the school day must have 
permission from their parent/guardian (usually obtained by coming to the office in person 
to sign the student out) regardless of the student’s age. Students leaving early will remain 
in class until they are called to the office when their transportation arrives. Parents should 
not go directly to their student’s classroom. Unplanned interruptions are disruptive to 
instruction.  Students who must leave the school early on a regular basis must have an 
Early Dismissal Release Form on file in the office and must also sign out before leaving 
each day. Students with approved early dismissal must leave the campus immediately at 
the agreed upon time. 

Class Attendance   
Students are required to attend all class sessions.  In the event a student does not attend 
ten (10) or more class sessions in any one semester (for any reason), the student will not 
be eligible to receive academic credit for the class unless arrangements are made with the 
class teacher and Administrator.  
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Hall Passes 

Each classroom has an official Hall Pass. Students are not allowed outside of the 
classroom when classes are in session unless they have the Hall Pass. Teachers may 
release students from their classes when absolutely necessary (e.g., emergency restroom 
breaks), but only one student will be released at a time, and then only with the Hall Pass. 
Students should use the restroom during breaks, not during class time. 
Study Periods 

The attendance policies for Study Periods are identical to those for other classes (see 
Section 5.1 – Attendance). Students are expected to devote the entire period to 
academics. In the extremely rare event that a student has no academic work to perform, 
s/he should bring a book to read for the period. 
Students who need to meet with other instructors during their Study Period should report 
for normal attendance, the Study Period proctor will release the student to meet with the 
requesting instructor.  
Lunch Period 

Students may enjoy their lunch in any clearly visible area within the campus boundaries, 
as long as they do not disrupt any academic activities conducted during that period. 
 
Off Campus Lunch 
           
The school allows students to leave campus for lunch on Fridays only.  To accommodate 
for travel time, lunch period on Fridays is expanded from 31 minutes to 40 minutes.  
Parents/Guardians are required to sign a permission slip indicating their willingness to 
allow their student to participate in this program.  While students are off campus, all 
school rules and policies remain in effect.  The school administration has the authority to 
modify details or provisions of the policy, and to revoke the privilege for individual 
students or the entire student body.  Of particular concern will be excessive tardiness to 
5th period, reports of any use of rude behavior or improper language while representing 
Bitney in the community, students riding in cars with other students who are not licensed 
to carry underage passengers, or any other violation of school rules and policies. 
 
The Bitney staff feels that Friday off campus lunch is a privilege rather than a right.  
Therefore, beginning after Wilderness Week, any student failing one or more classes 
loses that privilege and is required to remain on campus.  Failure to do so will result in a 
cut.   
  
Campus Boundaries 

Students are allowed only in the areas designated within the Campus boundary. The 
Bitney campus is closed, unless otherwise noted; students are not allowed to leave 
the campus during lunch or at any other time of the day unless permission is 
received from faculty or administration. Students do not have access to their cars 
during school hours (even during lunch).  Unauthorized violations of campus boundaries 
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may be treated as a Cut, with an incident notice being filed, and a meeting with the 
school Principal held. The Principal may assign restitution activities for the offending 
student and or a school suspension. 
Transportation and Parking  

Parking on campus is a privilege. To keep this privilege, a student must abide by the rules 
regarding parking, loitering, accessing cars during school hours, and closed campus 
restrictions (see Section 5.5 – Campus Boundaries). A safe and respectful speed (5 mph 
maximum) must be maintained at all times within the parking lot.  All cars must be 
parked between the lines of established parking spaces. Students may not loiter in their 
cars after arriving on campus. They are not allowed to return to their cars until dismissed, 
at which point they must leave without delay. 
 
Qualifying students with approved early dismissal (see Section 5.1.5 – Early Dismissal) 
are not permitted to provide rides to other students unless the other students have also 
obtained official permission to leave campus and have signed out with the office.  
Community members park on campus at their own risk; the school is not responsible for 
valuables left inside vehicles, damage to vehicles, or theft of vehicles. 
The school does not operate a school bus. Instead, Gold Country Stage provides bus 
service to the campus. All students are encouraged to carpool or utilize the public bus 
service. 
 
On campus parking is limited. All students who drive to school and want to park on 
campus must first have a signed parking agreement on file in the school office and obtain 
a school parking permit to comply with the provisions of this section. This offers an 
opportunity for students and office personnel to review and clarify all aspects of driving 
and parking privileges.  In particular, students must park in one of the specific stalls 
allocated to us in our lease and Certificate of Occupancy.  Violation of any of these 
provisions by student drivers may result in the loss of school parking privileges and a 
parking ticket. 
Visitors  

All visitors must park in the school parking area and check in with the office immediately 
upon arrival. Visitors must obtain approval from a member of the staff, sign in at the 
school office and be issued a Visitor Pass before gaining access to the rest of the campus. 
The pass must be worn at all times during the visit. Whenever possible, visitation 
requests should be submitted to the office prior to the visit. 
 
Dress Code 
 
Parents/guardians/students are responsible for appropriate student dress and cleanliness. 
Personal appearance must not be disruptive to the educational process, and may be 
dealt with by the Principal or other staff members on an individual basis. 
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 Students who come to school inappropriately dressed will be loaned a long T-shirt to 
wear over their other clothing until either (a) more appropriate clothing may be brought 
from home, or (b) the school day has ended, at which time the T-shirt will be returned. 
Repeated dress code violations will be considered an act of willful disobedience, and 
further disciplinary action may be taken (see Section 5.16 – Willful Disobedience). Shoes 
must be worn on the school grounds at all times. 

 Clothing that exposes personal body parts, underwear (other than bra straps), or more 
than three inches of the midsection (when standing up straight) is not allowed. 

 Underclothing (boxers, undershirts, camisoles, bras, etc.) may not be worn as outer wear 
at any time. 

 No halter tops, halter dresses, or bathing suits are allowed. 
 No hats, caps, hoods, or sunglasses may be worn inside classrooms. 
 The length of shorts and skirts must be no shorter than mid-thigh when standing up 

straight. 
 Clothing, tattoos, or jewelry with ethnic, sexist, and/or racial slurs is not allowed. Vulgar, 

obscene, or violent writing or connotations are not allowed. 
 No clothing that advertises drug, alcohol, or tobacco products is allowed. 

 

Non-Educational Devices 
Skateboards, inline skates, razors, bicycles, or scooters, may not be used (or even stood 
upon) at any time while on campus, unless all of the following are true: 

 A supervisor approved by the office is present. 
 The student has a signed waiver on file in the office. 
 The student is wearing a helmet. 

 
No ipods/MP3 players, portable disk players, or other music playing devices may be used 
at any time while the student is in class (unless the individual instructor has given the 
student explicit permission to do so). If a student attempts unauthorized use of such a 
device during class, the device will be confiscated for the remainder of the class period. 
Any subsequent use will result in confiscation for the remainder of that day and may 
result in a meeting with the student, parents/guardians, and the Principal. 

Cell Phone Use 
Cell phones and other communication devices and may not be used at any time while 
students are in class. Cell phones and pagers should be turned off while in class and must 
be kept out-of-sight in a bag or pack.  Unauthorized use of cell phones or pagers 
(including making calls, text messaging, answering a phone, playing games, taking 
pictures or any other use), allowing it to ring while in class, or leaving it exposed, may 
result in the cell phone being taken away for the class period and/or confiscated for the 
entire day (to be retrieved in the office at the end of the day).  Repeated violations will be 
considered an act of willful disobedience (see Section 5.16 – Willful Disobedience) and 
may result in a meeting with the student, parents/guardians, and the Principal. 
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Parents/guardians are strongly encouraged not to call students on cell phones when 
classes are in session (see section 2.3 Bell Schedule).  Students are allowed to use the 
office phone during breaks to make important phone calls. Incoming messages 
constituting emergencies will be delivered to students during class. All non-emergency 
messages for students will be held at the office until a class break. 

Student Publications and Notices 
All students are encouraged to post flyers advertising community events. All 
announcements posted on the school bulletin boards or elsewhere on campus must be 
approved by the office and dated for removal. No student publications or flyers may be 
distributed on campus without office approval. 
Campus Environment 

Any community member who litters intentionally or carelessly will be assigned campus 
custodial duties for a time period commensurate with the offense. Repeated violations 
will be considered an act of willful disobedience (see Section 5.16 – Willful 
Disobedience) and may result in a meeting with the student, parents/guardians, and the 
Principal. 
 
Teachers are expected to leave their classrooms as they found them. Blackboards and 
whiteboards should be wiped clean (with the exception of small, clearly identified areas 
containing course notices), and desks and chairs should be returned to their original 
arrangement. 

Displays of Affection 
Bitney is an educational institution with an educational focus. Kissing, inappropriate 
touching and other sexual behavior are not school appropriate and are prohibited. 
Repeated violations will be considered an act of willful disobedience (see Section 5.16 – 
Willful Disobedience) and may result in a meeting with the student, parents/guardians, 
and the Principal. 

Alcohol, Tobacco, Firearms, etc. 
The following items are prohibited in all areas of the campus (and within 100 feet of the 
school grounds) at all times. Possession of any of these items is not only a violation of the 
school contract, but it will normally result in serious legal consequences for the student(s) 
involved: 

 Alcohol, tobacco, and/or other controlled substances 
 Drug paraphernalia 
 Firearms and/or other weapons 

Community members are expected to arrive on campus prepared to focus on education. 
Arriving under the influence of alcohol or other drugs will also result in very serious 
disciplinary consequences. Note that these are all legal issues that may transcend the 
authority of the Principal, and the police will normally be notified immediately.  
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Willful Disobedience 
Students are expected to respect the authority of all staff and faculty on campus. Willful 
disobedience or direct defiance is a serious offense that will result in a mandatory review 
by the Principal, along with probable suspension.   

Disciplinary Actions 
The school’s disciplinary system is designed to be flexible enough to meet the needs of 
individual students, and the seriousness of each particular incident.  Thus, while the 
following steps provide useful guidelines, the principal retains the discretion to move 
through these steps at a quicker slower pace. 
Dance Policies 

Dances and proms are open to all enrolled students (with the exception of students under 
disciplinary restrictions). Students may invite friends from other schools to attend as well. 
However, guests will be admitted only at the discretion of the dance chaperones. 
Everyone, including guests, must read, sign, and abide by the Dance Policies: 

 All attendees must sign in at the entrance immediately after arriving. 
 All attendees must sign out before leaving. 
 Students who leave the dance may not return. 
 Dance area boundaries must be respected for the duration of the dance. 
 No songs with explicit sexual or violent lyrics will be allowed. 
 The posted dress code will be enforced. 
 No tobacco, alcohol or other drugs are allowed. 
 Abusive language or behavior will not be tolerated. 
 Students who abuse drugs or alcohol or are violent will be isolated until transportation 

home can be arranged. 

Technology Agreement 
All students at Bitney who use school computers must agree to the following conditions: 
 All directions of teachers and school staff will be followed. 
 All rules established by the school and school district will be followed.  
 All rules of any computer networks accessed will be followed. 
 The use of school computers and internet access is a privilege, and failure to follow the 

rules an guidelines may result in the loss of computer privileges.  School computers are 
for school-related education and research purposes only.  No personal use is allowed 
without permission from an instructor. 

 
No changes or modifications may be made to any software or document, except for a 
student’s own documents.  The following types of information may not be produced, 
distributed, accessed, used, or stored: 
 
Unlawful, confidential, threatening or abusive, obscene or pornographic, disruptive to the 
work of others, or damaging to the computer or network.  Proper email etiquette and the 
privacy of others will be maintained at all times in regard to email, facebook, and other 
social networking or communicative programs or sites. 
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Appendix L:  Testimonials  
 

October 3, 2011 
 

To Whom It May Concern: 
 
 I’m writing this letter to support Bitney College Preparatory High School. 
Without this school and their staff, I don’t know what we would have done for our 
daughter’s high school education. 
 Our story goes back to when my daughter was in the public school system (grades 
6 through 8) where she was constantly bullied. Regardless of my efforts to stop the 
bullying, it continued and even got worse. My daughter lost her self-esteem and love of 
life. She went from being a witty, courageous, creative, confident, out-going little girl to 
a scared, guarded, uncertain, miserable young lady. My daughter has developed a social 
anxiety, which can sometimes limits her participation in school and school activities. 
 When freshman year came around, she was enrolled in Nevada Union High 
School. All summer she was scared to start school. When school started, she only lasted 
three days at NUHS. She was physically and emotionally sick. I reached out to the school 
for support, but in a school that size, we felt there was no way for them to give our 
daughter the support she needed. 
 This is her first year at Bitney College Preparatory High School and we look 
forward to her attending all four years and graduating from BCPHS. The staff has been 
more understanding and supportive than we have ever experienced with any other school 
that our children have attended. We’re more thankful than we could ever express with 
words. Our daughter feels like the students and the staff are one big family where she is 
free to express herself and, most importantly, feel safe. She enjoys going to school now 
and even she has an issue with her anxiety, they have given her a place to rest until she 
feels better. She is enrolled in classes that challenge her to the fullest, which makes me 
confident that she will receive a better education at BCPHS than any other high school in 
the area. She is making great strides in developing relationships with other students and 
staff members. 
 We see our daughter getting back to where she once was years ago. She is starting 
to feel good about herself and learning to trust people and develop friendships again. She 
doesn’t feel like a number at BCPHS, she feels like a person. Everyone knows everyone 
else’s name, just like a family.  Bitney College Preparatory High School is part of our 
family now. We are grateful for what this school has done for our daughter. The students 
at BCPHS are receiving so much more than an exceptional education.  
 
 
 
Sincerely, 
 
 
The Osborne Family 
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September 18, 2011 
  
 I am writing to let you know how appreciative we are of Bitney College Prep 
High School. I give this school credit for turning my son’s opinion about school around. 
He now LOVES school! There are so many reasons that Bitney is amazing.  
 I believe the first reason is that the atmosphere is one of acceptance.  During my 
son’s first week at Bitney, as a freshman, he came home saying that for the first time he 
felt accepted for who he was. I believe this comes from the administration, staff, and 
students. 
 Another reason Bitney is awesome is because of the teachers’ incredible talent 
academically and their understanding of students. If one strategy of teaching a concept 
does not reach a student, they will attempt another. They are also willing to give the child 
help at other times during the day. During my son’s first year, he was struggling with a 
new math concept and was asking questions. His amazing math teacher said  it was OK,  
her job was to teach him. His previous math teacher in middle school would make fun of 
my son, implying he was dumb, if he asked a question in class. 
 I could tell story after story of ways Bitney, its staff and students, have been 
amazing. If you’d ever want to hear more, please feel free to contact me. 
 
       Sincerely, 
       Carolyn Jones-Rogers 
       C# 277-5545 
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I’m a sophomore at Rensselaer Polytechnic Institute, a small, private engineering  
college in upstate NY. I’ve had a number of classes here, and some of them have 
been awesome. But there are others that came up short compared to ones I took 
at Bitney. Take physics. Last year my teacher was fairly dismal. Her classes 
were boring and uninspired. Physics at Bitney was incredible. At the beginning of 
every class, Mr. Schneider would pose a deep real-world-based question. It 
would make no sense. Then he would move away from it and start explaining 
something else, and work his way around to when it all came full circle and was 
made perfectly clear in a crescendo of scientific awe. Do you know that moment 
when everything clicks in a rush of wonder for our universe? It doesn’t have to be 
for science. I also get it when standing on mountains.  
 
! Anyways, Mr. Schneider pulled it off a lot. Pretty much every class.  Did it ever  
happen in my collegiate physics? Nope. It was all about teaching for the tests.  
! It’s disappointing that my family (and future me) will pay a boatload of money to  
have a mediocre physics teacher at a respected college, when I had an amazing 
one in someone who volunteered at a high school. College is great. But it also 
sure makes me appreciate the classes I had at Bitney. I hope that current 
students appreciate them too.  
 
-Russ Hooper  
September 2011 
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September, 2011 
 
To Whom It May Concern, 
 
We wanted to let you know how thrilled we are with the education our daughter is 
receiving at Bitney College Prep. There are numerous reasons that have made 
this school the ideal choice for her learning experience. 
 
Our daughter left a challenging private school environment when we moved to 
Nevada City and enrolled in a public middle school. She was never very happy 
there and frequently stated that she was bored and never got to learn anything 
new. By eighth grade she was very unhappy and we opted for home schooling. 
This was a great choice as it allowed her to move forward at a rapid speed. While 
home schooling, she had the opportunity to be part of a team representing her 
school in an academic challenge called Brain Buster’s hosted by Bitney College 
Prep at their campus. She was immediately taken with the unique and warm 
environment. She thought that Bitney would be a good option for high school. As 
she spent some time visiting other campuses she immediately eliminated the 
main public high school because of their rigid position in requiring her to go 
backwards in her education.  
 
The experience at Bitney has been such a positive experience in every way. Our 
daughter is currently enrolled in courses that are not available at other schools 
because of her grade level. Bitney consistently keeps her challenged and 
learning new things. The school is open to allowing the students to get as much 
out of their education as they possibly can. There is no doubt in our minds that 
Bitney will take her farther than any other school that is available to her. This 
school works very closely with the students to ensure a high level of 
achievement. When you put the academic strengths and the positive 
environment together, it makes for an overwhelming success. 
 
In addition to Bitney’s instructive style, the other things that make this place so 
unique are it’s commitment to teaching the kids that they are part of the world 
they live in. The students are taught to interact with the environment, nature and 
their community. As parents, we can’t tell you how much the Community Service 
requirement impresses us. How better to teach a child about something than by 
letting them experience it? We also are amazed at the kids' attachment to each 
other. Many schools call themselves ‘family,’ but Bitney truly is a family. The kids 
really love each other and not only do they accept each other’s individuality, they 
embrace it and protect it. This warmth makes our daughter eager to go to school 
everyday and has given her great confidence.  
 
We feel incredibly thankful for our family getting to be a part of this wonderful 
journey. 
 
Gregg & Kathleen Paquette 
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Dear Charter Review Board, 
 
I was made aware that Bitney Charter Prep is up for review and would appreciate the 
opportunity to convey my experience. I attended Bitney Charter Prep from 1999 to 2002 
and was in the first graduating class. Going to Bitney helped me to enter the college of 
my choice, to receive a prestigious Leadership Award, and to graduate summa cum laude. 
Bitney is a perfect fit for many, particularly those who have a curiosity for learning and 
who intend to go on to college. 
The school motto is, “where students are known, respected, and educated,” I can vouch 
that I felt so. I attended a traditional school for grade nine and my experience there was 
very unsatisfying. At Bitney I was inspired to engage with the subject matter by 
extremely dedicated teachers. I observed that once I engaged, I became an “engaged 
teenager” as did most of my peers. I personally witnessed students who had fallen 
through the cracks of traditional public schools, some to the point of delinquency, taking 
initiative to master subjects and even seek out additional knowledge beyond course 
material. 
When it was time for me to apply to college, not only was I accepted by 11 of the 12 
colleges I applied to, after my interview with a Mount Holyoke College admissions 
officer, he said, “This school of yours, I have never heard of it. Are there any more 
students like you there and can we have them? Your application, transcript, and letters of 
recommendation are amazing.” I observed that the teachers at Bitney didn’t write a form 
letter of recommendation, they wrote about students based upon really knowing their 
students. Because of this, I was awarded a highly competitive academic scholarship of 
$40,000 to offset the cost of my college education.  
Bitney Charter Prep does not just enrich students’ lives, it irrevocably changes them. 
Students are inspired to become individuals with the determination, knowledge, and skills 
they need to thrive in the collegiate atmosphere. Last summer I attended a wedding of a 
fellow Bitney alumna. Not only were other Bitney alumni in attendance, so were teachers 
and administrative staff. Surrounded by discussions between alumni and teachers about 
particle physics, the challenges of teaching English in Turkey, and a lively debate on 
world politics, I took a moment to be grateful for the day, our shared history, our mutual 
enrichment of one another’s lives, and the community that is Bitney. 
 
Marija Vulfs 
Bitney College Prep Class of 02 
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In 2004, my children and I moved to Nevada County. I was 40, freshly divorced, and had 
two elementary school children to care for alone. Having home schooled them, I enrolled 
my children in public school for the first time. I began working part time and working in 
their schools part time so we could adjust to our new situation. The first day of school my 
daughter said, “Mom, kids sharpen their pencil when the teacher is talking!” Not only 
was she shocked that the student was sharpening the pencil during the time of lesson, she 
was shocked that the pencil was unsharpened. Public schooling was a different 
experience to say the least. 
   My children adjusted, I adjusted and both of my children passed into Junior High 
School at Seven Hills. My daughter loved the school and principal. My son hated the 
restrictions that some classes imposed while others did not (some classes would allow 
hats while others did not). The guidelines had no merit and when he attempted to find a 
reason, there was none. He and the principal had a difficult time from sixth grade on, 
neither giving an inch, from that time forward. Needless to say, the next two years were 
difficult at best.  
   In his eighth grade year, Dave Peterson came to speak at Seven Hills. A presentation 
was made about Bitney College Prep High School mentioning exploration and travel, 
community service and schooling opportunities. From that moment on, my son was 
hooked. He came home from school that day filled with joy and renewed with wonder. I 
thought that the zeal had been stripped from his life by the principal at Seven Hills and 
yet Dave Peterson was able to bring a fulfillment back into him.  
   My son is in his sophomore year at Bitney College Prep High School. Without doubt he 
has had some challenging courses and some days he is overwhelmed by the load of work 
he carries at school. He works on his community service hours and his homework 
diligently. Have I ever seen him unhappy with his decision to attend Bitney? Never once. 
During his first day of school, he met his best friend, Max Meyerson who remains his 
steadfast and loyal friend currently. During his first month of school he developed a club 
(the AMC) with a few good friends and this club remains in effect to this day. He is in the 
Odyssey of the Mind, a class which will benefit him as he goes on to college and a class 
which is not offered at Nevada Union. He comes home each day joyous to have had the 
opportunity to see friends, teachers and staff at Bitney.  
   Respectfully submitted, 

Peg Rein 
Mom of Bill Rein 
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To the Esteemed Members of the Board of Education, 
  
I’d like to tell you two “stories” about Bitney College Prep Charter.  The first comes from  
the  point of view of a staff member. I earned my California teaching credential locally 
through the program that Terry McAteer brought to Nevada County and was able to 
complete my student teaching at Bear River High School in the fall of 2006.  I also 
finished out the Spring semester of the 2008 school year at Bear River.  It was a 
stressful position, but I really enjoy working with young adults, teaching them about the 
amazing world of science.  Between 3 regular Biology classes and 2 AP Biology classes, 
I had as many as 140 students.  I still see them around town, but honestly, I can’t even   
recall their names.  
 
In August of 2008, I interviewed for a position teaching science at Bitney College Prep. 
I recall that Dr. McAteer had talked about charter schools here in Nevada County, but I d
id not really know how they were different.  My first year at Bitney was a real learning 
experience for my students and me as well.  I learned that small class sizes are part of 
Bitney’s charter, no more than 25 students per class.  My first year, I had no more than 
40 students total, and I knew each and every one of them.  I knew who was strong in 
math and who struggled with reading.  I was able to accommodate all their needs 
efficiently and effectively.  And even if a student was not in any of my science classes, I 
still knew who they were – what books they liked to read, what college they were 
planning to attend, what their favorite subjects were.  And when I see them around town, 
I still know exactly who they are.  
 
Staff meetings at Bear River revolved around what the Science Department could do for 
the students in Science.  But staff meetings at Bitney are more like “family” meetings.  
We open each meeting with a discussion about student concerns.  Any student at Bitney 
who is struggling in some way (or who is excelling for that matter) is discussed among 
the staff: a student struggling in English may be doing well in Science and we discuss 
what strategies we are employing to help that student to succeed.  It is no accident that 
Bitney tends to have a greater proportion of students with IEP’s and 504’s – parents 
hear about our smaller class sizes and they want that for their children.  
 
Because we are not part of the teacher’s union, I must earn my position each and every 
year.  Consequently, I have worked hard to expand my repertoire of classes: I have 
earned supplemental credentials for Geology and Chemistry in addition to my credential 
for Biology.  I have attended conferences to help me teach my students (and myself) 
how to be organized, how to analyze, how to be successful in school and in life.  We 
periodically survey our students, asking them to rate our teaching and to give us 
suggestions for how we can make our teaching more meaningful for them.  They are our 
‘clientele’, they are the reason we are here, and I want to know how I can serve them 
better. In short, Bitney is a place where students are known, respected, and educated.  
And as a teacher, I strive to make that more than just a motto.   
  
But as a parent, I have another perspective, different from that of my colleagues.  My 
eldest son grew up in Nevada County’s schools from kindergarten on.  He works hard, 
earns Honor Roll grades, has placed in the County Spelling Bee; in short, a capable 
student.  He attended Bear River for his freshman year, along with all the other kids he’s 
gone to school with his whole life.  He did fine academically, but he didn’t ‘enjoy’ school 
anymore.  He transferred to Bitney to start his sophomore year and he’s never looked  
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back.  At Bitney, no one judges you if your hair is long, or if your jeans are purple, or if 
you like a different kind of music.  At Bitney, students don’t judge you at all – they just 
accept that you are as unique as they are.  My son thrives at Bitney:  he still achieves 
academically, but now enjoys school again. It’s not just a social thing, either.  He likes 
his friends, but he also likes his teachers, knows that if he doesn’t understand   
something, he can approach them directly and get help quickly.  (I will admit that he gets  
embarrassed when I break out in song or tell a horrible joke in science, but that’s becaus
e he has to live with it at home too! :D)    
 
This year, his younger brother joined us at Bitney as a freshman.  He also attended Alta 
Sierra and Magnolia through his 8th-grade year.  He’s a sweet boy with a sensitive soul. 
Unfortunately, many other adolescent boys have a tendency to ‘pick on’ sensitive boys. 
We had some slight issues with another Magnolia student who would tease him.  And 
while the Magnolia staff did step in to handle it, my son didn’t want to go to Bear River 
where he might be subjected to more verbal bullying.  Fortunately, Nevada County has 
many alternatives.  Now, at Bitney, he feels safe and knows that he will not be judged or 
bullied by his peers. His high-school experience is off to a great start.    
 
Besides the smaller class sizes, my boys really appreciate the variety of electives that 
are offered to them each year.  My eldest has taken Music Performance taught by Rick 
Kirkpatrick of the Greenhouse School of Music.  He has also taken Art and the murals he 
and his peers have created add so much character to Bitney – it gives them an 
opportunity to ‘own’ the school in a way that is not possible anywhere else.  (I invite you 
to come see their amazing artwork, you will be astounded at their talent!) My younger 
son is currently learning landscape design, streamside ecology, and greenhouse 
construction in Landscape & Gardening and also participates in an Odyssey of the Mind 
team.  Other students take Street Law where they will hold a mock trial before Judge 
Anderson at the end of the course.  Still others take Computer Programming or 3D 
Graphics, both of which are taught by Bitney senior, Geoff Borchers.  How many other 
schools allow their students to lead in this way?  Other electives include Cooking, 
Mountain Biking, Yoga, Carpentry, Creative Writing, Leadership, Painting, Digital 
Photography, Publications, and Academic Support.  And that’s just for the first semester!  
 
Bitney also requires that students complete 150 hours of community service as a 
graduation requirement.  And then we provide opportunities for community service by 
partnering with local agencies.  Our students have removed invasive species in Maidu 
Meadow, the Burton Homestead, and Pioneer Park.  They have cleared trails with 
Friends of Deer Creek, built homes with Habitat for Humanity, helped sell raffle tickets 
for Hospitality House, cleaned the roadside along Ridge Road, helped local teachers 
with the students in their classes, and visited the elderly at local nursing homes.  
 
As much fun as community service is, the event that students look forward to most at 
Bitney is our annual Wilderness Week Adventure.  For 4 days, students, staff, and 
parents take school out into the wilderness.  I have taken students to the fire watchtower 
at the top of the Sierra Buttes, hiked around Sardine Lake, and discussed the geology, 
biology, and history of the area.  Other students have rafted the Rogue River.  Still 
others have hiked the High Sierras near Bishop or learned about the science and history 
of the Mendocino Coast.  This year, we took all the students to Donner Lake where they 
hiked the Transcontinental Railroad, did rock-climbing, performed carbon sequestration 
assays and meadowland surveys.  For most kids, school is a brick building and a desk, 



   
Bitney College Prep High School Page 139 

but at Bitney, school is anywhere you want it to be.  We have taken our students on field 
trips to the Shakespeare Festival in Ashland, Oregon, the Sutter Buttes, Englebright 
Dam, the hydroelectric plant at Rollins Reservoir, and my personal favorite, the DNA 
Sequencing 
Facility at UC Davis, just to name a few.  We organize trips to the Sacramento Opera as 
well as visits to colleges.   
 
Students may or may not remember how to find the slope of a line or the levels of 
taxonomic organization.  But they absolutely remember their “school experiences” 
that happen outside of the brick-and-mortar buildings.  Let’s face it, Bear River and   
Nevada Union serve a large number of students, but they cannot offer what Bitney can 
offer – small class sizes, field trips, unique electives, but most importantly, the inherent 
camaraderie between your peers and your teachers because you have all chosen to be 
at Bitney. Bitney has been a viable part of Nevada County education for the past 13 
years.  With your renewal, it will continue to be a positive educational experience for 
many students (and their parents).  We have heard from many parents (and their 
students) about how important Bitney is for their family.  They have been to other 
schools where their student has been overwhelmed by the sea of people.  Or their 
student struggled but the teachers didn’t catch it in time, and their student ‘fell through 
the cracks…’  Or they heard about us from a friend and found out for themselves how 
Bitney can serve their student.  Bitney is not the answer for every family, but for those 
students who find their way to us, very few ever look back.  
 
With deep appreciation,  
  
  
Amy Pugel 
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Appendix M.  Corporate Bylaws (Draft) 
 
 BYLAWS   
 OF 

BITNEY COLLEGE PREPARATORY HIGH SCHOOL 
(A California Nonprofit Public Benefit Corporation) 

 
 ARTICLE I 
 NAME 
 
 Section 1. NAME.  The name of this corporation is Bitney College Preparatory 
High School. 
 
 ARTICLE II 
 PRINCIPAL OFFICE OF THE CORPORATION 
 
 Section 1. PRINCIPAL OFFICE OF THE CORPORATION.  The principal 
office for the transaction of the activities and affairs of this corporation is 135 Joerschke 
Drive, Grass Valley, California. The Charter Council may at any time change the location of 
the principal office or establish branch or subordinate offices. Any such change of location 
must be noted by the Secretary on these bylaws.  Similarly, this Section may be amended to 
state the new location.   
 

ARTICLE III 
 GENERAL AND SPECIFIC PURPOSES; LIMITATIONS 
 
 Section 1. GENERAL AND SPECIFIC PURPOSES.  The purpose of this 
corporation is to provide a tuition-free, public charter high school with emphasis on 
comprehensive, college preparatory curriculum. In the context of these purposes, the 
Corporation shall not, except to an insubstantial degree, engage in any other activities or 
exercise of power that do not further the purposes of the Corporation.   
 
 The Corporation shall not carry on any other activities not permitted to be carried on 
by: (a) a corporation exempt from federal income tax under section 501(c)(3) of the Internal 
Revenue Code, or the corresponding section of any future federal tax code; or (b) a 
corporation, contributions to which are deductible under section 170(c)(2) of the Internal 
Revenue Code, or the corresponding section of any future federal tax code. No substantial 
part of the activities of the Corporation shall consist of the carrying on of propaganda, or 
otherwise attempting to influence legislation, and the Corporation shall not participate in, or 
intervene in (including the publishing or distributing of statements) any political campaign 
on behalf of or in opposition to any candidate for public office. 
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ARTICLE IV 
 CONSTRUCTION AND DEFINITIONS 
 
 Section 1. CONSTRUCTION AND DEFINITIONS.  Unless the context 
indicates otherwise, the general provisions, rules of construction, and definitions in the 
California Nonprofit Corporation Law shall govern the construction of these bylaws.  
Without limiting the generality of the preceding sentence, the masculine gender includes the 
feminine and neuter, the singular includes the plural, and the plural includes the singular, 
and the term “person” includes both a legal entity and a natural person. 
 
 ARTICLE V 
 DEDICATION OF ASSETS 
 
 Section 1. DEDICATION OF ASSETS.  This corporation’s assets are 
irrevocably dedicated to public benefit purposes as set forth in the Charter School’s 
Charter.  No part of the net earnings, properties, or assets of the corporation, on 
dissolution or otherwise, shall inure to the benefit of any private person or individual, or 
to any director or officer of the corporation.  On liquidation or dissolution, all properties 
and assets remaining after payment, or provision for payment, of all debts and liabilities 
of the corporation shall be distributed to a nonprofit fund, foundation, or corporation that 
is organized and operated exclusively for educational purposes and that has established 
its exempt status under Internal Revenue Code section 501(c)(3). 
 
 ARTICLE VI 
 CORPORATIONS WITHOUT MEMBERS 
 
 Section 1. CORPORATIONS WITHOUT MEMBERS.  This corporation shall 
have no voting members within the meaning of the Nonprofit Corporation Law.  The 
corporation’s Charter Council may, in its discretion, admit individuals to one or more 
classes of nonvoting members; the class or classes shall have such rights and obligations as 
the Charter Council finds appropriate. 
 
 ARTICLE VII 
 BOARD OF DIRECTORS (“CHARTER COUNCIL”) 
 
 Section 1. GENERAL POWERS.  Subject to the provisions and limitations of 
the California Nonprofit Public Benefit Corporation Law and any other applicable laws, and 
subject to any limitations of the articles of incorporation or bylaws, the corporation’s 
activities and affairs shall be managed, and all corporate powers shall be exercised, by or 
under the direction of the Board of Directors, hereafter referred to as the “Charter Council” 
(or “Council”). The Council may delegate the management of the corporation’s activities to 
any person(s), management company or committees, however composed, provided that the 
activities and affairs of the corporation shall be managed and all corporate powers shall be 
exercised under the ultimate direction of the Council. 
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 Section 2. SPECIFIC POWERS. Without prejudice to the general powers set 
forth in Section 1 of these bylaws, but subject to the same limitations, the Council shall have 
the power to, but is not limited to, the following: 
 
 a. Change the principal office or the principal business office in California 

from one location to another; cause the corporation to be qualified to conduct 
its activities in any other state, territory, dependency, or country; conduct its 
activities in or outside California. 

 b. Borrow money and incur indebtedness on the corporation’s behalf and cause 
to be executed and delivered for the corporation’s purposes, in the corporate 
name, promissory notes, bonds, debentures, deeds of trust, mortgages, 
pledges, hypothecations, and other evidences of debt and securities. 

 c. Establish educational policy for BCP. 
 d. Assure that all reports prescribed by law are made in due form. 
 e. Encourage and provide for communication of school matters to the public. 
 f. Transact school business at regular meetings or at special meetings called for 

such purposes. 
 g. Select a school administrator or administrative team and set the salary(ies). 
 h. Receive and act upon reports and recommendations of the administrator or 

administrative team. 
 i. Employ or dismiss employees upon the recommendation of the administrator 

or administrative team. 
 j. Set salaries upon the recommendation of the administrator or administrative 

team. 
 k. Approve the academic program by the May meeting each year for the 

following academic year. 
 l. Adopt an annual budget after due consideration of such administrative and 

financial reports as may be required. 
 m. Maintain a balance among the council members in order to reflect the 

interests of the parents, students, teachers and community members, and to 
promote a better understanding among all at the School. 

 n. Keep the curriculum and activities reflective of the interests of the students 
and parents.  

 o. Assume responsibility for, and promote the welfare and improvement of the 
School. 

 p. Amend the Bylaws.  
 q. Consider and approve the annual school calendar. 
 r. Approve the minutes of the meetings. 
 s. Provide for the facility needs of the school. 
 t. Enter into contracts for goods and services on behalf of the High School. 
 u. Form standing or special committees or task forces as needed. 
 
 Section 3. DESIGNATED DIRECTORS AND TERMS. The number of 
directors shall be no less than seven and no more than ten (10), unless changed by 
amendments to these bylaws and the BCP charter.  All directors shall have full voting rights 
(see Section 5 for restrictions on the Student Director), including any representative 
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appointed by the charter authorizer as consistent with Education Code Section 47604(b). 
  
  
 Except for the initial Council, each director shall hold office unless otherwise 
removed from office in accordance with these bylaws for one year and until a successor 
director has been designated and qualified.  The Charter Council seated at the time of 
incorporation shall become the initial nonprofit Board of Directors (a.k.a. Council). Terms 
for the initial Council shall be eight (8) seats for a term of one year.   
  
 Section 4.   COMPOSITION OF THE CHARTER COUNCIL.   The Council 
shall include the following stakeholders:  
 

• Up to three (3) parents of current students or graduates of BCP; 
• Up to two (2) faculty members; 
• One (1) student; 
• Up to three (3) community members at large; and 
• The Dean of Academic Affairs. 

 
 Parent members shall be chosen from among the current Parent Council, in a manner 
and at a time chosen by the Parent Council.  Faculty members shall be chosen from among 
the current staff, in a manner and at a time chosen by the Faculty Council.  Students shall be 
chosen from among the current Study Body, in a manner and at a time chosen by the 
Student Council in consultation with the staff.  Community Members shall be appointed 
directly by majority vote of the Council. 
 
 Section 5. RESTRICTIONS OF STUDENT DIRECTOR.  The Student director 
is excluded from voting on all matters dealing with employer-employee relations, contracts, 
and all matters subject to closed session discussions. 
 
 Section 6. RESTRICTION ON INTERESTED PERSONS AS DIRECTORS.  
No more than 49 percent of the persons serving on the Council may be interested persons.  
An interested person is (a) any person compensated by the corporation for services rendered 
to it within the previous 12 months, whether as a full-time or part-time employee, 
independent contractor, or otherwise, excluding any reasonable compensation paid to a 
director as director; and (b) any brother, sister, ancestor, descendant, spouse, brother-in-law, 
sister-in-law, son-in-law, daughter-in-law, mother-in-law, or father-in-law of such person.  
However, any violation of this paragraph shall not affect the validity or enforceability of 
transactions entered into by the corporation.  The Council may adopt other policies 
circumscribing potential conflicts of interest. 
 
 Section 7. NOMINATIONS BY COMMITTEE.  The Chairman of the Council 
or, if none, the President may appoint a committee to designate qualified Community at 
Large candidates for election to the Council at least thirty (30) days before the date of any 
election of directors.  The nominating committee shall make its report at least seven (7) days 
before the date of the election or at such other time as the Council may set and the Secretary 
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shall forward to each Council member, with the notice of meeting required by these bylaws, 
a list of all candidates nominated by committee.   
 
 Section 8. USE OF CORPORATE FUNDS TO SUPPORT NOMINEE.  If 
more people have been nominated for director than can be elected, no corporation funds 
may be expended to support a nominee without the Council’s authorization. 
 
 Section 9. EVENTS CAUSING VACANCIES ON COUNCIL.  A vacancy or 
vacancies on the Council shall occur in the event of (a) the death, resignation, or removal of 
any director; (b) the declaration by resolution of the Council of a vacancy in the office of a 
director who has been convicted of a felony, declared of unsound mind by a court order, or 
found by final order or judgment of any court to have breached a duty under California 
Nonprofit Public Benefit Corporation Law, Chapter 2, Article 3; or (c) the increase of the 
authorized number of directors.. 
 
 Section 10. RESIGNATION OF DIRECTORS.  Except as provided below, any 
director may resign by giving written notice to the Chairman of the Council, if any, or to the 
President, or the Secretary, or to the Council.  The resignation shall be effective when the 
notice is given unless the notice specifies a later time for the resignation to become effective.  
If a director’s resignation is effective at a later time, the Council may elect a successor to 
take office as of the date when the resignation becomes effective. 
 
 Section 11. DIRECTOR MAY NOT RESIGN IF NO DIRECTOR REMAINS.  
Except on notice to the California Attorney General, no director may resign if the 
corporation would be left without a duly elected director or directors. 
 
 Section 12.  REMOVAL OF DIRECTORS.  Any director may be removed, with 
or without cause, by the vote of the majority of the members of the entire Council at a 
special meeting called for that purpose, or at a regular meeting, provided that notice of that 
meeting and of the removal questions are given in compliance with the provisions of the 
Ralph M. Brown Act. (Chapter 9 (commencing with Section 54950) of Division 2 of 
Title 5 of the Government Code).  Any vacancy caused by the removal of a director shall 
be filled as provided in Section 12. 
 
 Section 13. VACANCIES FILLED BY COUNCIL.  Vacancies on the Council 
may be filled by approval of the Council or, if the number of directors then in office is less 
than a quorum, by (a) the affirmative vote of a majority of the directors then in office at a 
regular or special meeting of the Council, or (b) a sole remaining director. 
 
 Section 14. NO VACANCY ON REDUCTION OF NUMBER OF 
DIRECTORS.  Any reduction of the authorized number of directors shall not result in any 
directors being removed before his or her term of office expires. 
 
 Section 15. LOCATION OF COUNCIL MEETINGS.  Meetings shall be held at 
the principal office of the Corporation. The Council may also designate that a meeting be 
held at any place within the granting agency’s boundaries designated in the notice of the 
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meeting. All meetings of the Council shall be called, held and conducted in accordance with 
the terms and provisions of the Ralph M. Brown Act, California Government Code Sections 
54950, et seq., as said chapter may be modified by subsequent legislation. 

Section 16.  MEETINGS; ANNUAL MEETINGS.  All meetings of the Council 
and its committees shall be called, noticed, and held in compliance with the provisions of 
the Ralph M. Brown Act (“Brown Act”). (Chapter 9 (commencing with Section 54950) 
of Division 2 of Title 5 of the Government Code). The Council shall meet annually for 
the purpose of organization, appointment of officers, and the transaction of such other 
business as may properly be brought before the meeting.  This meeting shall be held at a 
time, date, and place as noticed by the Council in accordance with the Brown Act. 
 

Section 17.  REGULAR MEETINGS.  Regular meetings of the Council, 
including annual meetings, shall be held at least quarterly at such times and places as may 
from time to time be fixed by the Council. At least 72 hours before a regular meeting, the 
Council or its designee shall post an agenda containing a brief general description of each 
item of business to be transacted or discussed at the meeting. 
 

Section 18.   SPECIAL MEETINGS.  Special meetings of the Council may be 
called at any time by the Chairman of the Council, if there is such an officer, or a 
majority of the Council.  If a Chairman has not been elected then the President is 
authorized to call a special meeting in place of the Chairman of the Council.  The party 
calling a special meeting shall determine the place, date, and time thereof. 
 

Section 19.  NOTICE OF SPECIAL MEETINGS.  In accordance with the Brown 
Act, special meetings of the Council may be held only after twenty-four (24) hours notice 
is given to the public through the posting of an agenda.  Directors shall also receive at 
least twenty-four (24) hours notice of the special meeting, in the manner: 

a. Any such notice shall be addressed or delivered to each director at the 
director’s address as it is shown on the records of the Corporation, or as may 
have been given to the Corporation by the director for purposes of notice, or, 
if an address is not shown on the Corporation’s records or is not readily 
ascertainable, at the place at which the meetings of the Council of Directors 
are regularly held. 

b. Notice by mail shall be deemed received at the time a properly addressed 
written notice is deposited in the United States mail, postage prepaid.  Any 
other written notice shall be deemed received at the time it is personally 
delivered to the recipient or is delivered to a common carrier for transmission, 
or is actually transmitted by the person giving the notice by electronic means 
to the recipient.  Oral notice shall be deemed received at the time it is 
communicated, in person or by telephone or wireless, to the recipient or to a 
person at the office of the recipient whom the person giving the notice has 
reason to believe will promptly communicate it to the receiver. 

c. The notice of special meeting shall state the time of the meeting, and the place 
if the place is other than the principal office of the Corporation, and the 
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general nature of the business proposed to be transacted at the meeting.  No 
business, other than the business the general nature of which was set forth in 
the notice of the meeting, may be transacted at a special meeting. 

Section 20.  QUORUM.  A majority of the directors then in office shall constitute 
a quorum. All acts or decisions of the Council will be by majority vote of the directors in 
attendance, based upon the presence of a quorum. Should there be less than a majority of 
the directors present at any meeting, the meeting shall be adjourned. Directors may not 
vote by proxy. 
 

Section 21. TELECONFERENCE MEETINGS.  Members of the Council may 
participate in teleconference meetings so long as all of the following requirements in the 
Brown Act are complied with: 
 

a. At a minimum, a quorum of the Council shall participate in the 
teleconference meeting from locations within the boundaries of the charter 
authorizer; 

b. All votes taken during a teleconference meeting shall be by roll call; 
c. If the Council elects to use teleconferencing, it shall post agendas at all 
 teleconference locations with each teleconference location being identified 
in the  notice and agenda of the meeting; 
d. All locations where a member of the Council participates in a meeting via 

teleconference must be fully accessible to members of the public and shall 
be listed on the agenda;1 

e. Members of the public must be able to hear what is said during the 
meeting and shall be provided with an opportunity to address the Council 
directly at each teleconference location; and 

f. The agenda shall indicate that members of the public attending a meeting 
conducted via teleconference need not give their name when entering the 
conference call.2  

 
Section 22.  ADJOURNMENT.  A majority of the directors present, whether or 

not a quorum is present, may adjourn any Council meeting to another time or place.  
Notice of such adjournment to another time or place shall be given, prior to the time 
schedule for the continuation of the meeting, to the directors who were not present at the 
time of the adjournment, and to the public in the manner prescribed by any applicable 
public open meeting law. 
 
 Section 23. COMPENSATION AND REIMBURSEMENT.  Directors may not 
receive compensation for their services as directors or officers, only such reimbursement of 
expenses as the Council may establish by resolution to be just and reasonable as to the 
corporation at the time that the resolution is adopted.  

                                                
1 This means that members of the Council who choose to utilize their homes or offices as teleconference 
locations must open these locations to the public and accommodate any members of the public who wish to 
attend the meeting at that location. 
2 The Brown Act prohibits requiring members of the public to provide their names as a condition of 
attendance at the meeting. 
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 Section 24. CREATION AND POWERS OF COMMITTEES.  The Council, by 
resolution adopted by a majority of the directors then in office, may create one or more 
committees of the Council, each consisting of two or more directors and no one who is not 
a director, to serve at the pleasure of the Council.  Appointments to committees of the 
Council shall be by majority vote of the authorized number of directors.  The Council may 
appoint one or more directors as alternate members of any such committee, who may 
replace any absent member at any meeting.  Any such committee shall have all the authority 
of the Council, to the extent provided in the Council resolution, except that no committee 
may: 
 
 a. Take any final action on any matter that, under the California Nonprofit 

Public Benefit Corporation Law, also requires approval of the members or 
approval of a majority of all members; 

 
 b. Fill vacancies on the Council or any committee of the Council; 
 
 c. Fix compensation of the directors for serving on the Council or on any 

committee; 
 
 d. Amend or repeal bylaws or adopt new bylaws; 
 
 e. Amend or repeal any resolution of the Council that by its express terms is 

not so amendable or subject to repeal; 
 
 f. Create any other committees of the Council or appoint the members of 

committees of the Council; 
 
 g. Expend corporate funds to support a nominee for director if more people 

have been nominated for director than can be elected; or 
   
 h. Approve any contract or transaction to which the corporation is a party and 

in which one or more of its directors has a material financial interest. 
 
 The Council may also create one or more advisory committees composed of 
directors and non-directors. It is the intent of the Council to encourage the participation 
and involvement of faculty, staff, parents, students and administrators through attending 
and participating in open committee meetings. The Council may establish, by resolution 
adopted by a majority of the directors then in office, advisory committees to serve at the 
pleasure of the Council.  
 
 Section 25. MEETINGS AND ACTION OF COMMITTEES.  Meetings and 
actions of committees of the Council shall be governed by, held, and taken under the 
provisions of these bylaws concerning meetings, other Council actions, and the Brown Act, 
if applicable, except that the time for general meetings of such committees and the calling of 
special meetings of such committees may be set either by Council resolution or, if none, by 
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resolution of the committee.  Minutes of each meeting shall be kept and shall be filed with 
the corporate records.  The Council may adopt rules for the governance of any committee as 
long as the rules are consistent with these bylaws.  If the Council has not adopted rules, the 
committee may do so. 
 
 Section 26. NON-LIABILITY OF DIRECTORS.   No director shall be 

personally  
liable for the debts, liabilities, or other obligations of this corporation. 
 
 Section 27.  COMPLIANCE WITH LAWS GOVERNING STUDENT 
RECORDS. The Charter School and the Council shall comply with all applicable 
provisions of the Family Education Rights Privacy Act (“FERPA”) as set forth in Title 20 
of the United States Code Section 1232g and attendant regulations as they may be 
amended from time to time. 
 
 ARTICLE VIII 
 OFFICERS OF THE CORPORATION 
 
 Section 1. OFFICES HELD.  The officers of this corporation shall be a 
President, a Secretary, and a Chief Financial Officer.  The corporation, at the Council’s 
direction, may also have a Chairman of the Council and a Vice-Chair. The officers, in 
addition to the corporate duties set forth in this Article VIII, may also have administrative 
duties as set forth in any applicable contract for employment or job specification. Officers 
may also be directors (Council members). 
 
 Section 2. DUPLICATION OF OFFICE HOLDERS. Any number of offices 
may be held by the same person, except that neither the Secretary nor the Chief Financial 
Officer may serve concurrently as either the President or the Chairman of the Council. 
 
 Section 3. ELECTION OF OFFICERS.  The officers of this corporation shall 
be chosen annually by the Council of Directors and shall serve at the pleasure of the 
Council, subject to the rights of any officer under any employment contract. 
 
 Section 4. REMOVAL OF OFFICERS.  Without prejudice to the rights of any 
officer under an employment contract, the Council of Directors may remove any officer 
with or without cause.   
 
 Section 5. RESIGNATION OF OFFICERS.  Any officer may resign at any 
time by giving written notice to the Council.  The resignation shall take effect on the date 
the notice is received or at any later time specified in the notice.  Unless otherwise specified 
in the notice, the resignation need not be accepted to be effective.  Any resignation shall be 
without prejudice to any rights of the corporation under any contract to which the officer is a 
party.  
 
 Section 6. VACANCIES IN OFFICE.  A vacancy in any office because of 
death, resignation, removal, disqualification, or any other cause shall be filled in the manner 
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prescribed in these bylaws for normal appointment to that office, provided, however, that 
vacancies need not be filled on an annual basis. 
 
 Section 7. CHAIRMAN OF THE COUNCIL.  If a Chairman of the Council is 
elected, he or she shall preside at the Council meetings and shall exercise and perform such 
other powers and duties as the Council may assign from time to time.  If a Chairman is 
elected, there shall also be a Vice-Chairman. In the absence of the Chairman, the Vice-
Chairman shall preside at Council meetings and shall exercise and perform such other 
powers and duties as the Council may assign from time to time. 
 
 Section 8. PRESIDENT.  The President, also known as the BCP Principal, 
shall be the general manager of the corporation and shall supervise, direct, and control the 
corporation’s activities, affairs, and officers as fully described in any applicable 
employment contract, agreement, or job specification.  The President shall have such 
other powers and duties as the Council or the bylaws may require. If there is no Chairman 
of the Council, the President shall also preside at the Council meetings. 
 
 Section 9. SECRETARY.  The Secretary shall keep or cause to be kept, at the 
corporation’s principal office or such other place as the Council may direct, a book of 
minutes of all meetings, proceedings, and actions of the Council and of committees of the 
Council.  The minutes of meetings shall include the time and place that the meeting was 
held; whether the meeting was annual, regular, special, or emergency and, if special or 
emergency, how authorized; the notice given; and the names of the directors present at 
Council and committee meetings. 
 
 The Secretary shall keep or cause to be kept, at the principal California office, a 
copy of the articles of incorporation and bylaws, as amended to date. 
 
 The Secretary shall give, or cause to be given, notice of all meetings of the Council 
and of committees of the Council that these bylaws require to be given.  The Secretary shall 
keep the corporate seal, if any, in safe custody and shall have such other powers and perform 
such other duties as the Council or the bylaws may require. 
 
 Section 10. CHIEF FINANCIAL OFFICER.  The Chief Financial Officer shall 
keep and maintain, or cause to be kept and maintained, adequate and correct books and 
accounts of the corporation’s properties and transactions.  The Chief Financial Officer shall 
send or cause to be given to directors such financial statements and reports as are required to 
be given by law, by these bylaws, or by the Council.  The books of account shall be open to 
inspection by any director at all reasonable times. 
 
 The Chief Financial Officer shall (a) deposit, or cause to be deposited, all money and 
other valuables in the name and to the credit of the corporation with such depositories as the 
Council may designate; (b) disburse the corporation’s funds as the Council may order; (c) 
render to the President, Chairman of the Council, if any, and the Council, when requested, 
an account of all transactions as Chief Financial Officer and of the financial condition of the 
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corporation; and (d) have such other powers and perform such other duties as the Council, 
contract, job specification, or the bylaws may require. 
 
 
 
 
 ARTICLE IX 
 CONTRACTS WITH DIRECTORS  
 

Section 1. CONTRACTS WITH DIRECTORS.  The Corporation shall not 
enter into a contract or transaction in which a director directly or indirectly has a material 
financial interest (nor any other corporation, firm, association, or other entity in which 
one or more of this Corporation’s directors are directors have a material financial 
interest) unless all of the following apply:  

a. The director with a material financial interest in the proposed contract or 
transaction fully discloses his/her financial interest in such contract or 
transaction in good faith and said disclosure is noted in the Council 
meeting minutes.  

b. The director with a material financial interest in the proposed contract or 
transaction recuses himself/herself from any participation whatsoever in 
the proposed contract or transaction (i.e., the interested director who 
recuses himself/herself shall refrain from voting on the matter and shall leave 
the room during Council discussion and when the final vote is taken). 

c. Such contract or transaction is authorized in good faith by a majority of the 
Council by a vote sufficient for that purpose.   

d. Before authorizing or approving the transaction, the Council considers and in 
good faith decides after reasonable investigation that the corporation could 
not obtain a more advantageous arrangement with reasonable effort under 
the circumstances.  

e. The corporation for its own benefit enters into the transaction, which is fair 
and reasonable to the corporation at the time the transaction was entered into. 

  
 This Section does not apply to a transaction that is part of an educational or 
charitable program of this corporation if it (a) is approved or authorized by the corporation 
in good faith and without unjustified favoritism and (b) results in a benefit to one or more 
directors or their families because they are in the class of persons intended to be benefited 
by the educational or charitable program of this corporation. 
  
 ARTICLE X 
 CONTRACTS WITH NON-DIRECTOR DESIGNATED EMPLOYEES  
 

Section 1. CONTRACTS WITH NON-DIRECTOR DESIGNATED 
EMPLOYEES.  The Corporation shall not enter into a contract or transaction in which a 
non-director designated employee (e.g., officers and other key decision-making 
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employees) directly or indirectly has a material financial interest unless all of the 
requirements in the BCP Conflict of Interest Policy have been fulfilled. 
  
 
 
   

ARTICLE XI 
LOANS TO DIRECTORS AND OFFICERS 

 
 Section 1. LOANS TO DIRECTORS AND OFFICERS.  This corporation shall 
not lend any money or property to or guarantee the obligation of any director or officer 
without the approval of the California Attorney General; provided, however, that the 
corporation may advance money to a director or officer of the corporation for expenses 
reasonably anticipated to be incurred in the performance of his or her duties if that director 
or officer would be entitled to reimbursement for such expenses of the corporation. 
 

ARTICLE XII 
 INDEMNIFICATION 
 
 Section 1. INDEMNIFICATION.  To the fullest extent permitted by law, this 
corporation shall indemnify its directors, officers, employees, and other persons described in 
Corporations Code Section 5238(a), including persons formerly occupying any such 
positions, against all expenses, judgments, fines, settlements, and other amounts actually and 
reasonably incurred by them in connection with any “proceeding,” as that term is used in 
that section, and including an action by or in the right of the corporation by reason of the 
fact that the person is or was a person described in that section. “Expenses,” as used in this 
bylaw, shall have the same meaning as in that section of the Corporations Code. 
 
 On written request to the Council by any person seeking indemnification under 
Corporations Code Section 5238 (b) or Section 5238 (c) the Council shall promptly decide 
under Corporations Code Section 5238 (e) whether the applicable standard of conduct set 
forth in Corporations Code Section 5238 (b) or Section 5238 (c) has been met and, if so, the 
Council shall authorize indemnification. 
 
 ARTICLE XIII 
 INSURANCE 
 
 Section 1. INSURANCE.  This corporation shall have the right to purchase and 
maintain insurance to the full extent permitted by law on behalf of its directors, officers, 
employees, and other agents, to cover any liability asserted against or incurred by any 
director, officer, employee, or agent in such capacity or arising from the director’s, officer’s, 
employee’s, or agent’s status as such. 
 
 ARTICLE XIV 
 MAINTENANCE OF CORPORATE RECORDS 
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 Section 1. MAINTENANCE OF CORPORATE RECORDS.  This corporation 
shall keep: 
 a. Adequate and correct books and records of account; 
 b. Written minutes of the proceedings of the Council and committees of the 

Council; and 
 c. Such reports and records as required by law. 
 
 
 ARTICLE XV 
 INSPECTION RIGHTS 
 
 Section 1. DIRECTORS’ RIGHT TO INSPECT.  Every director shall have the 
right at any reasonable time to inspect the corporation’s books, records, documents of every 
kind, physical properties, and the records of each subsidiary as permitted by California and 
federal law.  The inspection may be made in person or by the director’s agent or attorney.  
The right of inspection includes the right to copy and make extracts of documents as 
permitted by California and federal law. This right to inspect may be circumscribed in 
instances where the right to inspect conflicts with California or federal law (e.g., restrictions 
on the release of educational records under FERPA) pertaining to access to books, records, 
and documents. 
 
 Section 2.  ACCOUNTING RECORDS AND MINUTES. On written demand 
on the corporation, any director may inspect, copy, and make extracts of the accounting 
books and records and the minutes of the proceedings of the Council and committees of the 
Council at any reasonable time for a purpose reasonably related to the director’s interest as a 
director. Any such inspection and copying may be made in person or by the director’s agent 
or attorney.  This right of inspection extends to the records of any subsidiary of the 
corporation. 
 
 Section 3.  MAINTENANCE AND INSPECTION OF ARTICLES AND 
BYLAWS.  This corporation shall keep at its principal California office the original or a 
copy of the articles of incorporation and bylaws, as amended to the current date, which shall 
be open to inspection by the directors at all reasonable times during office hours.   
 
 ARTICLE XVI 
 REQUIRED REPORTS 
 
 Section 1. ANNUAL REPORTS.  The Council shall cause an annual report to 
be sent to itself (the members of the Council) within 120 days after the end of the 
corporation’s fiscal year.  That report shall contain the following information, in appropriate 
detail: 
 
 a. The assets and liabilities, including the trust funds, or the 

corporation as of the end of the fiscal year; 
 
 b. The principal changes in assets and liabilities, including trust funds; 
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 c. The corporation’s revenue or receipts, both unrestricted and restricted to 

particular purposes; 
 
 d. The corporation’s expenses or disbursement for both general and restricted 

purposes; 
 
 e. Any information required under these bylaws; and 
 
 f. An independent accountant’s report or, if none, the certificate of an 

authorized officer of the corporation that such statements were prepared 
without audit from the corporation’s books and records. 

 
 Section 2. ANNUAL STATEMENT OF CERTAIN TRANSACTIONS AND 
INDEMNIFICATIONS.  As part of the annual report to all directors, or as a separate 
document if no annual report is issued, the corporation shall, within 120 days after the end 
of the corporation’s fiscal year, annually prepare and mail or deliver to each director and 
furnish to each director a statement of any transaction or indemnification of the following 
kind: 
 
 a. Any transaction (i) in which the corporation, or its parent or subsidiary, was 

a party, (ii) in which an “interested person” had a direct or indirect material 
financial interest, and (iii) which involved more than $50,000 or was one of 
several transactions with the same interested person involving, in the 
aggregate, more than $50,000.  For this purpose, an “interested person” is 
either:  

 
 (1) Any director or officer of the corporation, its parent, or subsidiary 

(but mere common directorship shall not be considered such an 
interest); or 

 
 (2) Any holder of more than 10 percent of the voting power of the 

corporation, its parent, or its subsidiary.  The statement shall include 
a brief description of the transaction, the names of interested persons 
involved, their relationship to the corporation, the nature of their 
interest, provided that if the transaction was with a partnership in 
which the interested person is a partner, only the interest of the 
partnership need be stated. 

 
ARTICLE XVII 

BYLAW AMENDMENTS 
  
  Section 1. BYLAW AMENDMENTS.  The Council may adopt, amend or 
repeal any of these Bylaws by a majority of the directors present at a meeting duly held at 
which a quorum is present, except that no amendment shall change any provisions of the 
Charter that created the Bitney College Preparatory High School, or make any provisions 
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of these Bylaws inconsistent with that Charter, the corporation’s Articles of 
Incorporation, or any laws. 
 
 

ARTICLE XVIII 
FISCAL YEAR 

 
              Section 1. FISCAL YEAR OF THE CORPORATION. The fiscal year of the 
Corporation shall begin on July 1st and end on June 30th of each year. 
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CERTIFICATE OF SECRETARY 
 
 I certify that I am the duly elected and acting Secretary of Bitney College 
Preparatory High School, a California nonprofit public benefit corporation; that these 
bylaws, consisting of ___ pages, are the bylaws of this corporation as adopted by the Board 
of Directors (known as the Charter Council) on _______________; and that these bylaws 
have not been amended or modified since that date. 
 
 Executed on __________________ at ________________, California. 
 
 
 
      
 ____________________________________ 
        
        
      
 __________________________,Secretary 
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Appendix N.  Conflict of Interest Code (Draft) 
 

BITNEY COLLEGE PREPARATORY HIGH SCHOOL 
CONFLICT-OF-INTEREST CODE  

 
The Political Reform Act (Govt. Code § 81000, et seq.) requires state and local 

government agencies to adopt and promulgate conflict-of-interest codes.  The Fair Political 

Practices Commission has adopted a regulation (2 CCR § 18730) that contains the terms of 

a standard conflict-of-interest code, which can be incorporated by reference in an agency’s 

code.  After public notice and hearing, the standard code may be amended by the Fair 

Political Practices Commission to conform to amendments in the Political Reform Act.  

Therefore, the terms of 2 California Code of Regulations section 18730 and any 

amendments to it duly adopted by the Fair Political Practices Commission are hereby 

incorporated by reference.  This regulation and the attached Exhibits A and B, designating 

positions and establishing disclosure categories, shall constitute the conflict-of-interest 

code of Bitney College Preparatory High School (“BCP”). 

Individuals holding designated positions shall file their annual Form 700 Statements 

of Economic Interests with BCP, which will make the statements available for public 

inspection and reproduction.  (Govt. Code §. 81008.)   
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APPENDIX A 

DESIGNATED POSITIONS 

 

Designated Position       Disclosure Category 

Members of the Governing Board (“Charter Council”)   I, II, III   
Charter School Principal         I, II, III  
Business Manager        I, II, III  
  
Consultants         * 

 

*Consultants are included in the list of designated positions and shall disclose pursuant to 
the broadest disclosure category in the code, subject to the following limitation: 
The BCP Principal may determine in writing that a particular consultant, although a 
"designated position," is hired to perform a range of duties that is limited in scope and 
thus is not required to fully comply with the disclosure requirements in this section.  Such 
written determination shall include a description of the consultant's duties and, based 
upon that description, a statement of the extent of disclosure requirements.  The 
Principal’s determination is a public record and shall be retained for public inspection in 
the same manner and location as this conflict-of-interest code.  (Govt. Code § 81008.) 
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APPENDIX B 

DISCLOSURE CATEGORIES 
Category I   
 
Designated positions assigned to this category must report: 

a. Interests in real property which are located in whole or in part within the 
boundaries (and a two mile radius) of the county in which BCP operates. 

b. Investments in, income, including gifts, loans, and travel payments, from, and 
business positions in any business entity of the type which engages in the 
acquisition or disposal of real property or are engaged in building construction or 
design. 

 
Category II  
 
Designated positions assigned to this category must report: 
Investments in, income, including gifts, loans, and travel payments, from, and business 
positions in any business entity of the type which engages in the manufacture, sale, 
repair, rental or distribution of school supplies, books, materials, school furnishings or 
equipment to be utilized by BCP, its parents, teachers and students for educational 
purposes.  This includes, but is not limited to, educational supplies, textbooks and items 
used for extra curricular courses.     
 
Category III 
 
Designated positions assigned to this category must report: 
Investments in, income, including gifts, loans, and travel payments, from, sources which 
are engaged in the performance of work or services of the type to be utilized by BCP, its 
parents, teachers and students for educational purposes.  This includes, but is not limited 
to, student services commonly provided in public schools such as speech therapists and 
counselors. 
 
 
  



   
Bitney College Prep High School Page 159 

Appendix O.  Articles of Incorporation 
 

Articles of Incorporation 
Bitney College Preparatory High School 

A California Benefit Corporation 
 

Article I: 
The name of this corporation is Bitney College Preparatory High School. 
 

Article II: 
This corporation is a nonprofit public benefit corporation and is not organized for the 
private gain of any person.  It is organized under the Nonprofit Public Benefit 
Corporation Law for charitable purposes.  The specific purposes for which this 
corporation is organized is to provide a tuition-free, public charter high school with 
emphasis on comprehensive, college preparatory curriculum. 

 
Article III: 

The name and address in the State of California of this corporation’s initial agent for 
service of process is Katrin Olafsson, 135 Joerschke Drive, Grass Valley, California 
95945. 
 

Article IV: 
a) This corporation is organized and operated exclusively for educational purposes 

within the meaning of Section 501(c)(3) of the Internal Revenue Code. 
b) Notwithstanding any other provision of these articles, the corporation shall not 

carry on any other activities not permitted to be carried on (1) by a corporation 
exempt from federal income tax under Section 501(c)(3) of the Internal Revenue 
Code or (2) by a corporation contributions to which are deductible under Section 
170(c)(2) of the Internal Revenue Code. 

c) No substantial part of the activities of this corporation shall consist of carrying on 
propaganda, or otherwise attempting to influence legislation , and the corporation 
shall not participate or intervene in any political campaign (including the 
publishing or distribution of statements) on behalf of, or in opposition to, any 
candidate for public office. 
 

Article V: 
The property of this corporation is irrevocably dedicated to educational purposes and no 
part of the net income or assets of the organization shall ever inure to the benefit of the 
director, officer, or member thereof or to the benefit of any private person. 
 
On the dissolution or winding up of the corporation, its assets remaining after payment 
of, or provision for payment of, all debts and liabilities of this corporation, shall be 
distributed to a nonprofit fund, foundation, or corporation which is organized and 
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operated exclusively for educational purposes and which has established its tax-exempt 
status under Section 501(c)(3) of the Internal Revenue Code. 
 
 

Article VI: 
The name of the existing unincorporated association, now being incorporated by the 
filing of these Article of Incorporation, is Bitney College Preparatory High School. 
 
 
_________________________________ 
Katrin Olafsson, Incorporator 
 

Declaration 
 

__________ (name) ___________________ and _________(name)_________________ 
declare under penalty of perjury that they are the (titles of association board members or 
officer) of Bitney College Preparatory High School, the unincorporated association 
referred to in the Articles of Incorporation to which this declaration is attached, and that 
said association has duly authorized its incorporation by means of said Articles of 
Incorporation. 
 
Date: ___________ 
 
________________________________________ 
(name of signer) 
 
________________________________________ 
(name of signer) 
 


